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39518918 1,282,200.00 | 1,373,500.00 | 1,566,800.00 | 1,622,200.00 | 1,679,900.00
$185UARD 647,800.00 | 2,486,500.00 | 4,223,200.00 | 4,939,800.00 | 4,882,100.00

2.7 A5n1539AN1SANE

M uwuususou

O0O000

Jue (21)

1 4 a a ¢ [
wuunmsbnaruEedeiudunan

wuunelnanIdumesiin

wuumalnantudounsnntazidsadudenan

a a a ¢ A Y] .
wuunslnanisdiannsetindiudenan (E-learning)
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2.8 nswisulaunuiene 518391 tazn1samsilgussutIuNIINenay  (813)

Julumudszniauning dosiaigasuan 1509 vdninadinisifisuloundlsinuiag

HAaNIANETZAUUS YT W.A. 2567

3. NANGATUATAIRNIENFRU
3.1 ¥ANgAs
3.1.1 ATUIUNU2EAA sammaamméﬁqmslﬁﬁbaﬂdﬂ
3.1.2 lassadramdngns
1) nuanvAnen2ly Litdesndn
1.1) nguansen 1 msfauaznsuidaym Lidieenda
v a
Japuis e
= = (% ]
dansey litdesnin
1.2) nguenszi 2 msldvinegsauiudau lidaandn
JIAULSEU
& = (% ]
dansey litdesnin
1.3) nguanszi 3 nsdeansszudneyana lidaendn
TIAULSEU
Waniseu hitdesnin
1.4) nguanszn 4 msldmalulad Lidesnd
= =l (% ]
dansey lidesnin
1.5) nguanszd 5 madudusznaunisuazmsuinisiu
laddaendn
=4 =l (7 1
danseu Lidesnin
2) WU RN Lidasndn
2.1) NgEAvVIMNY
2.2) ngxdvameganu lidesndi
% U =
JaRuis e
Waniseu hitdesnin
2.3) ngudwUsTauNITIvI AN

3) MUY aaNLEs Liddaendn

122

N
i~

WD W LW W O W LW & W VLW o

92
24
60
48
12

PUILAR

WU2LNA
WUWAA
TRRR
TRRRI
WUWAA
nwhn
TRRR
WUWAR
nIwAn
nIwAn
WUWAN

PUIYNA

WUWAN
N8N
WUWAA
nwhn
TORRRI
TORRRI
nwhn
nwhn

“nuenn
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3.1.3 519991

1) waedvidnuialy lidesndn 24 wiein
1.1) nguanszi 1 MsAnuaznsuAtmn ladeendn 6  wiein
UeAuiseu 3 wiagfn
GEN1101  @a1n@n 3(3-0-6)
Smart Thinking
FanGeuanivdeluil lidesndn 3 wiqein
GEN1102 mam%wazﬁwsmLﬁamigsmmsﬁﬁ’ﬁu 3(3-0-6)

King's Philosophy for Sustainable Integration
GEN1103  Aransdspuiilonswaunsiesiu 3(2-2-5)

Social Engineer for Local Development

1.2) nguanszl 2 msldTanegsauiugdu lidesndn 6  viqenn
J9AUITEY 3 wiaehn
GEN1201  $Viugunmn 3(2-2-5)
Health Literacy
denBeuanividelull liteendn 3 %d2wne
GEN1202  wallesdmnansises 3(3-0-6)

Public Minded Citizens

GEN1203  waileslan 3(3-0-6)
Global Citizens

GEN1204  Addieidsdu 3(3-0-6)
Sustainable Lifestyles

GEN1205  Tdlafwnd@lulanasielul 3(3-0-6)
Disaster Intentions in the Modern World

GEN1206  s1ugaludinuszaniu 3(2-2-5)
Engineering Work in Daily Life

GEN1207  i@uviasvan 3(3-0-6)
Songkhla Charm

GEN1208  awdifiewaundin 3(3-0-6)

Meditation for Life Development
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1.3) ngusnseil 3 nsdeansszwineyana litdesndn
U9AUISEU
GEN1301  mwdsnguiiienisdeansluuiunaina
Communicative English in Global Context
denBeunnivideluil lLiteenda
GEN1302  ,w1danguluusunnisvinauedeiiuszdnsnn
Effective English in Professional Contexts
GEN1303  Aaugmsliniuing
Arts of Using Thai Language
GEN1304  nwiIuiilenisdedns
Chinese for Communication
GEN1305  mwiduiilensdeans
Japanese for Commmunication
GEN1306  awwnadiienisdeans
Malay for Communication
GEN1307  mwidulaideiiionisdeans

Indonesian for Communication

1.4) nguanszil 4 msldinalulad laidesndn
BenSeuandveeludl hidesnin
GEN1401  waluladiaviaieTdsiala
Digital Technology for New Normal Lifestyle
GEN1402  pousiumstasnsemislsues
Cyber Security
GEN1403  @1vaulnefana
Digital Information
1.5) nf:jumizﬁ 5 nslugUsznaunsuasnIsuIn i
Taitewnan
denBeuanividelull liteendn
GEN1501  n15UsenaunIsyAnana
Entrepreneurship in the Digital Era

GEN1502  n15uEARYa

Finance in the Digital Era

u28nn
u28nn

3(3-0-6)

u28nn

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)

NU28nH

NU28nH

3(2-2-5)

3(3-0-6)

3(3-0-6)

u28nn

Nu2enn

3(3-0-6)

3(3-0-6)
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2) BN ANIE ludasnidn 92
2.1) nguYIMNY 24
3501205 AN LNDFINI

English for Business

3541104  %aNNISAAA
Principle of Marketing
3561104  madugusenaunisennavia
Digital Age Entrepreneurship
3601022 NSIANIINTNEINTUYWE
Human Resource Management
3611302  uinnssuAdvianazmalulad
Digital Innovation and Technology
3631113 nanLATHgANans
Principle to Economics
3641106 M3UnTuazEdmSULUsENOUNS
Accounting and Taxation for Entrepreneurs
3642117 M3Rulilegsna
Business Finance
2.2) ngudrnaniziu Lidesndn 60
2.2.1) U9AUIEU 48
Tuga 1 MIUIMINIneInTUYBe 15
3602121 NIFIUAL FIINT WAZARLEONNTNEINTUYE
Human Resource Planning Recruitment and Selection
3602122 WSHUAURUSWAZNYMIIEKTNY
Labor Relations and Labor Law
3603123 MsUSMINaNsUHURY
Performance Management
3603124 ma‘u’%miﬂ'wauLquLLazmaﬂiﬂmﬁﬁaga

Compensation and Benefit Management

u28nn

u28nn

3(2-2-5)

3(3-0-6)

3(2-2-5)

3(3-0-6)

3(2-2-5)

3(3-0-6)

3(2-2-5)

3(2-2-5)

NU28nH

u2enn

u28nn

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(2-2-5)
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3603221

3603521

3603522

3602321

3602322

3603323

3603324

3601424

3602421
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N53ANIININenIUYwddmsuIavavwInnai ey 3(3-0-6)

VUIAE DY

Human Resource Management for Small and

Medium Sized Enterprises

Tuga 2 N1IAMIILUUAITEUNARIUNITIANTT 9 wiqefin
NINEINTUY WY

szwmsammLﬁamﬁﬂmsw%’wmmwwé 3(2-2-5)

Human Resource Management Information System

N15398MUNITIANINTNEINTUYWE 3(2-2-5)

Human Resource Management Research

fUNWINTINNTNINYINTUY WY 3(2-2-5)

Human Resource Management Seminar

Tuga 3 NMsWAILIMSWEINTUYuE 12 miqena

MR ImMINeINSUL gL ARIYA 3(3-0-6)

Human Resource Development in Digital Age

NISNAILIDITN 3(3-0-6)

Career Development

inyzn13lAY 3(2-2-5)

Coaching Skill

nsRININe NIy LddesrnIsuinnsTy 3(2-2-5)

Human Resource Development for Organizational

Innovation

Tuga 4 WeRnIsueIAnIs 12 viaein

WYFTIUNNGINWALANUTURAYRUADHIAL 3(3-0-6)

Ethics and Social Responsibility

NOANTIUDIANIT 3(3-0-6)

Organizational Behavior
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3602423 vinwgmsdemsdmiutnuiiaminensayed 3(2-2-5)
Communication Skills for Human Resource
Management Specialist

3603422 nsiungiiuarnsviauluiiy 3(2-2-5)

Leadership Development and Teamwork

donizeu hiteendn 12 wiawhn

3605227  MTRATIEUayadmMSUIUMUNINeInsUYYd 3(2-2-5)
Data Analytics for Human Resource Management

3605325  MSHAIIYARNAMN 3(2-2-5)
Personality Development

3605326  MsAsNANNEULAEANENTUlUBIANTS 3(3-0-6)
Happiness and Employee Engagement in the Organization

3605327 MINALIBIANISLAENNTUTIIN TR 3(2-2-5)
Organizational Development and Change Management

3605425  I9INY109ANS 3(3-0-6)
Organizational Psychology

3605426 N13159IMDTVIAZNITINNITAUTALES 3(2-2-5)
Negotiation and Conflict Management

3605427 N15IANITAIUNAINNANY VDTN 3(3-0-6)
Workforce Diversity Management

3605428  uywedUNUSlUDIANIS 3(3-0-6)
Interpersonal Relations in The Organization

3605429  A13IRN1TNTIRUNBLATANLUADAY 3(3-0-6)

Occupational and Safety Management

2.3) nguivUszaun1saiivIdn 8 wuwAn
wanngulangunilesalull ieenguiien
19 fa IS
nauEnUszauNIAlIvI N
3603601  IASIIUAIUNITUTIITNTNEINTUWE 3(3-0-6)

Project on Human Resource Management
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3603602 ASWSENHNUSEAUNISARTNAUY 2(1-2-3)

NSUTMINTNINTUY LY

Preparation for Field Experience in Human Resource

Management

3604601  MINNUTEAUMTAINUNNTUTIN SN NEINTUL LY 3(640)

Experience in Human Resource Management

nguanfiafne

7193601 NSRS EUAINUNSOUANNAN YN 2(1-2-3)

NSUTMINTNEINTULE

Co-operative Education Preparation in Human Resource

Management

7194601  @AAANYININITUTMISNINEINTUWE 6(640)

Co-operative Education in Human Resource Management

3) nuIAIvaaNLEs Litdeendn

6 NU28nH

Tideniseusieivile o Mlaasulunniinedelagligridusieivineiseu

[% v [ a A o Y a Y 1 a I3 °o & (Y]
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[y

LAUSHARIN 5 leananuaziianivill eail

1 MIUTMINTNENITUYWE 360-1--

2 NMFIANITIFUVANTAUNAAIUNITIANITNTNEINTUYWE 360-2--

3 NSNS INTUY WY 360-3--

4 WeRANIIUBIANIS 360-4--

5 AUUAYNTEUNUN 360-5--

6 avinaFny 360-6--
AUNNBVBIINUWIUNUILAR Moty 3(3-0-6)

i 1 N8 FUNUINIATIY

wauidl 2 QERR Srunudnlumguieduanm

i 3 NUBD4 FruudlusfiRdeduam

i 4 NUBD4 Srurudalusdnundenuiessoduans

3.1.4 WHUNISANEI

I 1 aansanen 1

NHUIY WY Ho3vn waenn (n-U-0)
Ag@nwrily GEN1101 | aa1n@e 3(3-0-6)
GEN1201 | $Vfugun 3(2-2-5)
GEN1301 | mwidsnquiten1sdeansluuiunaina 3(3-0-6)
IUAUY 3541104 | ¥8NN1TAAIN 3(3-0-6)
3611301 | uinnssuadviakazwalulad 3(2-2-5)
3631113 | naniAswgAEns 3(3-0-6)

SAURUIBAAN

18
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I 1 aransanen 2

nguIv SWERY Fa3w niaena (n-U-2)
Jodnwily GExoox | 1AenFBunguansLl 3(x-x-X)
GExoox | LABNEUNGNATET 2 3(x-x-x)
GExoox | LABNEouNguansei 4 3(x-x-x)
ANy 3601022 | N13IANITNTNEINTUYLE 3(3-0-6)
A enveny 3601424 | 938533UN9TINIALAUTUNAYOUAD 3(3-0-6)
G
v enLaen XXXXXXX | vdoniseu 3(x-x-x)
5UNUEAA 18
UM 2 aAnsAneii 1
NENIY SWAIY Y3 i (n-U-a)
Afnwvialy GExoox | LABNB8uUNgNasel 3 3(x-%-x)
GExoox | LABNBsunguansei 5 3(x-x-x)
RLRIT 3642117 | maliuliiegsna 3(2-2-5)
W nenUeAy 3602121 | NMFINUKY ATV LagARERNNINYINT 3(3-0-6)
uywe
3602321 | MINAUIMINGINTUYWELARIVEA 3(3-0-6)
3602423 | vinwgnisdoansdmiutinuims 3(2-2-5)
NININTUY Y
weniden XXXXXXX | L@oniseu 3(x-x-x)
FIUNULAA 21
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I 2 anansanen 2

nguIv SWERY o3 niaena (n-U-2)
N 3641106 | MsUndkazadmIugusznaunis 3(2-2-5)
3501205 mmé’mqmﬁaqiﬁﬁ] 3(2-2-5)
3561104 | nsiluduszneunsyafviia 3(2-2-5)
PR RILIATT 3602421 | WoRNIIUBIANTT 3(3-0-6)
3602322 | MINAUIDNTN 3(3-0-6)
3602122 | WSNIUAURUSLAZNYMUIEUTINY 3(3-0-6)
JnFeNLES XXXXXXX | tdoniseu 3(x-x-X)
FIUNUAA 21
U 3 anAnsAnenil 1
nguIv SWERY Fa3vn niaeia (n-U-2)
I nenUIAy 3603124 | N13UIMIAROULNULATNAUSE BT 3(2-2-5)
Lﬁaqa
3603221 | STUUATAUMALTBNTIANITNNEINS 3(2-2-5)
uywe
3603521 | NMTIWAIUNITIANITNTHEINTUWE 3(2-2-5)
3603123 | MIUIMSNANITUURIY 3(3-0-6)
A wenLEN XXXXXXX | voniden 3(x-x-x)
XXXXXXX | toniden 3(x-x-x)
nFeNLES XXXXXXX | Ldonias 3(x-x-X)
5N AN 21
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I 3 AarAnsanen 2

nguIv SWERY o3 niaena (n-U-2)
A enveny 3603126 | NIIANITNINEINTUYRIAMTUIAAR 3(3-0-6)
VUIANANKALUUIALDY
3603422 | nMsiawnIzikasn1sineduiiy 3(2-2-5)
3603323 | Vinwynslay 3(2-2-5)
3603324 | MINAUININEINTUYEFRIANS 3(2-2-5)
WIANTY
3603522 | fUNWINITINNITNINEINTUYEE 3(2-2-5)
SuriinUszaunisaiivndin denngulangunile
AnUsgaunsaldan@n | 3603621 | IATIUMUNITUTMISNIHEINTULLE* 3(3-0-6)
3603602 | M3wseREnUsEAUNISaRvITNAILNIT 2(1-2-3)
UIMININeINITUYE*
130 30
annafne 7193601 | NMSAIEUANUNTBUANNAANWIAIUNTT 2(1-2-3)
UIMININOINTUYWE**
FIUNULAA 20%/17%*
vinovn  *dmiuiindnuilidennguiinUszaunisaiivndn
* dwfutin@nuiidennauaniafinw
U 4 arAnsAneii 1
NGUIY eV GRLY Fa3un wqenn (n-U-a)
AnUsgaunisalinn@n | 3604601 | AnUszaunisalinunisusvng 3(640)
NINYINTUY W™
%39 %39
annafny 7194601 | @anfia@nwIAIUNITUIMITNI NGNS 6(640)
UYwE**
FIUNULAA 3*/6**

L MISIN1Y

*dusutinfnwinaennguiinussaunisalivndn

“* dmsutindnwindennauaniadng
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3.1.5 A95U1Y5189%1

FVGRLE)
GEN1101

GEN1102

3.1.5.1 nuandvdnwdialy
3.1.5.1.1 nsjumizﬁ 1 nsAawazn1switdayn
FouazArasureseIN

119AN
Smart Thinking

AUNUNYYBINTAA ﬂﬁaﬁugmmaqmiﬁm weallakayIsn1sfn
nsgUIUNIARnYRsIYEE NMsAnuRdymuaznisiaues el
ﬂ?’]@JiLLazﬁﬂwzLﬁlEJ’JﬁUMﬁﬂﬂ’]iﬁﬂLLﬁzﬂiz‘U?Uﬂ’]iaﬂ N13ANDEIY
a59as3d Msfnegaiinsaugamazdusruy Faazdhluldluns
faaulaufdgmiuazinauedeyald siufeannsadsegnaldsy
Anangaule

Enhancing knowledge and skills about thinking principles

and thinking processes, creative thinking, critical and systematic
thinking to make decisions, solve problems, and present
information and applying the knowledge in other sciences by
studying meaning, basic factors, techniques and methods of
thinking, thinking processes of humans, problem solving

strategies and presentation

AEnsNsEIIYLRENTTY AN TS Eu
King's Philosophy for Sustainable Integration
wszususlvugvesmsziiieginfuniadl 10 Uiy uasugia
woLiies inwnsnguilud wannamssnulunssumanianseideg i
@us‘]ﬁﬂmmiﬁwmé’mﬁmmmﬂ‘waziwﬁﬁ Tsansduilosnain
WerT1we3 wuAnuaznguiainlassnisduiileswnainnse e
391 @ wih mansnszsrmandvese elvidndnwiiaaug
audlasanssing q naaunisaliiivainvany Fearanunsat
analulilunmsdndulauazdszgndlitensudtlymis
Enhancing knowledge, understanding of various sciences
from a variety of situations, and applying the knowledge to

make decisions and solve problems by studying the royal policy

U(n-U-2)
3(3-0-6)

3(3-0-6)
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NIV Fouazaduresein u(n-U-a)
of King Rama X (His Majesty King Maha Vajiralongkorn
Bodindradebayavarangkun), the philosophy of sufficiency
economy, new theory agriculture, principles of His Majesty’s
development works, royal development study centres, royal
development projects, royal principles and theories from royal
development projects, the nine progression principles based on

King Rama IX’s philosophy

GEN1103 Aaansdepuiveniswauntiosdu 3(2-2-5)
Social Engineer for Local Development
NN BENEIANAI8ATEUIUNTIAINTA 9L Tawn
vinuensAnlTEAdavaNe Yinwensieans finvenisuszau Tae
anunsaviauudugduldlasusiaaindedandas armnsaszan
ninensluriesduifiosiufunitayn Wnwenisadiauinnssuie
uidamnuugudeyarosiu ufsanunsaysanmsanuiuasiiney
yefimnsdsnuluuszgndldludinuszdru uaznmsiaunviesduld
Solving problems by developing social skills through social
engineering processes, namely logical thinking skills, communication
skills, coordination skills to work with others without any conflicts
and mobilize local resources, solving problems based on local
database, integrating and applying the knowledge and social

engineering skills in daily life and local development by innovation

skills
3.1.5.1.2 nguansed 2 nsldainagsiuiugou
WY YauazrAsUIETIEIN u(»n-U-a)
GEN1201  Sviugunw 3(2-2-5)

Health Literacy
anusingtuaun ey n1seenfasnie n1sdnnisensual
LAZALLASEA MANNITUSINADIMSLIEEUNIN N1SEONTRDIMITUAL

Handaaiiegunn nstdanulnslunisauaguan anudasndenis
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GEN1203
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FouazAas eI

aunmiaznIamA NsUgunetUauazt T iad ssfulunmegnidy
dielinAnuiaunssuinlunisguaguam Jeazanunsatinug
TuusuldlntingAnssulunisguaguainegramungay

Enhancing knowledge, self-awareness of health care, and
improving behaviors in appropriate health care by studying basic
health, exercise, emotion and stress management, principles of
food consumption for health, purchasing food and health
products, the use of herbs in primary health care, health safety,

safe sex, and basic first aid for emergency

WALNDIANAIT1TOUL
Public-Minded Citizens

wuaAan silunaled viruafivaznisadiausegelalid
Inassae n1sujiAnudunadioaniinaisisue  audRyves
InansnsaszAumsiaiesdiunarUsuma sUnuuMsI3aluUszmelne
LUIAALUUTIABY STRONG Wiaduyade Wolddfugiuainuda
Renfunsiinansisaziagnsiunadn deanansathanuilaluly
Wleaiuayumsiaugusy ey LagUssine

Enhancing basic knowledge of public mindedness and
anti-corruption ideas, and integrating knowledge to develop
community, society and country by studying concepts of good
citizenship, attitudes and motivation for being good public-
minded citizens, the importance of public mindedness in local
and national development, patterns of corruption in Thailand,

and anti-corruption as STRONG model

waliaglan

Global Citizens
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U(n-U-2)

3(3-0-6)

3(3-0-6)
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FouazAaduresein
vinvealunadacdan Tanudandulunisnss®in S
anmumsallantlaguu WeusslovilunsadsassddsaliAnany
fuRa

Promoting a peaceful society by studying human evolution
in terms of society, economics and environments, cultural
diversity, adaptability, cross-cultural interaction, self-awareness of
social problems and conflicts, human rights, skills of global
citizens, life flexibility, and real-world situation literacy
FTAmiid ety
Sustainable Lifestyles

arwidosduduninenssssumiuazdsandon maouing
NFNYINTFTITUYIH mif{’f@mammﬂ'ﬁ'wuﬂmamwgﬁmﬂm LUINIY
nMsWaLndidu wasasugiauiseuian wildlunsiesevianiunisal
iielviinAnuizouimsiuiinvousedsauuarduindon uazaiusn
tharusluuaeiitinliaenadesiuiddinfiddy

Raising awareness of social responsibilities, and adapting to
sustainable lifestyle concepts by applying basic knowledge in
natural resources and environment, natural resource

conservation, climate change management, sustainable

development and future economy to analyze related situations

ldladeindalulansadein

Disaster Intentions in the Modern World
amudifeafunisiinnnglandeu nansemuananiglanieu

mMswdsuudasaniwermaveslaniiiuainaliAnsefivd sy

mMaindefvaluriosdiuusemdlng uagiisne 9 lulan WelviinAnw

anusaedisenuazuAluaniunisalianiznidiefiafofi oA

tinAnwanunsndesfusuesandofivigeaunsothauiildluuiy

Taludinusea T upg 1N yay

U(n-U-2)

3(3-0-6)

3(3-0-6)
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FouazAas eI
Enabling to deal with and prevent oneself from
unexpected disaster situations, and applying knowledge in
everyday situation by studying knowledge and effects of global
warming and climate change causing disasters, different types of

disasters in local areas in Thailand and other places in the world

uaeludIndszaniu
Engineering Work in Daily Life

mmiﬁaﬁuﬁmﬁmmﬁw uswh yulwiuesddnnsedind
uyudiuud udenlavg ol vwd armvasadslumsujua
urn Tegldnszuiuniseuiannuszaunisalase anudilaluns
Tiwm$nenslunsvihanuedsiuiuazdsduiionnseyinvdunndes
lngdananysygrvenasegianeiies uavaruisauinusiulely
wAlatlymieadestunuinsduiinuszsuld

Conserving the environment based on the Sufficiency
Economy Philosophy, and applying the knowledge of
mechanical work to solve daily mechanical problems by
studying basic knowledge of mechanical work, plumbing,
electrical and electronic work, cement work, welding work,
wooden work, painting, and safety of technician work through
learning by doing, understanding of worthy and sustainable

energy consuming

Leuvidsvan
Songkhla Charm
Uixi’ﬁﬂaflmﬁumﬁuamwa'] ﬂ'J']ZLILG?IE] AaUzuazImusssy
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U(n-U-2)

3(2-2-5)
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FouazAas eI
Understanding and living happily in Songkhla - the
establishment of university by studying history of Songkhla,
beliefs, arts and culture, traditions, local wisdoms, Songkhla

surrounding and fine arts in different local identities

AU LiNe WAL T30
Meditation for Life Development

ANUNMINEVBINTVINENNT IUTTAIRYRINITYINEAUNT Snuazvas
N15UINTIULAZNIIVIENTT Uteloviluesaund anvazo1n15nenIu
au1s wazn1sdrauSluldludinUsedniu ausiunisifeulaznis
v Usslevdvosanuiarana anudifeiuitaaundoy

The meanings of samadhi (buddhist meditation), its

purpose of developing concentration; characteristics of repetition
and doing meditation, benefits of meditation; obstacles in doing
meditation and its application to use in the daily life, meditation
and study or work, benefits of jhana (high meditation) and nana

(Intuitive knowledge); basic knowledge of Vipassana

3.1.5.1.3 nguanszil 3 N13AREN5IENINeYAAS
FouazArasuneTeIn

AMedenguiienisaeansluuiunaina
Communicative English in Global Context

SEUULADY S3UUA AIANY d1uau hensaluazlassasng
Usgloaniudanguludindsy sty feunaunuinasdeninudu
WARBNLALIUNAUNUIIAQNADINIUNTNN1TRBNLALINT1¥IDING W
sruiledulamnuddey veneasiBuauazaguussiduddnld 14
awnarlassafrmashiennsailunisyaldnevluaniunisald
wanyae W el 1 nf nwianansod eensn1wd snguluaniunisal d 4
Tudinuszarulaegagniesuazivanyay

Enabling students to communicate in English accurately

and appropriately in daily life situations by studying sound

U(n-U-2)

3(3-0-6)

Un-u-a)

3(3-0-6)
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FouazAraduresedn
system, word system, vocabulary, idioms, English grammar and
sentence structure in everyday use, listening to conversations
and short messages, speaking out the conversations correctly
according to the principles of English pronunciation, reading for
the gist, giving details and summarizing important points, the use

of language and grammatical structures in various situations

Medengeluusunnsinuegeliuseansan

Effective English in Professional Contexts

' '
a a 6 =

Hnn1genu LLEJﬂLLS%UWLﬂw%aaéﬂja;ﬂaﬁéﬂuluﬁaa WUNLLAY
poulad AnufoRdeuldnevannunedidnnselngd memdni d1uau
wazlassadantndsngulumdoifeaiudinusediiu uaguiunns
e Wy Useniasvadasau n1snsendseiRdiuyana N5l
anneadasu Weliiinuensldnwsinguiia iBedentslddia
YosnulparatuayunsimuUsEnadngang

Enhancing good English skills for professional lives and
supporting how to build the country in an international context
by practicing reading skills and distinguishing authentic texts in
both printed and online sources, practicing writing skills through
electronic platforms such as email by using English vocabularies,
expressions, and sentence structures on daily life and work-
related contexts, such as job advertisement, resumé, and

application form

fauznisigntunlne
Arts of Using Thai Language

ndnnsdeas Aavzmsldnwilne msdulaniu sy uaz
mMsBeutiaue muusundsnuuaySausssy tnslddeeteiussansam
delsimnuseuiuazannsalinuideasluiauszdu Ideensdl
Useansnm Feaziderenisviaunarmsldiinlusuiansiuiian
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un-Uv-o)

3(3-0-6)

3(3-0-6)
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HouazAasueTein
Enhancing future working and living and avoiding
miscommunication by studying the principles of communication,
arts of using Thai language, skills of finding main idea, oral and
written presentation with the effective media in social and

cultural contexts

AMwsuiienisdeans
Chinese for Communication

NM1599NLASITTUUANINYITU ITN1TWBUSNYIIU WninwenIs
s o 910 Tounwiudesdu SouiuasfnuduainiumnIudi
wmeluladodeoiuaie wioustadlanrunieszniteTausssy
Ing-3u wielinAnutharuinuduludsegndldluaaiunisali
vannnaneldiogaminzay Ssatuayunsdhguiunannavesussina

Enhancing the Chinese knowledge in various situations and
supporting how to build the country in an international context
by studying Mandarin Chinese Phonetic Alphabet, writing
Chinese characters, practicing basic Chinese skills: listening,
speaking, reading and writing through trending technologies,
recognizing the intercultural awareness between Thai and

Chinese

o = i
ﬂ']‘l‘:i’]iQ‘i!ULW@ﬂ’]iﬁaﬁ'ﬁ

Japanese for Communication
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Uy YUNUFIU
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Sgusruudes seuud lassaiauselenniy
doasuszlonnwiduuedsitsluaniunisalsing 9 uazidilaninu
uandnaszingianssallneudgUu deliindnyniiharudawdiu
Tudseyndldluanunsaissivannnangldegamangay deatuayu
nsdusunanaveslseine

Enhancing the Japanese knowledge in various situations
and supporting how to build the country in an international

context by studying Japanese phonology, morphology and basic

un-Uv-o)

3(3-0-6)

3(3-0-6)



- 32 -

WY FALAZAIDEUIYTI8TY U(n-v-a)
sentence structures, communicating with common expressions
in various situations, recognizing the intercultural awareness

between Thai and Japanese

GEN1306 a1wnsniadiienisaedns 3(3-0-6)

Malay for Communication

N5l wa 91U LLazLsduaummmLaéﬁugﬁmﬁamﬁﬁamﬂu
FAnUsyaru Anwduaiaeunadiumeluladiviuads ndeusa
drlamnuusansnasenineimusssalnewasanad delidndnyiii
Auinwnaglulszgndldluaniunisaifivainunatsldedns
WNNEEN %ﬂaﬁuayumwﬁﬁdu‘%uwmﬂaéumﬂizmﬂ

Enhancing the Malay language knowledge in various
situations and supporting how to build the country in an
international context by practicing basic Malay language skills:
listening, speaking, reading and writing for communication in

daily life through trending technologies, recognizing the

intercultural awareness between Thai and Malaysian

GEN1307 nwndulafideifionisdedns 3(3-0-6)

Indonesian for Coommunication

(% [ '
v A A

nsils wa 81y uazdeuntwdulaiiBetuituguiionisdeans
Tudinuszdriu Frwiduaiinivduladideiumaluladiivuaie
wSouradlannuuansssznineiaussslnenasdulaiide Wold
dndnwiviauiniwiduladideluussyndldluaniunisald
nannangldegnaugau %'qaﬁuaquﬂ'riLSiT']ng'%wmﬂasanﬂizmﬂ

Enhancing the Indonesian knowledge in various situations
and supporting how to build the country in an international
context by practicing basic Indonesian language skills: listening,
speaking, reading and writing for communication in daily life

through trending technologies, recognizing the intercultural

awareness between Thai and Indonesian
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3.1.5.1.4 nguanszi 4 nsldmalulad

PoLATAIBEUIYSI8IYN

mAlUlagAINALNBTINID I

Digital Technology for New Normal Lifestyle

UU N13fuazIANg
Al AUANAINLAZAY

Souddouasinalulagfiivalula
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asaumAkaviiemAITa nsasaiion
funsUaeady nguunenazalesssuieafudonazinaluladniva
mslémaluladfdvaiionsiFouinasndin iefamuifi3oulid
Aus inwrauausanianalulagniva wazneudngnindu
waulosRdvanimluiiiveanisiSeuinasadin

Enhancing the knowledge and skills of digital technology
ready to become a good digital citizen in the dimension of
lifelong learning by studying current trends in digital media and
technology, accessing and managing information and digital
contents, digital content creation, threats and security, laws and

ethics related to digital media and technology, using digital

technology for lifelong learning

AusuAIUaannenelauas
Cyber Security

'
t

ANEIAgyUeslgues aAulunslaendenisleiues
n1sUndesszuuufuanisneuiiames 35n519a0UsEUULaLS U0
deiAndonidluiues wuamuanstestusoanauainnsldleues
nsnrnadeudnlasumdlsived aiieliEidouiiang anudila
waraszntndensldlowesedisasndowaraiieassd lnodiseu
annsmheusluldnmslutdesiunuedilyinnidumvbonvginss
mslauef Tufahlvldiienmsaingldanmslddeluuesls

Enhancing and applying the knowledge, understanding and
awareness of cybersecurity and creative use of cyber to protect
cyber users from becoming victims of cybercrime including

generating income from the use of cyber media by studying the

importance of cyber, cybersecurity, computer operating system

un-Uv-o)
3(2-2-5)

3(3-0-6)
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protection, cyber security threat monitoring system, cyber threat

prevention guidelines, cyber fake news detection

L%

ASAUNARING

Digital Information
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Enhancing the knowledge and skills of digital technology
ready to enter the digital society by studying the concept of
digital information, digital information analysis, laws and ethics
for digital information, digital content creation, applying
application for digital information production, generating income

from digital information

3.1.5.1.5 nguanszdi 5 madudusznaunisuaznisudmsitu
YauazAsUIETIEIN
N13UsENaUNISYARRIIA

Entrepreneurship in the Digital Era

Y
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un-Uv-o)

3(3-0-6)

U(n-u-a)
3(3-0-6)
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Enhancing entrepreneurial mindset and applying the
knowledge to create entrepreneurial opportunities by studying
the fundamental principles of digital entrepreneurship, risk
assessment and generating business opportunities,
entrepreneurship employing social and cultural capital to
generate local income, financial planning for business
development, digital marketing communication, and writing

business plan using social and cultural capital

3.1.5.2 MUINIBUANIL

3.1.5.2.1 MIANGUIY ALY

FouazArasuneTeInn

AwIdanguLiiagsia
English for Business

ﬁﬂwmis}ﬁﬂﬂqmﬁamsﬁamsmﬂqﬁﬁﬂ A5A0a1INNg
st Msdanane nsasuniuuasliivoya syumasiniiiiedes
fusuumsgsfaiienislineuniagsia nsldimaluladiiionns
doans

English communication for business in various contexts
telephoning, making appointment, asking and giving information,
Including business administration related vocabulary for business

with formal and informal

®anNN1INaA
Principle of Marketing
WNAAFIAYAIUNITNAIN ANTNLINFBUNNNITAAIN WORNTTY
AUSlnA NMsuUsdunan madensaailmiing mMsneuvds@Ensdion
dulszaumimsnalugARIva Werasseussaivindnmnan
Essential marketing concepts, marketing environment,
consumer behavior, marketing segmentation, target market,

marketing positioning marketing mix in digital era and the

professional ethics of marketers

U(n-U-2)
3(2-2-5)

3(3-0-6)
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YouazAasureseiv

nsilugusenauniseaf’ia
Digital Age Entrepreneurship

WNARLAZAMIN YU YRINUTENOUNITYARITA INTayay e
n15dudusznaunis Uszanuedgsia Lmeami%’@é}”’qqsﬁa
nszuIuNsIAnIsgsiaadelvi wwifanisadregsialvdlaenisly
Lunan193sna waginufuinisusenevgsia

Entrepreneurial ~ orientation ~ and  characteristics,
entrepreneurial mindset, types of businesses, sguidelines for
business  establishment, modern  business management
processes, new venture creation utilizing business models and

business practical training

N153AN1ININEINTUY WY
Human Resource Management

Auinaluveanisdaesdnis nsinlaseaiieesdnns
LUIAANITUSVITNSNEINTUYYE N1TIANINTNEINTUYBE
NITWAUIMINEINTUYYE mi‘U%‘wﬁﬂ'ma‘ULquLLazéagﬂﬂ
N30T uNanIsURURIUY BIUFUNUSHaZN)NUIBLIINY
91379UNE tazAulaondy

General knowledge of organizational management,
organizational structure, human resource management concept,
human resource recruitment, human resource development,
compensation and incentive management, performance appraisal,
employee relation, occupational and safety labour laws
winnssuRdvianazinalulag
Digital Innovation and Technology

WUIRRANUUIANITURTYE UNUIYBIMAluladfdviasnse

3503 walulagansawds goduas wmalulagaunisieseidoya
n1sdnauedeya Nsuansdoyanign1n alulagduszaianauuy
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Un-U-2)
3(2-2-5)

3(3-0-6)
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gaRdva waluladudeaulszinuasesssulunslidnumalulad
Aivianasyausshivg

Basic concepts of digital innovation, business role of
digital technology hardware and software technologies, data
analysis technology, data presentation, data visualization, cloud
computing  technology, artificial intelligence  technology,
application of artificial intelligence in  business, block chain

technology, ethical issues in the use of digital technology and

artificial intellicence

NANLATYFAENS
Principle to Economics

ATHIAIANTIANIA AIUNUILLAEAIINAIAYVDIIY)
\AswgAans nAnssuEUSInAkaraUas nqudnsHanLazaUnIu
1ASIANINAIALATNITAIMUATIAT ARLEATNYBIARIA LUIAA
LASHIAIEASITINGANTTU LATHFAIANTUNAIA FuddTanas
LATEANENS RUNauwasNI331991 N15REUEAZLlEUIENITRY N13AR
LazuleuIuNITARY LATYFANEATIENINNUITENA LaZNITWAIUN
LTI

Microeconomics,  definition and  importance  of
economics, consumer behavior and demand, theory of production
and supply, market structure and price determination, market
equilibrium, concepts in behavioral economics, Macroeconomics,
economic indicators, inflation and unemployment, finance and
monetary policy, public finance and fiscal policy, international

economics, and economic development

o/ = o = v
nsUBuaznBdmiudusenaunis
Accounting and Taxation for Entrepreneurs
LWIAA NANNNTIAVINUTUDIAUYDI5INT kaEn13TAI

FI891UN1INTHY nannsiesun1Byannin n18Ruliunna

Un-U-2)

3(3-0-6)

3(2-2-5)
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FWeIY HouazAasueTein
sysuAdmiudusznounts warmdRuladiyang
Concepts, basic accounting principles of business and
financial reporting, basic principles of value-added tax, personal

income tax for entrepreneurs, and corporate income tax

3642117  m3Ruiilagsna

Business Finance

UAAEUAINLIAT ANTINUAUNINISEY NIFUIMSHUER
N1TUTMTRU UYWAY NITHATIIURUYY NANTENUIINAT
uaniasu unasiunu Tassaeiunuuas funubuyunianistu
dlensindulansu anafueiuln dunindada

Time value of money, financial planning, cash
management, working capital management, capital statement
analysis, effects of exchange rate, sources of funds, capital

structure and cost of financial capital for investment decision

making, crypto currencies, digital assets

3.1.5.2.2 NGUABNANIZAY

Tuga 1 MUIMINIneInTuYee

SHEIVI FouazAosuresiedn

3602121  NI3INLRU NITATINN KaLNITANEINNTNEINITUY Y
Human Resource Planning Recruitment and Selection

WUARAAEIAUNITINLHY ANTTOUS NITATINT WATNIT

ANLRBNNSNEINTUYBE NTEUIUNITHALINATANITINUNUNTNGINS
UYWE NAYNTNITIMNUNTNEINTUYWE NILUIUNITUALUNAINT
assnIminensuyyd nszuiunsuaziadesilelunisfaidon
NINEINTUY WY miﬁ'mmuazmiﬂgmﬁmm n1sdnnaluladun

UszgnaldlunisassmazAndennsnensuysd

Un-U-2)

3(2-2-5)

U(n-u-9)
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HouazAasureTein
Concepts of human resource planning, competency
recruitment and selection processes and techniques of human
resource planning, human resource planning strategies, processes
and sources of human resource recruitment, processes and
tools for human resource selection, on-boarding and orientation,
application of technology in human resource recruitment and

selection

WIIUFUNUSUAZN NN
Labor Relation and Labor Law
wnAnRsuLssuduTLS muduiudseninanednay
anida msvdennanienfuanmnising N15asaReses N13Edu
FONNINUTNIU ARAIMNLIIIU AITENTE @TAANITUTIU AN
Uasanglunisvingu mmgmmﬂ\‘imlm UNUINVDINTENTIETINY
REANAITLAIUBILIINY NOMINELIINUTAAY uagnsdlfng
Concepts of labor relations, the relationships between
employers and employees, agreements on the employment
conditions, collective bargaining, resolving labor disputes, trade
unions, lay off, labor welfare, occupational in labor security,
important labor laws, safety, Thai labor standards, the role of

the Ministry of Labor and case studies

N1SUIMIHaNISU)UAU

Performance Management
LurAaligifunisssiiunanisufoRnu wniesdeuas

NIrUIUMSUsEIIUNANSUN URIIY Seuumsusmskan1sul Uy

NSEUIUNITUIMITNANITUURNIU N1TQUALAERAARIUNANIST

anfiunuvesntnay nsliveyalounduranuliifau n1sld

UsgloruainnanisufuRau nsianasuseiudsed@nsninves

AANTsUNSNEINTULLE waznIAAN

Un-U-2)

3(3-0-6)

3(3-0-6)



3603124

3603126

- 40 -

FouazAraduresedn u(n-U-2)
Concepts of performance appraisal, performance appraisal
tools and processes, performance management system,
performance management process, monitoring and following
up employee performance, providing feedback on performance,
utilizing performance results, measuring, evaluating the

effectiveness of human resource activities and case studies

msu'%msv?imavLmuuazwaﬂiziwﬂl,ﬁaga 3(2-2-5)
Compensation and Benefit Management

LuAn el waruwuaUfoRRefuAIne UL LAY
naUslowiiiena ndnn1ssneAne ULy UsennuedAma ULy
SULUUNSIIEAIMBULNY N1TIATIENU N1TUTZEINANI §1999

ANNDULNY F9DDNLUUBALINYINIATIATIIAINDULNY NSINATARNNS
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warnaUsylevilinenaniniadedunazninadasla wazn1susmg
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A N15ILATITN
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yana Jyeyrusenug
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Amauunulagldinalulagfi
sruUlRARuRoUUUAAMIALAENTEIAN Y

Concepts, theories, and practices regarding compensation
and benefits, compensation principles, types of compensation,
compensation formats, job analysis, job evaluation, compensation
surveys, designing and creating compensation  structures,
providing welfare and benefits in both the mandatory and
voluntary sectors, and compensation management using digital
technology, People Analytics, Al, and Cloud-based Payroll

systems

N133ANININENsUYEddmTuIamRvUIANaIN 3(3-0-6)
UAZUUINE DY
Human Resource Management for Small and Medium
Sized Enterprises
LUIAALUNITIANISTNITNEINTUY BT INALNT N15IATIEN

USUNENLINA BUYRITINIVWIANA WA INAgaY wasnsUssend 14
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IRAIYN FouazAraduresedn u(n-U-2)
N139AN15NTNEINTULWIUUTUN LIRS 0UVRITIAVUIANG 1A
YRGB NMIAFIIAUEITNDIANT Nsiwaluladuussend 1ol
N15IANIININENTUYWILaENTUAN
Concepts strategic human resource management,
analysis of the business environment context for small and
medium sized enterprises, and the application of human
resource  management in the SMEs environment, building
organizational culture, applying technology in human resource

management and case studies

Iuga 2 AMFIANITTZUUEITAUNA

AIUNTIANTITNTHEINTUYWE

IRAIYN FouazArasureseIn un-U-a)
3603221  STUUEMIAUMALNENIIANININEINTUYWE 3(2-2-5)
Human Resource Management Information System
LAALATMANNNSSTUUANTALINAion1TT AN NS NeINs
wywd nszvumstunsiissuuansaunaunldlusdng susssulu
nsldszuuamsaumeiionisdanisminensuyud Tusunsuuszegns
ARgtestunsiamminensuywdlussdnis
Concepts and principles of human resource management
information systems, implementation process of information
systems in organizations, ethics in using human resource
management information systems, application software related

to human resource management in organizations

3603521  A1IRLAIUNITIANITNIWEINTUYWE 3(2-2-5)
Human Resource Management Research
WUIAANITITEAIUNITIANITNTNEINTUYWE A3U55TUNTT
FWelunywduazrassorussuiinide ssdulgmmsidouazde

NUIILAIUNITIANITNINGINTUY Y AITNUNIUITIUNTTU 21Ty
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YBUATANBSUIYTIEIU

3n19398 Uszvnsuavngqueiedne insesdlielunside nsiaTen
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Toya N15ATURNANITITUUAZNITWEUTIHIIUNITIFY N15UN
nan153aelUldUsElesdnaginUf iRnsvin3de

Research concepts in human resource management, ethics
in human research and researcher code of ethics, research issues
and research titles in human resource management, literature
review, research methods, population and sample, research
instruments, data analysis, research conclusions and research report

writing, research result utilization and research practice

AUUUINITIANITNITNEINTUY WE
Human Resource Management Seminar

LUIAR MEANTT UAZNSEUIUNITEMSUNTEULUT N1SA
Usgiiuidedunuiananiunisalilegiiu wazuualdufeaiy
UszAuaun1sdnnIsvmsnensuyuduasofin1s MsanyIunaIL
Welulszdiuideniaula nsdavihuneainy nstiausunauly
NTAUNUTIVING

Concepts principles and processes for seminars,
setting seminar topics from current situations, trends in human
resource and organizational management issues, studying

research articles on topics of interest, preparing articles,

presenting articles in academic seminars
Tuga 3 nMsWaLMIWeINTaYwed

FBWATAIBTUIYTIYIYN

4 o/

NsRAUIMINgINTUYudeARIa
Human Resource Development in Digital Age

Luafia nouifeatunisiaumineinsuywd
ANUAAYYUBINMIARUINTNEINTUYWE NTEUIUNITVDINTHAU

ninensuyee JUBuUMIHRmMInensI g w1 UsRYg
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warmaseuikuvoaulal MsUssliunamsiaunsneInsuywd
NIWAUINUNYEE A133AN15N15158U5TUBIANT NAYNSNIT
WALImMINeINTUYBOuaENTAAN Y

Concepts and theories of human resource development,
the Importance of human resource development, the process
of human resource development, human resource development
model through artificial intelligence and online learning,
evaluation of human resource development, human capital
development, learning management in organizations, and

strategies for human resource development and case studies

NITNAIUIDITN
Career Development

[

wwIARAEItUM IR AN Wmneuwas Tngusyase
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Concepts of career development, goals and objectives
of career development, the process of defining career
progression paths, tools and techniques for career assessment
and development, changes in the world of work and their
impact on career development, trends in the economy,
freelancing, and career adaptation, individual career

planning, and succession planning and case studies

U(n-U-2)

3(3-0-6)
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FouazAasUE TN

AnyzAslAY
Coaching Skill

wnAniugIunslAY nuiiiisatestunisify e
fugudmsumsldy nsvuaumsliy ndesilelumsléey melulad
wazunanwasudmsunislay n1sldlayyussAvglunislay
n15lAYE S ULAaL Y1908 IN TNl UDIANITATIUUT TN
wazAummglunislay nsenuuatunisiae

Basic concepts of coaching, theory related to coaching,
basic skills for coaching, coaching process, techniques and
tools for coaching, technologies and platforms for coaching,
using artificial intelligence in coaching, coaching for each
generation of employees in the organization, ethics and

challenges in coaching, coaching practice

NIRAIINTNEINTUYBdgdasAnITuIanssy
Human Resource Development for Organizational

wnAnRefuasdnisuIanssy dnvarvenianssy
lupadAn1s N133ANTT0IANISIANTIN Ysansinalulaglung
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Concept of innovative organization, characteristics
of innovation in organizations, innovative organization
management, integration of technology in work a focus on
people (human centric), process of knowledge transferring
to create innovation, role of organizational culture in creating
innovation, preparation of personnel skills, strategy for
increasing personnel productivity, use of modern technology

in developing human resources to drive innovative organizations.

U(n-U-2)
3(2-2-5)

3(2-2-5)
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Ethics and Social Responsibility
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Concepts about ethics, the relationship between
ethics and business, ethics for specialist, principles of good
governance in business administration, responsibility of
business organizations towards society, ethical standards in
business operations, guidelines for developing organizations
towards sustainability, case studies on business ethics and

social responsibility of establishments

NORANTIUDIANTS
Organizational Behavior
LAnKanguiRfungAnssuesdnig Audusiug
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nineInsuywdiduseansune wazatuayunisaiuauved
asAmsnelianmundeniuisunuas
Concepts and theories about organizational behavior,
the relationship between organizational behavior and human
resource management, technological challenges in applying

organizational behavior, fundamentals of individual behavior,

Un-Uv-92)
3(3-0-6)

3(3-0-6)
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group behavior, and organizational behavior, guidelines for
utilizing oreganizational behavior knowledge to enhance
human resource management and support organizational

operations in changing environments

3602423 vinwzn1sAessdmTuinuITIniwensuywd 3(2-2-5)

Communication Skills for Human Resource
Management Specialist
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Concepts on communication, strategic communication,
message development processes and communication methods,
psychology and communication, communication for positive
reinforcement at work, communication skills for being a speaker,
and the application of information technology and artificial
intelligence for effective presentations through hands-on

learning

3603422  mswawInzdiwaznsinanluii 3(2-2-5)
Leadership Development and Teamwork
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Concepts and theories about leadership, leadership
characteristics, followership, leadership styles, leadership
development, the role of leaders in leading change in
organizations, concepts on teamwork, effective teamwork
skills, team building and development, and conflict

management in teams for effective leadership
\daniseu
YauarA15UIgINeIU

nsAeszvidayadmiunuduninensuyed

Data Analytics for Human Resource Management

ee

LUIAANUFINTDINITIATIZRTEYA N19AUTIVTIY
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Concepts of data analytic, data collection, database
management, statistical analysis, use of information tools

and technology in data analysis, data visualization and

interpretation of data for strategic decision making

NIWAUIYATNAIN
Personality Development
Anu§iuguAeatuyainaiw ngufduntsiaun
YARNAIN aaﬂufuuLLaz?Jﬂﬂﬁﬁalﬂaﬁwmqﬂaﬂmwmzqmauaﬂ
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Fundamentals of personality, theories related to
personality development, design and practice to develop

both external and internal personality of each individual,

un-Uv-o)

Un-Uv-9)

3(2-2-5)

3(2-2-5)
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communication skills, growth mindset cultivation, self-
discovery and social adaptation, emotional management,

self-esteem, life design and case studies

nsafeAnUguLazauRnuluafng
Happiness and Employee Engagement in the Organization
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Concept of happiness at work, process and guidelines
for creating happiness at work according to the principles of
creating a happy workplace (Happy 8), indicators of happiness
at work, creating well-being at work, concept of creating
organizational engagement, guidelines for integrating human
resource management to create organizational engagement

and case studies

MINAUIBIANTSHAZNTUSINSNSIWABULUAY
Organizational Development and Change Management
LUIAALAENO B NEITUNITHAILIBIANIT RANTENY
mamalulagnisen1silasuluaeianis n15I1a8899ANNS
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Concepts and theories about organizational
development, the impact of technology on organizational
change, organizational diagnosis, intervention tools used in

organizational development, evaluation of organizational

un-Uv-o)
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development, as well as concepts of change management,
communication to reduce resistance to change, and operational
guidelines for organizational change through case studies

and practice

ININY1DIANT
Organizational Psychology
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Concepts and psychological theories related to
individual behavior in the workplace, interpersonal relationships
within  organizations, work motivation, communication,
emotion and stress management, work-life balance, positive
psychology in the workplace, and case studies related to

organizational psychology

N1519591FDIDIUAZNTITIANITAMIUTALE S
Negotiation and Conflict Management
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Negotiation concepts and theories, negotiation
power, negotiation process, communication skills in negotiations,
analyze and practice on negotiation in different contexts,

concepts of conflict management, conflict management

un-Uv-o)
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process, conflict resolution strategies, and analyze and

practice on conflict management in various situations

N13INNITAMURAINWAIVDILTIU
Workforce Diversity Management
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Concept of managing workforce diversity, influence
of workforce diversity in terms of age, gender, race, religion,
culture, applying technology to support workforce diversity
management, comparative analysis of management approaches
to diversity in organizations, methods of managing diversity,
through case studies integrating diversity to create competitive

advantages for the organization through case studies

uyweduNuSluIAnIT
Interpersanal Relations in The Organization
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Concepts and theories related to human relations
in organizations, techniques for building human relations in
organizations, human relations and leadership, communication
for building human relations, coordination, motivation
techniques, and activities to promote human relations in

organizations and case studies

un-Uv-o)

3(3-0-6)
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Occupational and Safety Management
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Concepts of occupational health and safety
management, occupational safety behavior, risk management
guidelines in the workplace, occupational health and safety

laws and standards through case studies

3.1.5.3 ngudrrnUszaun1saliunIn
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Project on Human Resource Management
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Study, research, and practical training on human
resource management issues in various situations under the

supervision of the academic advisor
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Preparation for Field Experience in Human Resource
Management
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Preparation learners before practicing for jobs
training field experience in human resource management, by
getting an internship in the workplace for 8 weeks, present
the results of the internship by applying the principles and
theories of human resource management, in the form of a
case study, communication skills training, personality

development and technological skills

N1SRNUsZAUNTAIIYITNAIUNITUIUINSNEIN T8
Experience in Human Resource Management
sedviidesiounnau : 3603602 naAseNEnUszaUNTal
AYIINAIUNITUTI TN INEINTUY WE
Pre-requisite : 3603602 Preparation for Field Experience in
Human Resource Management
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Field experiences in human resource management
administration in organization of government, non - government,
private business are supervise by lecturer, according to the
course description and training experience to real life situations,

suggest to solve problem

un-Uv-o)

3(640)



SHEIY

7193601

7194601

-h3 -

FouazAaduremedv
N3A3ENAUNTNEVAAANYINIIMTUTII TN NI
Co-operative Education Preparation in Human Resource
Management
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Preparation of leamers before practicing cooperative
education in which the students have to attend an internship
in workplace for 8 weeks and then bring the problems into
discussion, chat and exchange, including principle, concepts
and processes of cooperative education, regulations, fundamentals
and techniques in job application, fundamental in practice,
communication, human relationship, personal development,

quality management system in the workplace, technical

report writing

ANNAANYININNITUIMIINTNEINTUYWE
Co-operative Education in Human Resource Management
MedvfidesiSeusnneu : 7193601 nwEeuAuwS ssEViRaRnE
VNNIFUIMTNTNEINTUY W
Pre-requisite : 7193601 Co-operative Education
Preparation in Human Resource Management
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Performance studies in various organizations is a
temporary employee in government agencies, state enterprises
and private businesses by going to practice full time in the
department, with a mentor system responsible for the
performance of students, there is a work plan for students
and students must work on the project, do a report after
completion of operations as well as report preparation and

presentation
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K49 UHu518318 S46 M3TuToyarIEs A35 FFUARLTIUIN
K50 #ann1suInmg
2. RUINIVUANN
HagWSNIleuSszau A3 inwe ViAUAR ARISIIN iy
Nangns (Knowledge) (Skills) (Attitude) (Course)
(PLOs)

PLO1 a8U181aNNNT WuWIAn
V¥ AIUNITIANTT

WAYUINITING

K1 nsman

k2 nsduguszneunis

K3 n1s3anisninennsuyue
K& \isugaans

K5 nsUnydazn1deing

K6 n1513ugsna

S1 ThuwsnsAeaswasnis
Udue

52 mskmalulaglunsduau
uaze9dateya

s3 msanaulanegsia

Al ASUEA98BNEIAINY
JUNAYRUsDAULDILAY
AT

A2 NISULAAIBDNTNIAIIUATY

faLan

3541104 MENNTAATN

3541104 maduUsneumseandiia

3601022 N1FIANITNTNENTUYWE

3631113 WiaNLASYFANENS

3641106 N15UgTLazn1¥91ns
dmiuguszneums

3642117 msliufiossnia

PLO2 Uszendltinalulad

o I3

fINA AFNSNIIAY
NTUINTTIND uay
AsdRENShuNg

Usgnaugsng

k2 nsdugusznounis

K7 83AUS2N0UNUFIUTDITLUUANTAUNANIY

5509

K8 M99 un19g3na

S3 nsdndulaniagsia

q

SNaa o

sS4 nslowmalulagfnanalunig
ALY UNAUD LaTINNIT

YOUANIIGIND

U q

S5 MIFRAITNNGINA

Al ASLEASBBNEIAIY

SURATOUADAULDILAY
s

A2 ASUENIDBNTNAIINATY

foLIan

3501205 Awdanguiiiegsna

o

3541104 malu{Useneumsgpnvia

o

3611302 WINNIIUAIVIALAY

walulad

-9¢1 -



HAANSN1TTEUTTEAY
wangnsg
Y
(PLOs)

4
ANUI
v

(Knowledge)

YiNye
(Skills)

NFUAR AMITITY

(Attitude)

A

(Course)

A3 ASENUNDMENAILTITU

wagAulaonsylung

a o

Twaluladiava

PLO3 88uUTEAIINLAEY
UseeniniIsuInig
ninensuywdliogng
WU EULATADAAR DY
fuaniunsaliisinng

Waguwlag

K9 fiamianudlaferfundnnisuins
nInINTUY LY
K10 fimuiaudilanguiiisadesiunis
USMINSNENTUYLE
K11 fianudanudnlaferfuiaiesiionns

IANINTNEINTUYWE

S6 dvinwenisduaszideya
NSUSMINSNEINTUY Y
S7 TinweAUAITEILEUDAY

NSUSMINTNEINTUY WY

1%

AU

S8 YsmIN1IANNIAUNI1TIN

a a o
winslaunlglunisinnig

ninensuyudle

Ad a5EtInden15H38555u
Tunslgssuvansauna

A5 psznindennudIAgy o9
weailelunisiluldly
msunladgmaniunisal

Ae 9 Iepg ez au

3602121 N15INNUHY ATTNULAY
ARLERNNTNEINTUY LY

3602122 Us9uduWUSUaY

NOVUYLTNTY

[ o s

3602321 MIHAUININGINTUYYE
gARINA

3602322  MSAUIDITN
3603123 MU U URY
3603124  MTUTMIAMBULNY
waznausslomiiona
3603221 syUUANTAUMALTTNTS
ININTneInTUY Ll
3603126 N15IANITNTNEINTUYBE
dmiviamiavuinnana

LAgIUINY DY

RA



HAANSN1TTEUTTEAY
wangnsg
Y
(PLOs)

4
ANUI
v

(Knowledge)

YiNye
(Skills)

NFUAR AMITITY

(Attitude)

A

(Course)

3603521 N15IBAIUNITIANTT
NINYINTUY Y

3603522 @UUUINITIANIINSNEINT
Uywd

3605326 N15ATNANNAVLAL AN
rnuluaeAnIg

3605427 N15INNITAIIURAINNAY
YDIUTINU

3605429 NSIANITONTIDUNLIY LY

anulannny

PLO4 8FuU180IAAINNSUAY
UssynadlduuiAnniu
AT UINTNYINS
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LasdenAaDnINU
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Wasukuas
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a A A
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a wa

A6 UsenginuuarUiun
niniegednd uazin

RANVDITTYIUTTUIVITN

3602321 NISHAUIMSNEINTUY Y
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3602322 NISHAILIBITN

3602421 WERANIIUOIANS

3603323 yinugnsLAY

3603324 NISHAIUINSNEINTUYYE
dosdnsuinnssu

3603521 N1S398AIUNISTANTS

NIneINTUY WY

- 8¢T -



HAANSN1TTEUTTEAY
wangnsg
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4
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v
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YiNye
(Skills)

NFUAR AMITITY

(Attitude)

A
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uywd
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waziiauetoyaru
NTUTMITUAZUIYNT

NINYINTUY Y
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K17 fanufiferdumstiiausdoyaasaume
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S13@tu1saunauedeya

A1SAUNARIUNISUSUNS

warUImsninensuyuele

AT AszindInUEIAYVDY
nsumalulagansaumne
Tunisvinau

A8 3zINEINUEIAYVDY
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ANTUEAINAANTNITITBUTTEAUTIEIYITU Knowledge/ Skill / Attitude
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A13199 4 uaRINAENSNIREUSTEAUTI8IYAU Knowledge/ Skill / Attitude
1. vanadndnealy (WSumnuiureu/euiifananuinine desyigaavan

Tups1UseyuAsant 1/2566 ieTuil 21 uns1Ay 2566)

3787391 / Ng§ua5E / Module (§13) Knowledge / Skill / Attitude

(59578397 Y95183Y1 IUIUNULBNR)

GEN1101 aa1ndn 3(3-0-6) K1 K2 K3 K4 S1 S2 S3 S4 Al A2 A3

GEN1102 mam‘wwmmLﬁam'ﬁy'ﬁmm'ﬁ K5 K6 S5 S6 S7 S8 Ad A5 A6
figsbu 3(3-0-6)

GEN1103 dmnsdsauiionswanniioady 3225 | K5 K6 S5 S6 ST S8 Ad A5 A6

GEN1201 i”uqsumw 3(2-2-5) K17 K18 K19 K20 S20 S21 S22 S23

524 A10 All Al12

GEN1202 wauilesdmansnsass 3(3-0-6) | K7 K9 K10 K13 K16 S9 S10 S11 A7 A8
A9

GEN1203 waidledlan 3(3-0-6) | K7 K9 K10 K11 K16 S9 S10 S11 S12
S13 A7 A8 A9

GEN1204 3a33ndiddu 3(3-0-6) K12 K13 K14 K16 S9 S10 S11 S12 S13

A7 A8 A9 AT A8 A9

GEN1205 Tdlasenvalulanasielysl 3(3-0-6) K12 K13 K14 K16 S9 S10 S11 S12 S13
AT A8 A9 A7 A8 A9

GEN1206 utnslutiinuszaniu 3(2-2-5) K1 K2 K8 S1 Al A2 A3

GEN1207 tausiasvan 3(3-0-6) K12 K13 K14 K15 K16 S1 Al A2 A3

GEN1208 audifiewanndia 3(3-0-6) K2 K10 S1 S9 S12 Al A2 A3 A9

GEN1301 ﬂﬂwﬂ5Qﬂquﬁaﬂwsﬁaaﬂi K22 K23 K24 K25 K26 K27 K28 K29 523
Tuvdunanna 3(3-0-6) S25 A24 A15 Al6 A17 A18

GEN1302 mw18anguluuiunnsingu K22 K23 K24 K25 K26 K27 K28 K29 S23
BREANUIREEI IR 3(3-0-6) S25 A24 Al15 Al6 A17 Al8

GEN1303 Aauznisliniwilneg 3(3-0-6) K22 K23 K24 K25 K26 K27 K28 K29 S23

S25 A24 Al5 Al6 A17 Al18

GEN1304 nmwi3ufienisdeans 3(3-0-6) | K26 K27 K28 K29 S23 S25 A24 Al5 Al6
AL7 A18

GEN1305 nwndjijuritenisdeans 3(3-0-6) | K26 K27 K28 K29 S23 525 A24 A15 Al6
AL7 A18

GEN1306 mmmméﬁamﬁami 3(3-0-6) K26 K27 K28 K29 S23 S25 A24 Al15 Al6

Al7T Al18




- 138 -

3187391 / Ng§ua15E / Module (§13)

(SWE5197391 V2518Y1 ITUIUNUAR)

Knowledge / Skill / Attitude

GEN1307 nwdulafideiienisdeans 3(3-0-6) K26 K27 K28 K29 S23 S25 A24 Al5 Al6
A17 Al18

GEN1401 wieluladidviaie®eidlvl  3(2-2-5) K29 K30 K31 K32 K33 K33 K34 K35 $S32
$33 A20 A21 A22 A23 A24

GEN1402 auiasassmslaiues 3(3-0-6) K29 K30 K31 K32 K33 K33 K34 K35 K38
$32 S$33 A20 A21 A22 A23 A24

GEN1403 @nsaunenava 3(3-0-6) K29 K30 K31 K32 K33 K33 K34 K35 K36
K37 S$32 S33 A20 A21 A22 A23 A24

GEN1501 nsusznaumsyandvia 3(3-0-6) K39 K40 K41 K42 K43 Kad S38 S39 S40
Sa1 A28 A29 A30 A3l

GEN1502 n3uenRavia 3(3-0-6) K45 K46 Ka7 K48 K49 K50 S42 S43 Sa4
S45 A32 A33 A34 A35

2. RUINIVUANTE

3187391 / N§uE15E / Module (§13) Knowledge / Skill /
(sase3n Fasedwn sauauviiaein) Attitude

nguIvIMNY

3501205 mmé”mqmﬁaﬁjﬁﬁ] 3(2-2-5) | K8 S5 A2

3541104 #ANNITAAIN 3(3-0-6) | K252 A2

3561104 msudusznaunsemniiia 3(2-2-5) | K2 5153 Al

3601022 NM13IANISNINHEINTUY Y 3(3-0-6) | K3S1 AL

3611302 winnssupdvianazimalulad 3(2-2-5) | K7 S3S4 A3

3631113 vidniATugAEans 3(3-0-6) | K4 S2 A2

3641106 M3URTuAzAPaINTAMIULUsENBUNNS 3(2-2-5) | K5 S3 Al

3642117 maliuifiossia 3(2-2-5) | K6 S3 A1 A2

NEUIVURANITAIY

Tuga 1 MIusysninensuyed

3602121 N13INUHY @359 wazdnLdennineg1nsuyed

3(3-0-6) K9 S8 A5

3602122 WSUAUTUSHASNOUNIEHIIN 3(3-0-6) | K9 K10 S7 A5
3603123 MSUIMSNANITUH TR 3(3-0-6) | K9 K10 S8 A5
3603124 ﬂ’li‘U%Wﬁﬂ"]G\E]‘ULLWULLa%NanSIEJ%ﬁLﬁE]Qa 3(2-2-5) K9 K10 58 A5
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3187391 / Ng§uasE / Module (§13) Knowledge / Skill /
(s¥asneA Fasredun Swuvaein) Attitude
3603126 NFIANIINTNGINTUYWSTAMTUTANAD 3(3-0-6) | K9 K10 S6 S8 A5
VUIANANUAZYUIAE D

luga 2 NIIANTTTUVETAUMARILAITIANTNTNEINTUY WY

3603221 srUUAsAUMAiiaNTInNITMINeINTIYEd 3(2-2-5) | K15 K16 K17 S11 512 S13 A8
3603521 N1FIVYAUNITIANITNTNENTUYWE 3(2-2-5) | K15 K16 K17 K27 S18 A12
3603522 @UNUINITIANIINTNEINTUYWE 3(2-2-5) | K15 K16 K19 K20 S13 A8

Tuga 3 nMsWaINSNEINTaYLE

3602321 NSWANSNEINTUYLEILARTVA 3(3-0-6) | K12 K13 K14 S9 A6
3602322 ANTWAILIDITN 3(3-0-6) K12 K13 K14 S9 A6
3603323 Vinwgn1slay 3(2-2-5) | K12 K13 K14 S10 A6
3603324 MsiaINInensuYsdgesnnisuinnssy 3(2-2-5) | K12 K13 K14 S9 A6

Tuga 4 WoANIINBIANT

3601424 3YTITUNNGINUALANUTURAYOUADHIAL 3(3-0-6) | K22 K23 S16 All

3602421 WORNIIUBIANTT 3(3-0-6) | K18 S14 A9

3602423 ﬁ'ﬂwzﬂwsﬁaaﬂiﬁm%’uﬁﬂﬁmiw%’wmﬂiwwé 3(2-2-5) | K19 K21 S14 A9 A10

3603422 nsiannnzgiwaznsinnuduiy 3(2-2-5) | K20 K21 514 S15 A9

Hanisay

3605227 MTIATIRRteyadmTunuIUNINEINTUIYYd 3(2-2-5) | K15 K16 K17 S11 S12
S13 A7

3605325 msﬁ@umqﬂaﬂmw 3(2-2-5) K18 K25 K26 S19 520 A13
Al4d

3605326 N15A319ANNGVLAEAUKNTUIUDIANTT 3(3-0-6) | K11 K20 K21 S14 A9

3605327 ANSHAILNBIANITHAZNITUTIINMSUAB LAY 3(2-2-5) | K12 S9 A6

3605425 ININYIDIANTT 3(3-0-6) | K18 K25 K26 S20 A14

3605426 NM3LATAFOTOILAZNITINNITAIIUTALEN 3(2-2-5) | K19 K23 K26 S14 516 S17
All

3605427 N13IANITAIUNAINAAIEUDILTINU 3(3-0-6) | K11 K25 K26 S20 Al4

3605428 uywedURUSueIANIT 3(3-0-6) | K24 K25 K26 S20 A13

3605429 A153AN1TITIRUNELAZANUADAAE 3(3-0-6) | K11 K21 S8 A5

NENIVIUIZEUNITAIIVITN

3603601 1ATHUATUNITUSININTNENTUYWE 3(3-0-6) | K27 S21 522 A15 A16 A17
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3187391 / Ng§uasE / Module (§13) Knowledge / Skill /
(s9as1e3n Fasredu Swrumaein) Attitude
3603602 N1sin3earnUsEauNsalIvITNeAY 2(1-2-3) | K16 K33 K34 Al4
NSUIMIININEINTUYWE
3604601 NSRNUTEAUNMTAIMUNMTUIININININTUYYE 3(540) | K27 S21 522 A15 A16 A7
7193601 MSATEUANUNTOUANAAFANYININITUINNS 2(1-2-3) | K27 S21 522 A15 A16 AL7
NINYINTUY WY
7194601 @niafnyIMIINsUIMIMiNeInsuYLd 6(640) | K27 521 522 A15 A16 A7




ANANUIN

AT UARINANITIBUSIRANIZEYT (Specific Outcomes)

uazuaRINaN13EUINILlY (Generic Outcomes)
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A13197 5 UEAINATWSNSISBUTIAN1ENS (Specific Outcomes) wazuanINaNIIITEUIN2IY

(Generic Outcomes)

HAAWSNSISBUTSTAUNANGNT

(PLOs)

o

AUITAIAYINANGNT

NaNISISEUT
lRNEET
(Specific

Outcomes)

= v
N's’lﬂ']'iﬁ‘c’]‘ug
N2
(Generic

Outcomes)

PLO1 85U181ANNT WUIAANGYHAIY

N3IANTTUAL UINIITINT

1.3.1 Wiendnvadnldilaussaus
NATUNITUSUITNSNENNS
uywd waganusadnluledly
asvhaula

132 lendndudnfiauisa
mmiuaxﬁﬂwﬁlﬁ%’uiﬂ
UszendldiiiAnyuselogiun
AULDY YUTULAYHIAY

133 fiendnvadiafifinnuaiinse
lun1sdszendldimalulad
ANTAUNANNNITUSHNTTING
AunsUHURu wagAtlans
NaNASYTITU ARSITULAY
ANNTUNATOUSIdIAL

1.3.4 iel¥daudfinauisanoven
AMuEAT waziinisiieus

AADATIRN

v

o 4

PLO2 Ussendldmaluladfidvia Fans
NNAIUNITUINITTIND WAENIS

doanslunisuszneougsna

1.3.2 ilenanTadinfiaiunsain
Auuasiinueilasuly
Uszgnaldliinuseloviun
AULEY YUTUUAZTIAY

13.3 \lonandndinidamansnsa
lun1suszynaldinalulad
ANTAUNANNNITUSANTTIND
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GESL101 Medangunll 3(3-0-6) | GEN1301 mudaingeienisieaslutiunaina  3(3-0-6) \WasusWaiv

English Adventures

AN @11y 1ATIa519n 899N Y LazeTaun1w)
muﬁaiugﬂl,wwm q 19U Mneuns was dessulat wavdedaiun waz
AnuFtRkuanunsaififuuaidlusazueniesdou iiowieuay
wiaugnisuUReselutinusedniu

English vocabulary, expressions, structures and non-
verbal language through various types of media such as movies, songs,
online communications and printed matters. Practice English in designed
language situations not only inside but also outside classrooms in order

to apply the language use to daily life.

Communicative English in Global Context

srUUEBY s2UUAT Ardnd dunu hensaluazlaseaing
Usglonnwsanguludinusysriu feunaununuasdenudu ZRRRIGER
unaunlfgndesmumdnnisesnidsaniusingy sruitedulannudriy
vanseazidunuazasulszinuddnled Tdnvazlassadroms lennsallu
nsyaldmouluaniunisalfinainuate elidinAnyiaiuisadeans
Mesangulu @anunsalnng q lutinuszdriulaegnsgnisauasmunzay

U

Enabling students to communicate in English
accurately and appropriately in daily life situations by studying sound
system, word system, vocabulary, idioms, English erammar and
sentence structure in everyday use, listening to conversations and
short messages, speaking out the conversations correctly according to
the principles of English pronunciation, reading for the gist, giving
details and summarizing important points, the use of language and

grammatical structures in various situations

Ja3v1 warusu
AeSungs1eIw LA
AUANIEFNAY

anumsnilagiu
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GESL102 AMEDINquNInElu 3(3-0-6)
English for Dream Achievement
vinwgnsldnudsnguitenisadasauildiu Tnnns

Funnwalon unaunuieng q Aldluaniufivhay uasuundu 9 veanis

v sasamslininguuasnvaluled ensiiaussiluguuuy

$9 9
English skills for dream job applications, job

interviews, English conversations in workplace and in various work-

related contexts. Make use of English and technology for a variety of

work presentations.

GEN1302 mMendanguluuiunnisinaueeedl 3(3-0-6)

UseaNsnn

Effective English in Professional Contexts

a

N5 wenkezUsELnNIBalalanan Ul uFeEINLNLAY

Y

¢ v o o ¢

dovoulatl AnUfURTsuldnovannmunedidnvseiing damdny duiunay
IAs9as1an g uwlumiteiieanuiinuss 917U wazusunn1svineuy \wu

| =

Usgmaduaingau nsnsendseiRaiuyana n1slsulanungainsanu

¥
= '

wielvdinuensldnwdinguiia 1erenisliTinvesmulosuaraiuayu
nsiausEmedgana

Enhancing good English skills for professional lives
and supporting how to build the country in an international context
by practicing reading skills and distinguishing authentic texts in both
printed and online sources, practicing writing skills through electronic
platforms such as email by using English vocabularies, expressions,
and sentence structures on daily life and work-related contexts, such

as job advertisement, resumé, and application form

Waguswaiyn Jgin
wagusuaiasule
FRERE RV G RREY

tMur1gdadndy

anumsnilagiu

GESL103 Sldnwlne 3(3-0-6)
Arts of Using Thai Language
vinwgmsdeans Aauznslinim nsganagNsasUAIY
mivgﬂﬁmaua LAZAISWBUNIIVINTG
Strengthen learners in terms of communicative

skills, arts of using Thai language, summarizing and briefing, oral

GEN1303 Aauznisldnnwlne 3(3-0-6)
Arts of Using Thai language
wdnnsdeans Aavznsléniwilng msdulany nswa
warnsidsuriaue auviundeauuariausssy laslddesded
Uszansam ielitianusouiuazanunsaldniundoasludinuss s uld

281950USEANT AN T992LDMBNSYINIIULALANSIITIN LB UNARSINTIAANIS

Wasusiaiv Jgimn
wagUsuaiasuie
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presentations and academic writing.

domsinananludansagiu

Enhancing future working and living and avoiding
miscommunication by studying the principles of communication, arts
of using Thai language, skills of finding main idea, oral and written

presentation with the effective media in social and cultural contexts

GESL104 g wIULad 3(3-0-6)

Malay Language Fun

Winwea1un1sile N1sNA 115871 warn1sileu lneity
ﬁﬂmm’sﬁmazmmmﬁw%’umsﬁami AOALNIAUITUNTIA U T USTTU
Womsi U luinusesniu

The language skills: listening, speaking, reading and
writing in Malay, focusing mainly on listening and speaking for daily
communication and promoting the understanding of Thai and Malay

cultures.

GEN1306 AMenadiiiensaoans 3(3-0-6)

Malay for Communication

e

'
&

n13ila e 811 uaslsunwinadiugiuiion1sieans

£l

aNa o o

TuBAnusedriu Anwiduaharsuaditumnaluladiivuadte wiouts
iilanmuandnssgninsTmusssulneuazuiad ielitindnynihnimg
nwinadluuszgndliluaniunisalfivainuatsldegraunungay
aduayunsidiguiunanavesseime

Enhancing the Malay language knowledge in various
situations and supporting how to build the country in an international
context by practicing basic Malay language skills: listening, speaking,
reading and writing for communication in daily life through trending
technologies, recognizing the intercultural awareness between Thai

and Malaysian

Waguswaiyn Igin
wagUsuaiasule
RERE BRIV GRRE

tMur1gdadndy

anumsnilagiu

GESL105 walan1endulaiide 3(3-0-6)
Hello Indonesia Language
nweA1un1Tie N13YR 115810 ka1l agily

WinweN1TlalaznIsNAdmTuNISaoas aoauwnsnusunmeuiausssy

GEN1307 Awduladideiianisaedns 3(3-0-6)

Indonesia for Communication
n3ila we 911 wazPeun wduladifeTuiugiuienis

o o

#@a15luTInUsEaniu Anwrruainn wduladderiumalulagnyiuaie

WagUSIa Y ITin
wagUsuaiasuie
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The language skills: listening, speaking, reading and
writing in Indonesian, focusing mainly on listening and speaking for
daily communication and promoting the understanding of Thai and

Indonesian cultures.

thanuiniwduladideluuszgndldluaniunisaifinainvaisldede
wanzay fatuayunisidiguiunanavesUssima

Practice the Indonesian language skills listening,
speaking, reading and writing. Basic Indonesian sentence structures for
communication in situations. Study the Indonesian language through
modern technology and understand the differences between Thai and

Indonesia cultures.

GESL106 synfuntwdiu 3(3-0-6)

Fun with Japanese

vinwgdunisile maya n1seruaznsTeun gl
Tnguiuinwensilauaznisyn \ensieansTudinuszsnTu wasiasuasha
anudladudsnuuay SasssuseninsineuasdUu TngldRanssunis
YIWINITN AN

The language skills: listening, speaking, reading and
writing in Japanese, focusing mainly on listening and speaking for
daily communication and promoting the understanding of Thai and

Japanese cultures by using various integrated skill activities.

GEN1305 aegUuLinen1sdesns 3(3-0-6)
Japanese for Communication
Seuisruuides sruua lasasauseleaniug Yudu
& - a0 ] ¢ %
fug1u Feansuseloan1wigYuedeirgluaniunisaising q uazidilaniy
wanensserineiausssuinedugdu ieliinAnwidianuiaiwigduly

Uszgnlfluanunisalssiivarnvangldegiammnzan Ssaduayumaiiing
USUNENNaveIlsEmne

Enhancing the Japanese knowledge in various
situations and supporting how to build the country in an international
context by studying Japanese phonology, morphology and basic
sentence structures, communicating with common expressions in
various situations, recognizing the intercultural awareness between

Thai and Japanese

Waguswaiyn Igin
wagUsuaiasuly
RLRE BRIV GRRE

tMur1gdadndy
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GESL107 Juiiieiun1wniva 3(3-0-6) gNENTILIN

Entertain with Korean

Vinwgeun1sile N33R N1587U wagNSlEUNIW
LA I@EJLﬁuﬁﬂwmi‘ﬁaLLazmimﬂﬁm%ﬂﬂﬂiﬁ@ﬁﬂiiu%imﬂizﬁﬁ’u

The language skills: listening, speaking, reading and

writing in Korean, focusing mainly on listening and speaking for daily life.

GESL108 WAAWALAUNTEITU 3(3-0-6)
Happy Chinese
TPUUN508NELUAEIT NI TeusnysIU Seuimdnm

wazunaunnn wIuee1aiualiy InufuFnisile wa 611 uazilau niay

FaFoudeuunnsszringfaussailng-Fu
The Mandarin Chinese phonetics and the basics of

writing the Chinese scripts. Focus on up to date vocabulary and

dialogues in current contexts. Practice the language skills: listening,
speaking, reading and writing and recognize the intercultural

awareness between Thai and Chinese.

GEN1304 AMeIuilenisiloans 3(3-0-6)
Chinese for Communication
n130eNLdedTUUANSNYIIN ITN15WBUBNYIIU Nnvinws

n1sils o 81w Weunwriudewiu FeuduarAnviduaiiniwdudiou

weluladodwiuads ndeuadilanrussswineansssalng Ju ield
fndnwihanuinwiduluusegnaliluaaiunissifinainvateliogn

MAUNTEY %QﬂﬁUﬂHUﬂﬂﬁLﬁﬁdU%U%mﬂaﬁumﬂszL‘WI
Enhancing the Chinese knowledge in various

situations and supporting how to build the country in an international

context by studying Mandarin Chinese Phonetic Alphabet, writing

Chinese characters, practicing basic Chinese skills: listening, speaking,

reading and writing through trending technologies, recognizing the

intercultural awareness between Thai and Chinese

Waguswaiyn Igin
wagUsuaiasuly
P RERE RV G RREY
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GESH201 Vinwedin 3(2-2-5)

Life Skills

ALY ANAIAYVBINNBETIN NENNTT LUIAALEY
nuiiiiertestunginssuuyud mevauauimsiuiene 3ele
913Ul uavdnu n1siansasaglasgrdlasasiguvseaunu msdeans
g19duR Msi3oudiilenisildsuntamuies mInsgulinidneninees
AULDILAZN19A1TLTRTIAANTLATYNIAMNTALEYIFIUE LUUDIATIY
finwznsAnuarn1sAndesruuindiindediusurinuedinluanissui
21 aumainuazn1siFeu mssiudinifuasiinugy

Meaning and importance of life skills; principles,
concepts and theories related to human behavior; self-development
in physical, mind, emotional and social development;
contemplation; dialogue; non-violent communication;
transformative Learning; self-awareness and personal development;
conflict resolution;  holistic; thinking skills and holistic system
thinking; public mind; life skills in the 21st century; study-life

balance, good life and happiness.

YNLBNILIUN

GESH202 USygyuazaaun 3(3-0-6)
Philosophy and Religions
ANUNLNY D3AUTENOU NITIAT Iz iUl sagn
WAZANAUT @191709USUYN AMNALRUSLAEAULANA1ITERINSUSTRYN

WATANEULT AMATILTIT9URUTHY AL AIAUT NANAIADUYDIATEUN
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wielyiAnduRnmiazdufia

Analytical elements of philosophy and religions, the
relations between philosophy and religions, the real value of
philosophy and religions, teachings and philosophical concepts of
different school of philosophy and religions for peace of life and

peaceful societies.

GESH203 UYBITUAIININ 3(3-0-6)

Human and Aesthetics

WuIAn wqwﬁmmmmﬁaaé{u p9AUIENOUNINAaYL
AuA3 wasAadznisuans n1sUszendldludinysedriu nsmsenddnly
ARIAIAILY

Concept and fundamental concepts, theories of
aesthetics, elements of art, music, and performing arts. Apply the
knowledge of aesthetics into daily life and realize the values of

aesthetics.

YALANTIBIUN

GESH204 Tola Tasizena 3(3-0-6)
Youngster with Good Heart
n199330 n1sdesiuninase Indridnarsisue
nsuenueznaUselevtdiuiuasnayselovudinsiy n1sidinsiuves
WYY TINveNIEUINNAn 3esssuludiey wanUSyATugianeLiius

waUeaiun1snase

YALANIIYIU
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Corruption, corruption prevention, public
awareness, distinction of self-interest and common interest,
community participation, critical thinking skills, social morality,

sufficiency economy philosophy for preventing corruption.

GESH205 uUnguyau 3(2-2-5)

Community Detective

AN LAYALA R UE M SNEN T TAUATIBAY
Qﬁﬂm@nﬁaqﬁlu WS NEINTANTAUNAT DR N1EUAUNTNEINT
ansaumATady NsEUIUNITIANISANSAUIMATEIRY N1TUSNSLaLNTS
IHEUNSANTALWAVR A

Definition and Importance of local Information, local
wisdom, local sources information, searching for local information, local

information management  process, local Information services and

dissemination.

YALANTIBIUN

GESH206 UYWYYIR 3(3-0-6)
Humankind

I ¢

wWuguYvde15u5TTInYI0/ Jausssunnuduiug
uaznsAeanssTmIturemywerA msliinuuulinszmun fnwenis
AT IR luaN 1L UNALAZAN1IEINOANITAIVANANTIIENIOITUI VY
uywdmsitlaliymuaznisuiusieaileanuegsenlunnaniunisal

Race of Mankind, civilization, way of life/culture,

relations and communication between humanity; Living on the basis

YALANTI83
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of ethnic differences, culture and religion; Keeping up with the
situation; Awareness; Living skills in normal and critical conditions;
Controlling human emotional states; Understanding problems and
adjusting itself to survive in every situation.
GESH207 AU 824 nasn mslaiuas 3(2-2-5) | GEN1402 anusiunsaandenislaues 3(3-0-6) Wasusain

Cyber Security and Confidentiality

ANUMNY ANLdRYeIRNUaaaismanaluladen
A39a nsldansawmaindenianaluladediavasnde wuwavianis
dosrusvanawlugaddiaiiinainnislinalulad nmsiesed uas

aa o

nauNsesMasIINdemamnalulad wagnsivinviuinivasslugafivial

Annmslédemelulad Fedududesdinnud uasiinuemaniifiolviog
i@ﬂiﬁ]EJIﬂ(ﬂﬂLﬂum?j@%’]J@W‘Uﬁg’]ﬂiim%ﬁﬁ&gﬂ%i@ﬁﬂé

Precise definition and considerable importance of
digital technology security, reasonable use of information, ways to
prevent threats in the digital age caused by the usage of technology.
Content analysis and preventive screening of information from
technological media and knowing about fake news in the digital age
caused by the use of technology media. It is necessary to genuinely

have these knowledge and necessary skills to survive without being

a victim of electronic crime.

Cyber Security

audAyredleued Aruiuatasndenisleives
nsUnilesszuuufiAnisnenfinmes Anmaaeusruuuariuieilofiade
nsloiues LL‘u’Jmdﬂ'1'ﬁﬂaﬂﬁ’uﬁ'ﬁﬂﬂmmmﬂmﬂﬁ'ﬂmua% N13MIIVADUVI
vasunsleiues adiielsigFoutanud anudila uaznseuiindantsld
lytvesetalaendewavaineassh lnediSouaiuisadinnnuiluldnislu
Jaatunuwesliliandumioevginssumslaves suduhluldidionts
afemeldannislddeluuesly

Enhancing and applying the knowledge,
understanding and awareness of cybersecurity and creative use of
cyber to protect cyber users from becoming victims of cybercrime
including generating income from the use of cyber media by studying
the importance of cyber, cybersecurity, computer operating system
protection, cyber security threat monitoring system, cyber threat

prevention guidelines, cyber fake news detection

93 I
wasUsumadune
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GESH208 wINNIIUNRLLA 3(2-2-5)

Do it Yourself Innovations

NSARLULATINETIA UTBim JULUULAZDIARINIYEY
winnssutazmalulad NTzUIUNITEINLUULAZAST U TRNTINAILALDY
nnfaqundeldnietaniivildieluiiosiu nsmaasuuinnssy nns
Uszgnalduinnssuivauyuruluviesdu suondwuazTinuszdriu
maamuﬂaqwﬁ‘mﬁmmiuiﬁmﬁuLLaszﬂIuIaﬂaaﬂQimmmﬁamﬁ‘wwzﬁﬂué

Creative thinking, knowledge, the model of
innovation and technology, process design and creative innovation
by myself from waste materials or easy to find materials in local,
innovation testing and innovation application for community,

careers, and daily life as well as strategic management and

technology for commercial.

YNLBNILIUN

GESH209 Sausssunazdnanvaliosduasieln 3(3-0-6)
Local Culture and Modern Identity
Use¥anmduun aude Aavzuazimusssy

Uszinel iUy Awandon Aaunssy wavdndnvalivieadunuuas

NSISEUIURIYUTY
History, belief, arts and culture, tradition, wisdom,

arts environment and local identity from the community learning

center.

YALANTIBIUN
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GESS301 nsladInludsauadeTva 3(3-0-6)

Living in Modern Society

wuIANAn gUluy inwglunisaiiudialudiay
Jagdu nsufjifnulunaiiod dedunaie Inaisisue nsudile
anunisal asgntnfansanluiisludeesadelnd wwmanisufdfau
Tutinuszdniu nmsusudndudianailnllazaniunisalnedsn

Concepts, values of life, life skills in current
societies, behaviors as a good citizen, anti-corruption, public mind,
problem-solving skills, and the awareness of living in modern

societies. Introduce practical guidelines in everyday life and self-

adaptation in modern societies and social situations.

YNLBNILIUN

GESS302 VoeduVauI 3(3-0-6)

Our Local

UseiRanudunn dnwaznisnienin szuuiioe
daeu \swghe Tausssuuasiitinluguimeanvanauasuiotonia
analAsugnaneliewazlATINITNTEIIeNT Msas19Tnassusduasy
@mﬁiim%ﬂﬁiwLLawﬁ’]ﬁwaLﬁaﬂ

Study Songkhla and Satun in terms of history,
physical features, characteristics, ecology, society, economy,
cultures, and ways of life of people around Songkhla Lake and in
Satun. Sufficiency economy, royal projects, public mind enhancing

virtues, ethics and civic duties are also focused.

YALANTI83
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ASEAN Together

funveawesiuuausig 4 lulsseauendoudnuuey
suaﬂéffﬁﬂuwufﬁuuﬁiiﬂuﬂ‘ixsmﬂ:uEJ’IL%EJuLLazﬁ'uﬁﬁmiuaﬂqﬁmﬂmL%SJ‘u
Hadonadsau Yausssu waznisdesiiidvinadegnamnisuuinig
wnAmeIfULIInsIINTUINNT JadefineliiAnuinnssunsuing uay
WINNTINNTUINTVRIUTEMARS 9 Tulszenuedou

The origin of lands in the ASEAN community and
the characteristics of multicultural societies in the ASEAN community
and alliances outside the ASEAN region. Social, cultural and political
factors influencing on the service industry are also focused.
Emphasize on the ideas contributing to service innovations and the

factors resulting in service innovation and service innovation in other

countries in ASEAN.

GESS304 ANERSWIEIIvNN IR TigeB 3(2-2-5)
The King’s Philosophy for Sustainable
Development
VANNTT WAansEluIgvesmszidnegidluiynia
7 10 AUy nanAn wdndvn LazndnUfuRvesAraninsesIv
anlpsesnssuiiewnainwszseais Sunadl 9 udnisnsidale Wi
WAz NaNUSYYIv0UATYIAINBLNES UANNITNTIU 23 T8 N5

ysaunsiieyszendldandisgndnn “9 ndhanmaninszsnvn” lay

GEN1102 AERSNsEIIYNENITYTANNISHEEY  3(3-0-6)
King's Philosophy for Sustainable Integration
Foudmszususlouisvomszidtogiiiuniadl 10 uay

N3EINIAEAINIUNTANY USvyasughanaiiesiazinynsngud vy

nann1snssulunszuImaniAanszid1agin qudfnyinisimuidu

desnannszsvdg lasinsduilownanwse s uunAnuasngu]
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MsUftRMAa oLy
The King’s philosophy for sustainable development

focusing on the study of the principles based on the royal policy of

wanuaney Fazarunsadinnuiiuldlunisdndulavasussendiienis
uAleymla

Enhancing knowledge, understanding of various

nanUjufnny
1AsSan1s5o U

v @ 94U 1970

King Rama X (His Majesty King MahaVajiralongkorn sciences from a variety of situations, and applying the knowledge to | W331%#13
Bodindradebayavarangkun). Meaning, principles, theories and make decisions and solve problems by studying the royal policy of

practices of the King’s Philosophy derived from the Royal Projects of | King Rama X (His Majesty King Maha Vajiralongkorn Bodindra

King Rama IX (His Majesty King BhumibolAdulyadej) are discussed. Debayavarangkun), the royal duties on education, the philosophy of

The core principles of understanding, accessibility and development | sufficiency economy, new theory agriculture, principles of His

and philosophy of sufficiency economy are also studied. The 23 Majesty’s development works, royal development study centres, royal

principles of His Majesty's works, integrated applications of the 9 development projects, royal principles and theories from royal

progression principles based on King Rama IX’s philosophy are also development projects, the nine progression principles based on King

practiced by attendingfield trips for local development. Rama IX’s philosophy

GESS305 Wdatiay 3(3-0-6) BNLANIIIY

Young Entrepreneurship

nsidengsivartelua mswIeuannumdeuiiesiy
3379 WINNITULATNITUTMITIANIT N1TTANIUNEAIUNY N1TATIEN
ANMLINARNTINY wnluuan mAsygiauaznanga 4.0

Modern business options, business preparation,
innovation and business management. Financial provision, business

environment analysis, trends of economy and markets in Thailand

4.0 are also focused.
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GESS306 ngranefumsairsanudunadiedia  3(3-0-6) gNENTILIN
Laws and Creating Good Citizenship
AnwITuIN1sveINgVINY nSuyvevu ST5ITNYLY
LLa8?1‘1/1%%14%14@%awimwumm%ﬁﬁiiugﬁy WAENNTAINATUANTTTY
F3575UAUNTURIUNTNITN
Evolution of law, human rights, constitutional law
and fundamental rights based on the constitution. Enhance learners
to have virtues and morality in order to prevent corruption.
GESC401 n1sAnlugAfRIva 3(2-2-5) healelin

Thinking in The Digital Age
ANUNNNEVRINTTAN UIFBHUFINVRINTIAR SNYLUDS

a a

A15ARN NTEUIUNITAAN miﬂmam%uaxmﬂﬁmama ﬂ?iﬂi%&gﬂéﬂ/ﬂﬂ

aa o

adinemansiiensudtymlutinusesiiu Pslugaddia nsldgunsal
Avianazlusunsudssend n1sduAuasawmnaLazn1sUsEyndld §3nssu
ddnnsedind n1sdostumueduynidva

Meaning of thinking, basic factors of thinking, types
of thinking, thinking process, logic and reasoning. Practice the
mathematical application to solve daily life problems. Life in the
digital age, the use of digital device and online applications,

information searching and applying and business are also focused in

order to know self-protect in the digital world.
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Office Automations
Aufisafudiinaudaludd nisuseyndld
aeufinmesludinay nslilusunsuussananarifiedaniseuenans
mslilusunsunsdundidnnsedndifionisviienu Taunsy diaue
Tusunsudeansludinay TusunsuUszgnduunans
Office automation content and apply computer
skills to the office work by using word processing program to
manage documents, spreadsheet program for work, presentation
program, communication program in the office, and cloud
applications for information storage.
GESC403 Fingalvaiiuduindey 3(2-2-5) gNANTILIN

Modern Lifestyle and Environment
nsUssgnaanuiiUesiuduinemansuazimalulad
11TUN1TIATITRADIUNITUN NN THYINTETINYG FIWIndon LA
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AYNUR LNDET19AIUATZIINDIAUTURATDURDNTNEINTTITUYALAE
dawanden TawfiniseyindninenssssuvAaznsianisfe R oA
Iaenadaaiunsaiiutingall

Apply the fundamental knowledge of science and
technology to analyze the situations of natural resources,

environments and disasters to raise responsibility awareness for

natural resources, and environments, including natural resource
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conservation and disaster management to be in accordance with

modern lifestyles.

GESC404 FUnViuga 3(2-2-5)
Modern Health
ANAEIfUAUAIN ANLATEALAENITTANTS
AULATEA AIIUUADANENIIEVNIN mmiﬁugﬂulﬁmﬁ’ummi
msuilnAe s msesenmdsmeiiieguam

Health knowledge, stress sand stress management,

GEN1201 Situgunn 3(2-2-5)
Health Literacy
arwdiReduguanmdesiu niseendidsnie n1sdanis
o1suaiuazAmiATen wdnnsuilanewnaifiogunin nisdendoaims
uazndndusiiteguain nisldayulnslunisquaguam anuvasadoms

guamuazIand  n1suguneuakastIsinlowiulunnanidy el
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n1susuA1eduny
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UnAnwlasuninug

health safety, the fundamental knowledge of food, food | finAnwdmunszuinlunisguaguaim Gaazannsatharuludsuldlsd | aarudalalunis
consumption and exercise. woAnssulunIsauaguA e mINTaY guaguani el
Enhancing knowledge, self-awareness of health care, ﬂmmw%ﬁm‘ﬁ‘ﬁ

and improving behaviors in appropriate health care by studying basic

health, exercise, emotion and stress management, principles of food

consumption for health, purchasing food and health products, the use

of herbs in primary health care, health safety, safe sex, and basic first

aid for emergency
GESC405 inAuairdoya 3(2-2-5) gNLANTIEIv

Information Explorers

nsldmaluladifieduduansauna lagld Database
Searching, OPAC uagn133nnisdeyalaelyd Google Application uax
Application 3u 9 lun1sdanisdoya nsideuussanynsy vinwennsly
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The Information technology literacy (Database)
Searching, OPAC, and information management by using Goosgle
applications and others. Writing citation and bibliography is
practiced. Skills of using information ethically are focused as well as

the information presentation in different forms is trained.

GESC406 Jiiulan 3(2-2-5)
World Knowledge
nsAndudinegraiiufunisidsuuasestan

lannuduiudseninesssuend uywduazasinda nslindenuly

TAnUszdriu srvuiing aanaussdanuimaingimanslanieszuui

thlugnsusuasiatingenudsdu
Explore lifestyles in the fast changing world. The

understanding of the relationship between nature, human and all
other things are also included. The use of energy in daily life and

ecosystem as well as the knowledge of World science leading to the

change towards sustainable lifestyles will be discussed.

YALANTI8IUN

GESC407 UIANTIUNITNYAT 3(2-2-5)
Agriculture Innovation
AMudIAyvoINITnEnstudInUsedniu sIfanuns

Jesdu inwmsmadenuazaunarnvatsnisianmlussuunisinuas
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Importance of agriculture in daily life, basics of
agricultural business, alternative agriculture and biodiversity in the
agricultural systems, agriculture for recreation, safe agriculture,
application of local wisdom and revolution in agricultural technology
and innovation.
GESC408 n15ann1sgsnaeaulail 3(2-2-5) gNANTIEIv

Online Business Management
nUszn1ensisudsenavgsiveaulall Aaniwuas
wunltunaineoulal wsssdieonisiugsnseeula n1sesnuuvdaiiie

a a

gsnaeaulal nsiTeideyagifiveeoulall ssuuladadindiugsia
paulall

Stimulate the online business startup inspiration.
Discuss the online market directions and trends, online business
financial instruments, online business media designs, online business

data analysis and online business logistic systems.

GEN1401 waluladadnaieddndalual 3(2-2-5)

Digital Technology for New Normal Lifestyle
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Seuidowazmaluladfdvialudegiu madhtaasdnnis
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AABATIN

Enhancing the knowledge and skills of digital
technology ready to become a good digital citizen in the dimension of
lifelong learning by studying current trends in digital media and
technology, accessing and managing information and digital contents,
digital content creation, threats and security, laws and ethics related
to digital media and technology, using digital technology for lifelong

learning

GEN1202 wallialdneanssae 3(3-0-6) seAilval e lor
Public Minded Citizens Unfnulasumnug
wnAnnmadunaded Hruafuaznisasiusgelaliiidn | wazawisadily

a1s1suy nsUfiRewdunadiesiuazidnaisisur aruddyveda | Ussyndldly

assuziunsimuviesiunazUsema suuuunsyaialudsemealng | Faussdriuld

LUIAALUUTIABY STRONG Liesnuyasn wiieliliugiuanufnifeniunisd

Inas1suzuaznIAUNIIA feaunsathanuiildluldifeatuayunis

NAWYNTU Fany uazUseina
Enhancing basic knowledge of public mindedness and

anti-corruption ideas, and integrating knowledge to develop

community, society and country by studying concepts of good

citizenship, attitudes and motivation for being good public-minded

citizens, the importance of public mindedness in local and national

- lCC




nangasuTuuse w.A. 2564 nangasuTuUse w.A. 2569 ayUanse
n1sUTuYge
development, patterns of corruption in Thailand, and anti-corruption
as STRONG model
GEN1203 wadlaslan 3(3-0-6) EUERRINEEY

Global Citizens

Anunisuywerdfudeu iasugia wogdwndou
ANHVIAINTANEYRIINLETTY AMHENTaUTumuasiujduiusiudautu
Tuusssy aszvdnfelaymdiauwaranudauds GnSuyvevu vinveaiy

¥ o1 o

Dunadledlan danudangulunisess®in sivindiuaaiunisallaniagiu

iWeuszlovilunsadassadsauliAnanuduiau

Promoting a peaceful society by studying human
evolution in terms of society, economics and environments, cultural
diversity, adaptability, cross-cultural interaction, self-awareness of
social problems and conflicts, human rights, skills of global citizens,

life flexibility, and real-world situation literacy

ielidn@nunlasu
AMuSAgIRUNNS
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GEN1204 FaTIndidedy 3(3-0-6)
Sustainable Lifestyles
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Raising awareness of social responsibilities, and

adapting to sustainable lifestyle concepts by applying basic knowledge

in natural resources and environment, natural resource conservation,

climate change management, sustainable development and future

economy to analyze related situations

GEN1205 Tdlasvnualulanadelnsi 3(3-0-6) EUERRINEY

Disaster Intentions in The Modern World
AusingIfunsiinnizlanieu HansenuaINAE

a wva

Tan¥eu mswdsuudasanmenmevedlanfiduavaliAndefitd suuuy
msifnfeRtilurodulsemdlng wasdisng 4 Tulan Weldind@nwianunse
wssenkarilvaniunisaianzudideindefidd dndnwiaiuise
ﬂaqﬁumumeﬂﬁaﬂﬂ’ﬁﬁ?}qmmimiwmmiﬁlﬁlﬂﬂ%’ﬂﬂu%ﬁmﬂizai’ﬁua&m
R7FVaEAAEY

Enabling to deal with and prevent oneself from
unexpected disaster situations, and applying knowledge in everyday
situation by studying knowledge and effects of global warming and
climate change causing disasters, different types of disasters in local

areas in Thailand and other places in the world

dialitinAnwlasu
ANty
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GEN1206 e ludIndszanu 3(3-0-6)
Engineering Work in Daily Life
mmilﬁaﬂﬁulﬁmﬁmmﬂw uUseUr nuldiiuasy

Sdnvselind MuyuBwud nudeulave 1uld nud anwdaendelunis

sne3vlvsdiiela
UnfnwlaiFeuiom
19buTIn

o

U52917U T99%

- 6CC



nangasuTuuse w.A. 2564

nangasuTuUse w.A. 2569

dquansy

n1sUTuYge
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Conserving the environment based on the Sufficiency
Economy Philosophy, and applying the knowledge of mechanical work
to solve daily mechanical problems by studying basic knowledge of
mechanical work, plumbing, electrical and electronic work, cement
work, welding work, wooden work, painting, and safety of technician
work through learning by doing, understanding of worthy and

sustainable energy consuming

P lUlguselomilu

A15ALHUTIN

GEN1207 Lusvan 3(3-0-6)
Songkhla Charm
UsgSannudusnvesdmar anude Aavvuayausssy

= a

Ussindl piidlyaviesdufiduneniusgusesu Seuiuazidiledanndeon
sufsRaunssuvesrnawwan Inefisnanualviosiunuundsnsieuives
yuruinananaiu welddlaiFessifsafuiesiuamardaiuiifaes
uvningdunazannsalitinluiesduamaldoisdiniugy
Understanding and living happily in Songkhla - the
establishment of university by studying history of Songkhla, beliefs,

arts and culture, traditions, local wisdoms, Songkhla surrounding and

fine arts in different local identities
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GEN1208 auBiiNeWaunin 3(3-0-6) | 9wl Lilelsk
Meditation for Life Development dn@nulafnen
AUNLBYDINYNANTT YAUTEAIATRINTTYINEaNTE | Rerdumsihaund

ANBULURINITUINTTULAZNITYINENTS Uszloviluesauns dnwuze1n1s | wazaunsatian

AoAuans wagnsthaunsluleludinusedniu annsiunissounaznns | Usulalu

e Uselegtlvesanunazey o mmiﬁmﬁ’v%ﬂaau%ﬁmﬁu FPAnUsyartule
The meanings of samadhi (buddhist meditation), its

purpose of developing concentration; characteristics of repetition and

doing meditation, benefits of meditation; obstacles in doing

meditation and its application to use in the daily life, meditation and

study or work, benefits of jhana (high meditation) and nana (Intuitive

knowledge); basic knowledge of Vipassana

GEN1403 AsaUNARING 3(3-0-6) EUERRAISEY

Digital Information
LUIAALNGINUANSAUNARIN A NITIATITHAITAUNA

o o

fdta nguansuaratussaAnafuaITaumaRIvia niseaniuUABUINLA
nsUszgndliuounainduiiiensudnansaumandsa msaireseldan
asaumARdva Wewmugeulitang invsawanusaduasaume
wagnFousiansiinddinnenfdneastiauysal

Enhancing the knowledge and skills of digital
technology ready to enter the digital society by studying the concept

of digital information, digital information analysis, laws and ethics for

WislinAnwlasu
ANUSALIAU

ANSAUNANTUFT Y
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digital information, digital content creation, applying application for
digital information production, ¢enerating income from digital
information
GEN1101 2819AN 3(3-0-6) EUERRaINEY

Smart Thinking

AYUYUYYBINTTAR {]aé’aﬁugmmmmiﬁ@ walauag
FBnnsfn nszuIumIAnesyEd M3Rauidgminaznisiiaue el
AuduaziinuziiiundnnisAnuagnszuaunisin n1sAneesaiassd
nsAnegsitsuguasfuseuu Feagi Ul lunsdadulaudtom
waztiiauedeyald Tuvisanunsausrgndldiumansouls

Enhancing knowledge and skills about thinking
principles and thinking processes, creative thinking, critical and
systematic thinking to make decisions, solve problems, and present
information and applying the knowledge in other sciences by studying
meaning, basic factors, techniques and methods of thinking, thinking

processes of humans, problem solving strategies and presentation

WislnnAnwlasu
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Social Engineer for Local Development
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Solving problems by developing social skills through
social engineering processes, namely logical thinking  skills,
communication skills, coordination skills to work with others without
any conflicts and mobilize local resources, solving problems based on
local database, integrating and applying the knowledge and social
engineering skills in daily life and local development by innovation

skills

ASTUIUNITIAING
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GEN1501 n13UsENaUNSEARINA 3(3-0-6)
Entrepreneurship in the digital era
LLmﬁwé’ﬂmiﬁug’mmﬁﬂizﬂaumiqﬂa%ﬁa AsUseidiu

audsauaznsaiisloniavnanisusznaussia nMsUsznaunsilinuma

o

InnuayTausssuieasaelduiviesdu n1snwaunan1siuiiewau
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psdmwilasuluaalonanafudussneunsle

Enhancing entrepreneurial mindset and applying the
knowledge to create entrepreneurial opportunities by studying the

fundamental principles of digital entrepreneurship, risk assessment

and generating business opportunities, entrepreneurship employing
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social and cultural capital to generate local income, financial planning
for business development, digital marketing communication, and
writing business plan using social and cultural capital
GEN1502 N13RUYARINA 3(3-0-6) EUERRaINEY

9

Finance in the digital era

WUIAALAYANAIATYVDINITINUNUNTRUAIUYAAD
wann1sdAneRuege3ANA1 JULUUNTRRNLAENNTaWUAILYAAS lURATA
NM33uAITa NMsdanisanuidsarnanauununisasmulunainfdsia
N33R YEYINTTUNINITRUY Lﬁaiﬁﬁfﬂﬁﬂmiwhﬁuuasiamﬁmm
msAafuinAemensfuluguuuuynsuuuy warannsothesdaudilesu
U NUALLATUSININSRUANYARA LG

Enhancing the awareness and avoiding from being
ensnared in various financial perils, including applying the acquired
knowledge to plan and manage personal finance by studying the
concepts and importance of personal financial planning, the principles
of sensible financial spending, personal saving and investment models
in digital financial market, risk management and return on investment

in digital marketing, and financial literacy crime
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3501204  AIWISaNquLagINa 3(2-2-5) 3501205 A1WISINQuLNEgIAY 3(2-2-5) Wasusiain way

English for Business English for Business Usumasunesein

Tinvinsznwdinguilensdoasmagsia Wy nsdeansmanisinadg finwznudinguiiien1sdearsniegine nsdearsnig
st msaeuniu uagnsideya saamsTineunanamisgsiTluzuuuy | nsdwst n1stiavane msaeuntunarlideys saiaddwififedest
memsuazladdumenis nuuimsgsiaitionisldnounisgsia nislimaluladifionisdeans

Practice English communication for business in various contexts English communication for business in various contexts
such as telephoning, making appointment, asking and giving information, | telephoning, making appointment, asking and giving information,
dealing with formal and informal business correspondences. Including business administration related vocabulary for business

with formal and informal

3502207 nvianeLiNegsAa 3(3-0-6) gnLENTIEIN

Law for Business

o

ngvnelfeaiu nsdnesdnsssia yana dRnssu dyginisgsia
wdnUsefuniagsia EfiAeadostugsia nguaneieafunindaunistany,
NYWIEIAEIRUATIA1TN9N158Y nguuneiAgafunIswdlvddiaansednd
warn135eiudeinnniegsng

Laws regarding organization of business entities, individuals,
juristic acts business contracts, business collateral, business-related taxes,

intellectual property laws, financial instruments law, Electronic commerce

laws and business dispute resolution
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Principles of Marketing

LLmﬁmﬁugmuawﬁwﬁmﬂmimam ANNNUINFBY NIINITAAINA
FEUVATAUNANIINITAAIN LAZNITIVENITAAN anﬂﬁm;ljU%Iﬂﬂ ATWUIEIU
pan N1sdonAaAt MY LaENITINAILAUINERA MY drulszauni1nITnain
AINAINAIVIA mﬁmamﬁaé’mu LEIZATIYIUTIUNNINNITNAN

Basic concepts and marketing functions, marketing
environments, marketing information system and marketing research,
consumer behaviors, market segmentations, target market Determinations
and product positioning, marketing mix, digital marketing, marketing for

societies, and marketing ethics.

3541104  WANN1IAAIA 3(3-0-6)

Principle of Marketing

LUIAAFIAYAIUNITABIN FNINLIAAOUNIINITAAIA
neANsIUAUIAA N1suUsdunatn n1siden aaiadvuieg N1
FWVUINaRAuI dulszaun1an1snainlugafdva wazssuIuTI
ITNLNNIIAAIN

Essential marketing concepts, marketing environment,
consumer behavior, marketing segmentation, target market,
marketing positioning marketing mix in digital era and the

professional ethics of marketers

USua0791 S9aIT
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3561103  gusznaunisiiun1sdnnisasislv 3(3-0-6)
Entrepreneurship with Modern Management
AaNTRLarUTHIAMEUSENBUNS LUIAALAYTTAIINNTNNITIANTS

wazesinsanImwIndenluefn1sgsna ssusssulumsdnnisgsiaana wihiiuay

nsrvrunsTumsdanis wnAenswdsuuladussinmiuaziaiesdielunsuims

JAN1583AN153309
Qualification and type of entrepreneur, concepts and evolution

of management and organization, The business environment, Ethics in global

business management, Management duties and processes, Concept of

organizational change, and business management tools

3561104  maudusznaunisenanavia 3(2-2-5)

Digital age Entrepreneurship
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Entrepreneurial  orientation  and  characteristics,
entrepreneurial mindset, types of businesses, guidelines for
business establishment, modern business management processes,
new venture creation utilizing business models and business

practical training
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Production and Operation Management for Entrepreneur
UNUIMLAZATNTIU89N1SHARLAZNITA ALY N1INEINTAUNI9GIAI
N199196HY A1SATUANNITHAATUAT WATUINITNITONUUUNEAA M LA
NSEUIUAISAISHER N158ANITAUAIAUNED A15LEenTTLafide N15219R
a0 uUsEnaunis N133AN1SAMNINNITIANIT Fnwateiwu waluladadelny
‘ﬁLﬁaa%’anﬁ’umiméml,azﬂﬁﬁﬁLﬁumuﬁ’m%’uéﬂisﬂaumi

Role and function of production and operations. Business forecasting,
planning, production controlling of products and services, product design and
manufacturing processes, Inventory, management, location analysis, lay out of

the establishment quality management Supply chain management new

technology related to production and operation for entrepreneur

gNLENIILINN

3601001  N13IANITNTHEINTHNYWEY 3(3-0-6)

Human Resource Management

WIAANITIANITNTHEINTUYYE MTIATIERNU NITVUHUNTNEINT
WYue N1sETIMLATAAEeN N1sHnauTkaziaLY NMsUssdiun1sufuRau nsli
Usrlovtinauuny ussnuduius szuvarsaumaiion1sdanismineinsuysd
MRBAIUNITAT ALY TUADDIANTT

Concepts of human resource management, job analysis, human
resource planning, recruitment and selection, training and development,
performance appraisal, compensation and benefits, employee relations, Human

resource information system and employee engagement

3601022  N1FIANITNTHEINTUY LY 3(3-0-6)

Human Resource Management

mmifﬁ’ﬂﬂ%mmﬁmqﬁmi N139ALATIAT1999ANTS
WIAANITUIMIININEINTUYRE NTTANINTNEINTUYBE N1TARIUY
n3NeINTUYWE NsUIMIAMEULNULardsgdla nMsUssidunanis
UAURNY wsudNius ngrmuneksany 0dreudsiazaulasnse

General knowledge of organizational management,
organizational structure, human resource management concept,
human resource recruitment, human resource development,

compensation and incentive management, performance appraisal,

employee relation occypational and safety labour laws
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Business Computer Application
Finwemalinusenduasiiduiudmiugsin fugnussuuareufinmes
warszuuUuans nasldeerduwisuszutanant sanAuIsn1sI9rIuIN
govliuIsdmiu msviaue msldnu uenndindy vugunsalindeuiidmiussia
waza3essIu lunsidssuunauiiumes
Skills in applying essential software for business fundamental of
computer system and operating system, word processing, preadsheets and

presentation. Using mobile application for business. Ethics in using computer

systems.

Y

3611302 WIRNSSURINakazINALULLaE 3(2-2-5)

Digital innovation and technology

WWIRAULIANTIUATYTE UnumMveneluladATviasegsna
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vaeawulsziuasesssulumsldnumaluladidvawas Uy usyiv
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Basic concepts of digital innovation, business role of
digital technology hardware and software technologies, data analysis
technology, data presentation, data visualization, cloud computing
technology, artificial intelligence technology, application of artificial
intelligence in  business, block chain technology, ethical issues in the

use of digital technology and artificial intelligence

YS9 SaITn

Usumeduigsieivn
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3631112 LAsWgAaRsINDgIna 3(3-0-6) 3631113 WENATHFAENS 3(3-0-6) Usudedn
Economics for Business Principle to Economics USumesuleseian
WIAANIAATEANENSEIMSUNTARAUlIN 19T IAATNITNEINTAITIAT LWITHFAIANSIANIA AUNUIELATAINTIAYVRIIYT
nMuIUYsznauar il nsUszgndld Usugrvenasugianeifios 1a3esd | asugaans wodnssuduslnauazauasd nquinisndnuazguniu
ANMLATEENY WleuIBNIIRY N1ASY ﬂﬂiLU?EJuLL’LJaJamumaiﬁmumwgﬁﬁmwmﬂﬁ 1A59EFNAIALATNISATMUATIA AAEATNVDINAIN LATHTANEAS
ANNANTENUADTINT unne Gt Tnmaasugaiand Buidlowaznisinenu maduuay
Economic concepts for business decision making and business | ulgU18n158U N15ALAZULIUIEAITARY mwgmam%iw*jw
forecasting, budget and profit planning, application of Sufficiency Economy | Usgind LLazmiﬁmmmiwﬁﬁ]
Philosophy, economic indicators, fiscal policy and monetary policy, the effect of Microeconomics, definition and importance of
macroeconomics situation change to the business. economics, consumer behavior and demand, theory of
production and supply, market structure and price
determination, market equilibrium, Macroeconomics, economic
indicators, inflation and unemployment, finance and monetary
policy, public finance and fiscal policy, international economics,
and economic development.
3632302  @annAzNITIATISILTIUSHIW 3(2-2-5) gNLENTIEIN

Statistics and Quantitative Analysis

atAnITN adfoyuukarn1TUsEYNAlTaaRLuN1TMNY Lavdndula
N1955N9 fanvunisdndula n1slusunIBudu Fnuun1saudaznITIATIZ
FIeNU M@ Wagnsuszend Tdlusunsy

Descriptive statistics, inferential statistics, the application of statistics in
planning and decision making, decision theory, linear programnming, transportation

model and network analysis and simulation and apply for statistical programs

- 6%
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3641113  MsUyIgsna 3(2-2-5) 3641106 MsUgAuasmEdmiudussnaunis  3(2-2-5) USudodun swaien
Business Accounting Accounting and Taxation for Entrepreneurs USumesuleseian
AUNNIY TngUsTasA ANd1AyveInIsIainTeydlugsia n1sld e ndnnsdnrhtyfidesiuresgsia uaznisdarh

UselowdvasdoyanianisUayd mmiﬂﬁ'mﬁ’uuﬁﬂmmaz%%mi ﬂ’zg%l,f‘jyméfumu FIUITUNNITHY wé’nmnﬁmﬁum@;ﬂaﬁmﬁu n8luldynna

LINTFIUNTTINEIIUNNTRURAL DIAUTENBUVBIUNITRY 6‘§iumﬁm§%é’ﬂisﬂaumi LLﬁsm@ﬁﬂﬁﬁ@qma
Meaning, objective importance of accounting preparation in Concepts, basic accounting principles of business

business the use of accounting information; knowledge of the principles and | and financial reporting, basic principles of value-added tax,

procedures of financial reporting standards, and elements of financial | personal income tax for entrepreneurs, and corporate income

statements tax

3641114 nMsRuLilegsna 3(2-2-5) 3642117 MsRuLilagsha 3(2-2-5) UFureSunesein

Finance for Business
NTIATIZIUNITRY AMTNYINTAVNMITRULAZ NITIIUAY 119015
N1SUIMITRUARA NMTUSIITRUNUMYUITEY YAA1RUAINNET NMTIATIERIURUYY
WARSRUIY AAIANTITHY LATAAIAYY JATIATIIRUNULAL AUNURUNUNINITRY
iiemsdndulaamu nMslnseiduyu Ui fls
Financial statement analysis, financial forecast, cash management and
financial planning, working capital management, the time value of money, the
analysis of capital budgeting, sources of fund, money market and capital
market, capital structure and costs of capital for investment decisions cost

volume profit analysis.

Business Finance
UAARUAINIA NTINUHUNINTRY NTUIMIRUER
N1TUTMTRUNUTYUILU N1TIATILVNURENU HANTENUIINGNT

q q

uaniUdsy undalunu Tassadraiuyunes funuiduyunenisiu
wWiemsdnduleamu anaduaiuln Aunindadva

Time value of money, financial planning, cash
management, working capital management, capital statement
analysis, effects of exchange rate, sources of funds, capital
structure and cost of financial capital for investment decision

making, crypto currencies, digital assets.
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3602101  N13219UKY AIFETIHN 3(3-0-6)

wANIIARLERNNSHEININYEY

Human resource planning recruitment and Selection

mmwuwuw%’wmmwwé ATLUIUNITHALNATANITINNY
inensuywd n3fnwiunumvesnisianismineginsuyedlun1suInig
wiinuluednis aussauziunIsasTAREeNINEINTUYYE N15ETM
wazuualtinsasTMBesmaansinnudadinsriusyuuasaumeaninens
mwﬁ N137529@UUTLIANITYINU ﬂaqwétLaSLﬂ%‘Ia\‘lﬁ’eﬂUﬂiiﬁ%Lazmi
AnLdan N1suguilve mmﬁﬁmamiaiimuazﬁmLﬁaﬂw%’wmﬂ‘suﬁwﬂuqﬂ
fvva 4.0

Human resource planning process and technique of
human resource planning, studying HR’s role in staffing management;
competency to recruitment and selection, recruitment and trend
including tracking applicants via HR information systems, reference
checking, strategy and tools of recruitment and selection, orientation,

challenges in recruiting and selecting in the digital 4.0

3602121 NI3INMHY NITATINT HAZNITAALEDN 3(3-0-6)

NINeINITUY LY

Human Resource Planning, Recruitment and Selection
LUIAAALITUNITINUNY ANTTIOUY NTATIV waznIAnLENNSNEINS
UYwE NIFUIUNITUALINATANITIUHUNIHEINTUYWE NAYNENITINUNY
NINYINTUYBY NTZUIUNITULALUNGINITATINNINGINTUYRE NTEUIUNTT
uaztazesilolunisdaidenninensayud nsEunuLaynsUguime s
walulaguyssendldlunisassmuazAndanninensuywd

Concepts of human resource planning, competency
recruitment and selection processes and techniques of human
resource planning, human resource planning strategies, processes and
sources of human resource recruitment, processes and tools for
human resource selection, on-boarding and orientation, application of

technology in human resource recruitment and selection

Waguswalyn wazusu
AaSures183 Tadlilan
ATOUARY WazARAAABINY

wansaldagtuanniu

3602105  WINIUFURUSUAZNYUAUBL TN 3(3-0-6)
Labour Relation and Labour Law
ANUFNTUSTEMIN g UargNA1e AVSYeIuedaargnINe

nsvtennanieIfuaNIMNISEN LIASNNINISIT MIRTIIRETEINAZATS

SEIUTRRNINUIIU @VAINLTINU A1518N919 Anulasnnelun1syiney

UIRTFIURTHIUIVBLAZNITANATOITNIUAIGT NUNIBLTRTUTEATY

LaTNSUANY

3602122 WSIUFUNUSUATNYMINBUTINU 3(3-0-6)

Labor Relation and Labor Law

v

LUIAALNPINULSINUFURUS ANUFURUSTENINUIEI AL
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and1e MeivennaufeglfuanImnITIn NMSATAReTes MsTeiudeiinim
WINU ANAINKTINY NTENTN adafinisussny anudaeadelung
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The relationship between employers and employees, Rishts of employers
and employees, agreement on the employment conditions, disciplinary
measures, collective bargaining and labour disputes, trade union, dismissal,
work safety, thai labor standards and the protection of migrant workers,

important labour laws and case studies

Concepts of Labor Relations, the relationships between employers

and employees, agreements on the employment conditions,
collective bargaining, resolving labor disputes, trade unions, lay off,
labor welfare, occupational safety, Thai labor standards, the role of
the Ministry of Labor in labor security, important labor laws, and case

studies

3603103  AMsUIMISHANSUURUY 3(3-0-6)
Performance Management
nedviiEesimaniau : 3601001 MsIANTMIWeNTUYLE
Pre-requisite : 3601001 Human Resource Management
WUIAALALANUFIAYVBITTUUNITUINISNANSU URY
n3EUIUMIUTINIHANTUFTRU nszurumsiiderdedlunisnaunm nns
AuakarAnnuranIsAduuYeminey nsrvunsiiteyatounduna
n1sUfuRau n1slduselegdannuanisussidiunisuuanu lnewiy
ANUNEAYTRINTInkarUTTIUUTEANSAMUBIRINTTUNTNENTUYWE
Concepts and importance of performance management
systems performance management process continuous process in
planning monitoring and tracking the performance of employees,
Performance feedback process taking advantage of performance

evaluation results with emphasis on the importance of measuring and

evaluating the effectiveness of human resource activities

3603123  NISUINISHANITUHURCU 3(3-0-6)
Performance Management
LurRaAgafun1sUszidunanisu jodau wnieedouas

NsrulUNIsUsElunani1sUURauszuunIsuInIsianisuuaau

NIEVIUNTUTIIHANSUNURMU N1soUaLazfnnuHanIsALLOuYes

wiinaw n1stideyadeundunanuuiifau nslduselosiainaanis

UURnu n1sinnazUseiliudsedngainveafanssuninensuysd uay

NIAN
Concepts of performance appraisal, performance

appraisal tools and processes, performance management system,

performance management process, monitoring and following up
employee performance, providing feedback on performance, utilizing
performance results, measuring and evaluating the effectiveness of

human resource activities and case studies

Wasuswalvn wagdsu
Aesules183n Tiilen
ATOUARY LazaOnAZDINY

wansaldagtuanniu
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3603104  NSUIMNIAMBULNY LLasﬁ'agsﬂa 3(3-0-6)
Compensation and incentives management
neAviiBesimaniau : 3601001 MsdaNITMIweNTUYLY
Pre-requisite : 3601001 Human Resource Management
wIARkaENg A UNULAZaTERNIS ¥aNN1S 35N15T08

ANDUWNY N1TUTEUANNIU N15E1TI9AMOULNY N1T9DNLUUKAZAIT

IANI5LATIATIIAIANY EULLU‘ULLaxﬂ”l‘if\]Ufﬂﬂﬂaﬂ@‘ﬂﬁ]Lﬁ@LﬁmU‘izﬁm%ﬂ’]WLLas

a%f’mmmaiﬂﬁumﬂwﬁmm LLmIﬁumi‘lﬁmiﬂ'ma‘uLL%ULLaz?ﬁgﬂﬂu

auAn nsdAnwaraAteiiAedes

Concepts Theories of compensation and welfare, principle
of compensation, job evaluation, compensation survey, design and
management of wage structures, forms and provision of incentives to
increase efficiency and create commitment from employees, trends of

compensation management and incentives in the future, case studies

and related research

3603124  AISUSHITAINDULNULAY 3(2-2-5)
waUszleviiifoga
Compensation and Benefit Management
LuIAn Nawl wazuwuFiRiRefuAneuLuLaznayszlovi
L?‘Taqa NANNI5I18AMBULNY UTeLANTBIAIMBULNY JULUUNITINY
ANMDULNY NMTIATITNU A5UTEEUANNIY @1599AIMDULVIY IRBBALUY
wazdnvilassaseAmauLnu mié’]’ma"’iaﬁmiLLaxmanﬂmﬂLﬁaqaﬁqmﬂ

a o

JsAunazninaiasla wazn1susnisAtneuwnulaeldmaluladfdva
nynsenyana Jyanuseivg wagssuulnituiouuunaig
Concepts, theories, and practices regarding compensation
and benefits, compensation principles, types of compensation,
compensation formats, job analysis, job evaluation, compensation
surveys, designing and creating compensation structures, providing

welfare and benefits in both the mandatory and voluntary sectors,

and compensation management using digital technology, people

Waguswalyn wazusu
AaSures183 Tadlilan
ATOUARY WazARAAABINY

wansaldagtuanniu

3603104  NSUIMNSAIMBULNY LLaz?iagﬂﬁ] 3(3-0-6)
Compensation and incentives management
neAviiGesimaniau : 3601001 MsIANTMIWeNTUYLE
Pre-requisite : 3601001 Human Resource Management
wIARkAENg B AN ULNULAZATARNTS ¥aNN1S 35138

ANBUWNY N1TUTEIUANNIU N15EI1TIVAMDULNY N1T0DNLUUKALNAIT

IANI5LATIATI9AI9NY EULLU‘ULLazmﬁmmﬁﬂgﬂaLﬁaLﬁuUizﬁm%mWLLas

afeanuyaiuanndnay wualdunisuinisamnesuunuuasdegla

3603124 N1FUINITANNDURNULAL 3(2-2-5)

nauszlevilinena
Compensation and Benefit Management
wWfAn Naed wazwuufuRnelrtuanausnukasalselel

WIBNA NaNNISINYAINBULNY USLLANTYBIAINBULNY SULUUNITIE

U U

ANMDULNU NIFIATIZIU NSUSRUANNIUL @N5IARNBULNY IADDNLUU
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Concepts Theories of compensation and welfare, principle
of compensation, job evaluation, compensation survey, design and
management of wage structures, forms and provision of incentives to
increase efficiency and create commitment from employees, trends of
compensation management and incentives in the future, case studies

and related research

a

Aasiziyana Joyausehvg wavssuudydRumsuuunanin

Concepts, theories, and practices regarding compensation
and benefits, compensation principles, types of compensation,
compensation formats, job analysis, job evaluation, compensation
surveys, designing and creating compensation structures, providing
welfare and benefits in both the mandatory and voluntary sectors,
and compensation management using digital technology, people

Analytics, Al, and Cloud-based Payroll systems

a aa v

3603106  NINYINTUYBHLTIRING 3(2-2-5)
Digital Human Resource

nedviiEesimaniau : 3601001 MsIANITMIWeNTUYLE
Pre-requisite : 3601001 Human Resource Management

v o ¢

LIAAMANKAEHANNTTEUUTYanIneInTuyed inwelunis
hinesile gunsel wazweluladddviaideglutlagtuundseyndliiunis
Fansminensuysd TWsunsudsegnaiAsadestunisdnnismine ns
uyudlussdnis s3ussaulunisléssuvasaumaiionsudmsminens
uywd

Key Concepts and principles human resource information
systems, techniques in applying information technology to manage human

resources, application program for human resource management in

organization, ethics of information use for human resource management

3603221  SYUUENSHUNALNGNTIANITNIHEINITUY LY 3(2-2-5)
Human Resource Management Information System
LLmﬁmLLawé'ﬂm‘iiSU‘Uaﬁaummﬁamﬁmmw%’wmmmuwé

AsrUlUNShunIsinsruvansaumannldlusanns asusssulunisitseuu

sl o

asaumaiiensiansninensuywd [sunsuuszendiiisadesiuns
Inn1sninensuywdlueinig

Concepts and principles of human resource management
information systems, implementation process of information systems
in organizations, ethics in using human resource management
information systems, application software related to human resource

management in organizations

Waguswalyn wazusu
Apsules183n Tiilen
ATOUARY WazdRAAADINY
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3603107  MAANINYNTUYBITNAENS 3(3-0-6)
Strategic Human Resource Management
neAviiBesimaniau : 3601001 MsdaNITMIweNTUYLE
Pre-requisite : 3601001 Human Resource Management
WWIAA 08 N15IANITNTHYINTUYWELDINAYNS UNUINYBINTT
Jamsninensuywddnagnsluganavia nilinssvanmiang euneluuae
AMBUBNDIAMS LUIMNIMNTIANITENENTUY WL BNAEMEVNIGIAaTIUANGNg
MSMUTIALTENAMS MRV NMIVENEFIETIUsEmA uasmsuUsEu
panaussrUsznusmalslunsdanminensuyed musulinveusodsey
FTRNAUIE AMSTINASESTIUMATATIENUTTAlUNSUS IV NenTIY Wl
Concepts theories of  strategic human resource management, the
role of strategic human resource management in the digital age, analysis of the
intemal and extemal environment of the organization, human resource
management approaches for different business strategies, mergers and
acquisitions, downsizing, intemational expansion and labor market segmentation,
contemporary issues in human resource management, corporate social

responsibility, good governance, morals, ethics and human resource management

ethics

3603126  MIIANITNININTUYWIENTU 3(3-0-6)
FAMNIVUIANAUALIUINE DY
Human Resource Management for Small and Medium
Sized Enterprises
WWIAR ©aNN1S waznsuseendldnisdnnismineinsuyedlu
USUMANIZVRITINIVUIANA AL VUIAGBN N1TATIITAUSITNDIANIT N3
Wunaluladunussgndldlunisdanisminensuywduaznsdlfnw
Concepts, principles and application of human resource
management in the specific context of small and medium sized
enterprises, building organizational culture, applying technology in

human resource management and case studies

Waguswalyn wazusu
AaSures183 Tadlilan
ATOUARY WazARAAABINY

wansaldagtuanniu

3603401  RENIGIUNITUIMITNINEINTUYBE 3(2-2-5)
Research in Human Resource Management
neAviiGesimaniau : 3601001 MsIANITMIWeNTUYLE
Pre-requisite : 3601001 Human Resource Management

nanN1Iwar 5o UTBNITITENAIUNITUTITNI NG INTULE

3603521  A153IVLAIUNITIANITNINEINTUYBE 3(2-2-5)

Research in Human Resource Management
WWIAANITILAIUNITIANITNTNINTUYWE AT6TTTUNTIAY
Tunywduazasseussatdnive Ussinudymnisidenasdenuidediunis

IANINININTUYEES N1INUNIITTAUNTTN seideuIBnTide Usevnsuay

Waguswaliyn wazusu
Anesulesieiun Triilend
ATOUARY WazdAAdBINY
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Wy N5 PsusI8UkaELUININITUSEYNAldNan15ITeTunsUTNIS Research concepts in human resource management,
w%’wmmmy‘wé ethics in human research and researcher code of ethics, research

Principles and research methods in human resource management, | issues and research titles in human resource management, literature
problem determination, layout research, establishing objectives and assumptions, | review, research methods, population and sample, research
data collection, questionnaire construction, data analysis, using statistics for research, | instruments, data analysis, research conclusions and research report
report witing and guidelines for applying research results in human resource | writing, research result utilization and research practice writing,
management research result utilization and research practice
3604402  UszihiudnAynnenisianminensuyed 3(2-2-5) gnLENTIEIN

Special Issues in Human Resource Management

A Beusinunnau : 3603401 398n15U3NTMIHEINT

uywe

Pre-requisite : 3603401 Research in Human Resource

Management

nsfnwrussinusaadelunisdanisminensuyed lngld
nsrUIMsITeuaramuAfefiiefeaduuamanisiinm

The study of contemporary issues in human resource
management by using research processes and relevant research

results as a study guide

3603522  HUNWINITIANINIWEINTUYBE 3(2-2-5)
Seminar in Human Resource Management

LUIAR RENNIT LATATZUIUNITEINRSUAITEULUT A1TAS

Winsiedvlvaenndedniu
aouni1sal wagiugnIsal

Yagtuunniu
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Concepts principles and processes for seminars, setting
seminar topics from current situations, trends in human resource and
organizational management issues, studying research articles on topics

of interest, preparing articles, presenting articles in academic seminars

3602102 NITWAILINTNEINTUYWE 3(3-0-6)

Human Resource Development

nAnuaze AR MININTIE U mThiiuas
rrusuiiaveuluAun s mSNensIywdluasims mawmmine sy
WUMNS NIFUIUMSRALTIN N TIY Y 1eTesdlen ALV nensIyday
WARENTIONY LavNTUsTEUNANTRRILIMSNE N TULYE

Concepts and importance of human resource development

roles, duties, and human resource development responsibilities the in
organization, human resource development in buddhist approach, human

resource development process, human resource development tools based on

competency concepts and human resource development evaluation

< a 0Y

NINHUINTHEINTUYBEYARRIR

9

3602321 3(3-0-6)

Human Resource Development in Digital Age

WIRn eufiRIiun RS NENsIYES AN Ruesnis
fiaumnensuywd nszuumsvessiaumInensuywd 1n3edlelunns
Wannninensuywd NsUsslivnan simuIninensuyed NSRRI
Uywd N153N1INISTEUSIUeANS nagnsMITTRUImMINeINTUYdLay
QRIGHITY

Concepts and theories of human resource development,
the importance of human resource development, the process of
human resource development, tools for human resource
development, evaluation of human resource development, human
capital development, learning management in organizations, and

strategies for human resource development and case studies

Wasuswalvn wazsdsu
Aeunesiein Triilen
ATOUARY WazaRAAADINY

wansaldagtuanniu

3603201  NISWAILIITNLAZNITUIUNTAULASTUBIANS 3(3-0-6)
Career development and Talent management

WUIAALAZIAUNITINMHUDITN NITHAIUIDITN NTEUIUNTT

3602322 NTNRIUIDITN 3(3-0-6)
Career Development
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Career planning concepts, career development, career path
determination process, steps and activities in career planning based on
competence and talent management in talented organization, talent
management process, measurement and evaluation including trends in

talent management, succession plan, succession plan process and

strategies for finding successors for important positions

MsWaLIeTN nszuIuMItUAduNnIIAuiriluaeendn nsesile
wazwadalunisuseifiuwazimuiondn n1swisuslavedanunianis
MNULAENANTENUADNITNAIUIDITN LLmIﬁuLﬂi‘ls@ﬁﬁ]LLiﬂmuﬁaizLLazﬂﬁ
UFUAIN981AN N15INUNUDITNIIHUAAD N1TINNUFUNDAAIALINY
uaznsalAnw

Concepts of career development, goals and objectives
of career development, the process of defining career progression
paths, tools and techniques for career assessment and development,
changes in the world of work and their impact on career development,
trends in the economy, freelancing, and career adaptation, individual

career planning, and succession planning and case studies

gonnaeafiumnnsaidaglu

1NNYU

3603205 ViNWEN1SERUNU 3(2-2-5)

Coaching Skill

NANNITUAZUNUIMTDINITADUIU WwATlAia9) Tunisasusu
NIFUILNTADLNY NRIAIITInsandsdmiunisaeusy n1slideya
Uaundu miéiu’uﬂmmmLaSﬂﬁﬁwumLLNuUQﬁ’ami \n3esdionsaouu
nsHnUdRunsaeunuy

The principles and the role of coaching, techniques of
coaching, coaching processes, asking a powerful question in coaching,
giving corrective feedback, creating goal and action plan, coaching

tools, coaching practices

3603323  vinwen1sldy 3(3-0-6)

Coaching Skill

uAefugIuNsTAY nquiifiRedestunsldy v iugu
dmsunsley nszuiunslde wdesdiolunisléy weluladuazunanvesu
dmsunistay mslddyanuseuglunslay nstavdmiuusazyiengves
wiinauluesdnisasserussasasaumelunislay nsinUfuatunis
1A%

Basic concepts of coaching, theory related to coaching,
basic skills for coaching, coaching process, techniques and tools for
coaching, technologies and platforms for coaching, using artificial
intelligence in coaching, coaching for each generation of employees

in the organization, ethics and challenges in coaching, coaching practice

Wasusadien Fedvuay
Usuaesuresieivn il
L‘f‘jawmsa‘uaqu Lay
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3603216  uinnssuuazielasiialuntsimumineinsuyed 3(2-2-5)
Innovation in Human Resource Development
TeAviiEesinaniou : 3602102 MIWALMINEINTUY WS
Pre-requisite : 3602102 Human Resource Development
wnlihuagfirmsnisianminensuyedgnisasuuladu

o

gARIVA unumvewmalulad ”umiﬂmﬂfﬁumiﬁwu’m%’wmﬂiwwélﬁa
sesfunsAsuudas vinvgAdviauaznisiSeuinasadin anuvinmelmives
MsALININeINTUY LY

Trends and directions of human resource development to
digital transformation, the role of technology and application in
human resource development to support change, digital skills and

lifelong learning, the new challenge of human resource development

3603324  ATWAINININEINITUYEIFRIANITUINNTTY 3(2-2-5)

Human Resource Development towards an

Innovation Organizational

wnAaenfuesnIuIangsy dnvueresuinnssuluosinng
nsdansesdnsuinnssy ysannsmalulaglunisviulaglvauddgy
fuyaaIns nszurun1saelauauiliydnisairauinnssy unumaes
JausssuesAnsAonsaiuinnssy mawSensinuzyaaing nagnsnsiiia
wannmynaing mstmelulafaselvslulflunmsiaumineinsugsdiiie
Fudeussdnisuiainngsu

Concept of innovative organization, characteristics of
innovation in organizations, innovative organization management,
integration of technology in work a focus on people (human centric),
process of knowledge transferring to create innovation, role of organizational
culture in creating innovation, preparation of personnel skills, strategy
for increasing personnel productivity, use of modern technology in

developing human resources to drive innovative organizations

Wasuswaivn wazUsuie
J91 USuAesuesieden T
ﬁl,f“:ammauaqu ey
gonnneaiumnnsalUagdu
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3601301  AMEHUILATWOANTINDIANTT 3(3-0-6)
Leadership and organizational behavior
ngefnmeiin susuunneil unuimvesfiilunisidugin
nsdsuntasluesdnis saufaunfn nguijiieatunginssuesdnig
Annghanuduiusvesginssuuyuslussdnig Tnsdudaudnisdng
NOANIIUTLAUYAAD TEAUNGU WATTZAUBIANIT naonIUNIAANYILAL

UIFYNYIVBY

3602421  NWOANTIUBIANIT 3(3-0-6)
Organizational Behavior
wurAnkaznguiiieafunginssuesdnig anuduiudves

NOANTTUUYBILUBIANIT WYANTIUTLAUYAAR NOANTIUTLAUNGYN g

WOANTINTLAUBIANTT WuImanIsUssendldosdnuinginssuednisiu

N133nN15NTNeINTURwIlEUsEAnSNa wazatuayunsaniduauves
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Leadership theory, leadership styles, roles of leader in
organizational change, concepts and theories about organizational
behavior, the relationships of human behavior in organization on three
levels (individual level, group level and organizational level) and case

studies and related research

Concepts and theories about organizational behavior,
the relationship between human behavior in organizations, individual
behavior, group behavior, and organizational behavior, guidelines for
utilizing organizational behavior knowledge to enhance human
resource  management and support organizational operations in

changing environments

3603422 mswane§iuaznsinnuduiiv 3(2-2-5)
Leadership Development and Teamwork
mnAnuaznquiiisatunneii dnvasngiin anedanu

sUBUUANIZEYT n1sauazddn unumvesfilunisiduddinis

Wasuwladluesdnig uwndersunsyhauduiin dnvenisvhaudui

2819l UTEANSA N N1sadakasRRIuTINY wazn1sianIsANTaLEsly

i iomsidudihifiussavsam
Concepts and theories about leadership, leadership

characteristics, followership, leadership styles, leadership development,

the role of leaders in leading change in organizations, concepts on
teamwork, effective teamwork skills, team building and development,

and conflict management in teams for effective leadership

Wns1eiglidennaoeiu
401un15al wagivgnisel

Yagduaniu

3603108  finwznsAoasuasn1siEUe08Ned 3(2-2-5)
Useansnn

Effective Communication & Presentation Skills
nsdeanaienagnd nsdeansluesdinig nszuaunsiamas

wardSdnans wedaAwarundnnisdedns NM1sUILENDRE19LRRTN NSLEDN MY

3602423  VinWeN13RRTEUTULNUIMTSHEINTUYBE 3(2-2-5)

Communication Skills for Human Resource
Management Specialist
WAMAEINUNTHRANT N1THRAISTINALNT TEUIUNTRARIW

a

A54aLI5ERa1S ININYINUNNSEDAS NMSARANSNBNSLESUWSATIUINIUNNS

Waguswalyn wazusu
Anesulesieiun Triilend
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sUwuumMsAemailemshouiiduszavsam

The strategic communication, communication in the organization,
process and method of communication, techniques and principles of
communication, professional presentation, the choice of communication

pattemn for effective work

vy sinwensdeansifionaduiveins waznisdenldinaluladansaume
uartlygUszivg ienaiiauoogsiUsyvEnanunnSeudiuuU iR
Concepts on communication, strategic communication,
message development processes and communication methods, psychology
and communication, communication for positive reinforcement at work,

communication skills for being a speaker, and the application of

information technology and artificial intelligence for effective
presentations through hands-on learning
3603109  33UFITULATANUTURAYOUADFIAY 3(3-0-6) | 3601424  3YFTINNNFINALANUTURAYBUADHIAY 3(3-0-6) | WaAsusTHATY1 LazUFy

Business Ethics and Corporate Social Responsibility

WANNT WIAN waevgquiiieniualessay Armduiusseming
938595UAUTINY 1ANSITUIAVIATUNITUINITEIND AU URATOUTEY
E]ﬂﬁm‘iﬁqiﬁﬁ]ﬁiaﬁdﬂmLL@S%JLLQ@%@M‘%&Q’]EJIHLL@SJ’]’]EJU@H UIATFIUITYTITY
a1nalun1sailiugsna wagassenusIUIVITN NITUTNITUAILNEN
vosfriasvgianaiiios nsdidnuiiiAntuassiusiesssumegsiouas
ANUTURATRUADHIALYDINTTUTENBUTINY

Principles. concepts and theories of ethics, relationship
between business and ethics, good governance, responsibility to social
and environment involve internal and external organization,
international ethical standards in business and code of conduct,
philosophy of sufficiency economy based administration, case study of

ethics and corporate Social Responsibility

Ethics and Social Responsibility

wnARAIfUTEsTIL ATIANTUSTEIaTes ST USIA
93587UITUIBITNVIUNUINIT NaNsITU1AUI1aIUNITUTNITTIND
ANUSURAYOUTDIDIANTTINWOHIAN 1INT5IUATFTTNIUNTALTUGIAT
LI sRLeIRNsgaugdy nsdifinwidueiesssunisgsiauas
ANUSURRYRUsRdIRLYaIan uUTENBUNIS

Concepts about ethics, the relationship between ethics
and business, ethics for specialist, principles of good governance in
business administration, responsibility of business organizations
towards society, ethical standards in business operations, guidelines
for developing organizations towards sustainability, case studies on

business ethics and social responsibility of establishments

Apsules183n Tiilen
ATBUARY LaZAOnAADINUY

winnsailagiuunniu
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3605227  mseseidayadimiuausiunineinsuyed  3(2-2-5)
Data Analytics for Human Resource Management
LLmﬁﬂﬁugmmaamﬁmiwﬁ‘ﬁa;ﬂa mmﬁmwmwﬁaaﬁa ANg

dansgruteya mieszideann msldiadesileuazmaluladansaumne

Tumsinszvideya nmsiauedeyasmenmuazutana ten1sdnduls

\FInagns
Concepts of data analytic, data collection, database

management, statistical analysis, use of information tools and

technology in data analysis, data visualization and interpretation of

data for strategic decision making

Wins1e3vlvigenaaneiu
aaunisal wazmgnisal

Yagduaniu

3605325  MISWAIMIUARNANW 3(2-2-5)
Personality Development
Arwditugiuisatuyadnain nouiiiedestunisiam
YAANAN aaﬂLLUULLazﬂﬂﬁﬁﬂ’aLﬁaﬁwmqﬂﬁﬂmwﬁy’mwauaﬂuazmalu
NYYAAA finwgn1sdeans nsadenseunuAALUUAULR NsRumALLeT
wazmsususisedeny msdansivensual nswiunmailuiies Mseeniuy
PInwaznnfne
Fundamentals of personality, theories related to
personality development, design and practice to develop both
external and internal personality of each individual, communication
skills, growth mindset cultivation, self-discovery and social adaptation,

emotional management, self-esteem, life design and case studies

Wusedvlviaennaedny
A0UNITAl waTUeNITal

Uagtuaniu
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3603208  N13E319ANFULATAUNNAUTUBIANTS 3(3-0-6)

Constructing Happy Workplace and

Employee Engagement

IR niInvesyaaInseg 1 luesdsin ouduuifn
nquiiiieadestunszuumsuazuuimalunisadrsnugy waganugnsiu
ye3yna1ng Idaanmdislunisinuiduagamnsoiauldegady
AngnNlAginIINANUGULALAULNTURDBIANTS

The development of the quality of work life in a holistic
manner through theories related to processes and approaches to
create employee’s happiness at work and engagement at all levels of
all ages, to have a good quality of working life and able to work to its
fullest potential

due to happiness and engagement to the

organization

3605226  A13E39AUFUUATAUNNAUTIUBIANTS 3(3-0-6)
Constructing Happy Workplace and Employee Engagement
LLu%ﬁﬂLﬁ?J’JﬁJUﬂ’J’lquﬂumiﬁﬁx‘ﬂu NTLUIUNTURZUUINANIT

assamugvlunsvhnunurdnmsasesinisuisaugy fitaauge

Tumshanu msafrsguangiinlunisyiny wwIARN1saseAugnuly

99ANTS LLmVl’Nmiyimﬁmiﬁmiw%‘wmﬂiuuwﬂlﬁaa%ﬁﬂmmgﬁﬁuiu

DIANTT
Concept of happiness at work, process and guidelines for

creating happiness at work according to the principles of creating a

happy workplace (Happy 8), indicators of happiness at work, creating

well-being at work, concept of creating organizational engagement,

guidelines for integrating human resource management to create

organizational engagement

Waguswalyn wazusu
AaSures183 Tadlilan
ATOUARY WazARAAABINY

wansaldagtuanniu

3603301  ANSWAILIBIANISHAZNISUSUNS 3(3-0-6)
nsiasunUas
Organizational Development and Change Management
neiviSeuinsniau : 3601301 MegfinussweRNTRREMS
Pre-requisite : 3601301 Leadership and organizational
behavior
wnARLagNuiAgfuMITaLIeIing Midaduesdnis
mMadsunlasesesdnisuardwandon wiedleaanunsnildluniswawn
839AM3 NMSUTTIURANIINAILNBIANTS wazn1SUSIINIsIUasuLUas Wilold

aaAnsussgthvaneegaliusednsam

3605327  MSWALIDIANITHAZMSUSISMSUAuLUas 3(3-0-6)

Organizational Development and Change

Management

unAnuazngufifiunsfamedms sanssnmumanaluladi
firemsasuwlatedng myitadeesims wissleaeaunsnildlunisiann
99AN1T NTUITTMUNANITWRAIUIDIANIT MABAAULUIAANITUIUITANS
WaeuwUas nsdeansiieanmsresunsdeuias wasiuavnamsiiiunu
Wiensiasuuaesnsiunsdifinm

Concepts and theories about organizational development, the

impact of technology on organizational change, organizational diagnosis,

WasusalIv wagusu
AeSunes1e3w Ttiiem
ATOUAAY WATADAARDINTU
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Concepts, theories of organizational — development,
organizational  diacnosis, organization and  environment  change,
organizational  development  tools, evaluation of organizational

development and administrative change to achieve the organization targets

efficiently

intervention tools used in organizational development, evaluation of
organizational development, as well as concepts of change management,
communication to reduce resistance to change, and operational guidelines

for organizational change through case studies

3605425 3ININYIDIANIT 3(3-0-6)

Organizational Psychology

WA nquinedninefifeadesiunginssvesyanalunis
yhau avwduiussevinayanaduesdnis ussgdlalunisiien nisdeans
N153ANITOITUAKALAMUATEA AINANADTENINNTIALALAITVINY
Inedauaniunisvhon nsdfnwiifedestuiainetesdnis

Concepts and psychological theories related to individual
behavior in the workplace, interpersonal relationships within
organizations, work motivation, communication, emotion and stress
management, work-life balance, positive psychology in the workplace,

and case studies related to organizational psychology

Wins1e3v lvaanndoeiu
aorunisal wagiugnisel

Yagtuaniu

3603306  N15LATIADIVIALNITIANITANUTALES 3(2-2-5)
Negotiation and conflict management
AUNUIY AUFIAYVDINITLATIIADTBY LUIAANG Y]
\Aefun191a591rieTes 81u19luN9L93AIHBTEY NTFUIUNISLITIIRETEY
nsdeanslunisiasarieses aunsuarsssumavesnudauddussdnng
YynuasnavaInudaudaluadAnis wmalakaznszuaunIsInNITAIIY

Tands unumvesguimslunisdnnisanudands warisnisdnnisaiy

3605426  N13LAIAIADTDILAZNITIANITAMUTALES 3(2-2-5)
Negotiation and Conflict Management
wuaAa nquifeafunisiasadeses snalunisiasasieses
nsrvuMsluMIiaTaIfeses mideaslunisiasaisieses Aasesiuagiln
UHURN1519597618509lUUTUNAIY 9 LUIAANITIANITAINTALE S
NITUIUNITIANITANTAKES TFN159ANITANTALET TATI81LaLEN

RN siamsanudaudluaniunisnisng g
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Meaning and importance of negotiation, concepts and
theories of negotiation, power of negotiation, negotiation process,
communication skills in negotiation, causes and nature of conflicts in
the organization, problems and results of conflict, techniques and
processes for in  conflict

resolving conflicts, role of manager

management and how to handle conflicts in different situations

Negotiation concepts and theories, negotiation power, negotiation
process, communication skills in negotiations, analyze and practice on
negotiation in different contexts, concepts of conflict management,
conflict management process, conflict resolution strategies, and
analyze and practice on conflict management in various situation

studies on conflict management in various situations

3603203 ANTUSUITAMURAINWANBVDIUTINUY 3(3-0-6)
Managing Workforce Diversity
WUIAANITIANITAIIUNAINNAN VDTN BNTNAVDIAY

vannmaneveusiuludaele e Wowd eau Sausssu Msdansae

UsgifumuvaInyiaty JRsEiUs suisumnmamsIanIsAeANIiaINiate

TuoAn1s waganusafsauraINUatBu N NNl lun1sasisau

I UT UM I UTD909ANTS

Labor diversity management concepts influence of labor
diversity in age, gender, race, religion, and culture on diversity issues.
comparative analysis of management approaches to diversity in

organizations and able to draw a variety of resources to create a

competitive advantage for the organization

3605427  N1SIANITAMMURAINNATYVDILTINU 3(3-0-6)

Workforce Diversity Management

LUIARNIFINNITAIUNAINNAIEVDILTIIY BNSWAVDIAIN
wannnateveewssulugaele e Woud Araun Sausssy n15un
LwﬂIuIaﬁmﬂlsﬂuaﬁhauuﬂWiﬁﬁmuuummwaWm/imslsuaﬂl,mmu PIGERED
WIBUBULUINIINITINNITABANNAINTANETUBIANTT ADAITUTIITAIM
“naInNunay LLazyimﬁﬂWSﬂﬁﬁmﬁaﬂﬂﬂaﬂaLﬁﬂﬂ%ﬁﬂﬂ?’]ﬂé’LU%ﬂU%Nﬂﬁ
WITUYBIDIANTS

Concept of managing workforce diversity, influence of
workforce diversity in terms of age, gender, race, religion, culture,
applying technology to support workforce diversity management,
comparative analysis of management approaches to diversity in

organizations, methods of managing diversity, and integrating diversity

to create competitive advantages for the organization

Wasuswaiv wazuiude
w1 YSuAesuesedn W
fidevinsevngu uaz
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3605428  wywuduNUSTUDIANTT 3(3-0-6)

Human Relation in Organization

waAn nouiiferdestuiyweduiusluosdnig walans
afsuyweduiusluesdnis uyweduiusiuaudugin nisdndedoans
Wieasayweduiug nmsuszanuny wadansgdle wazAanssumsdaedy
uyweduRusluernIsagnsalfn

Concepts and theories related to human relations in
organizations, techniques for building human relations in organizations,
human relations and leadership communication for building human
relations, coordination, motivation techniques, and activities to

promote human relations in organizations and case studies

Wins1e3v lidenadaneiu
aorunisal wagingnisal

Yagduaniu

3605429  N1IANTTIYIBUELATANUUADANY 3(3-0-6)
Occupation and Safety Management
wnAnAafunsianseireutiouasanudaonsts waingsu

anuUaeafulun1sie wneansinnisaudeduaniulszneunis

NQVENELaEN NI IUI U ToW B aEA YRR U UNTEAN Y
Concepts of occupational health and safety management,

occupational safety behavior, risk management guidelines in the workplace,

occupational health and safety laws and standards through case studies

Wins1e3v lvaanndoeiu
aounisal wagiugnisal

Yagduaniu

3603601  1ATSUAIUNITUSIINITNEINTUYBE 3(3-0-6)
Human Resource Management Project
n1sfine Auadn wagilinujifinas Tuussifudtunisdanis

niwennsuyudluanunsaling Meldnisguavedonnnsdiinm

Winsrednliaenndesiy
407un150) WagiugnIsel
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Study, research, and practical training on human resource
management issues in various situations under the supervision of the
academic advisor
3604501  NSAIBURNUIZAUNITAIRIVITWING 2(1-2-3) 3603602  N1SABURNUIZEUNITAIIVITWAIY 2(1-2-3) \WausHadY
N13UMTNININTUYBE NSUTMINTNINTUY WY
Preparation for Eield Experience in Preparation for Field Experience in Human
Human Resource Management Resource Management
n1smIguAIUNToNveuEiTeUnauRNUTEaUNITIIYITN n1smTgUAIIUNToNTe U ITeURDURNUSTAUN TN
M19N1sUTMINInensuywd lnegissudsadisunisinauluaniu | nanisuimsninensuyed lnedifsudaadrsunisinauluaaiu
Usenaunis 91uau 8 dUanit dnaueanan1siineu lneussgndnannisuag | Usenaunis 91uau 8 dUai dauanan1sinau lngdssendvannisway
ngueunsuTmIminensuyed lugduuunsdl@ne n1sinvineens | nguiaiunisuimsnineinsuywd lugduuunsd@ner n1siniinyenis
doans mawaypAnnNLAETnYEIFuInAlulad doas maiayAannINLAETinyEnaFumAlulad
Preparation learners before practicing for jobs training Preparation learners before practicing for jobs training field
field experience in human resource management, by getting an | experience in human resource management, by getting an internship
internship in the workplace for 8 weeks, present the results of the | in the workplace for 8 weeks, present the results of the internship by
internship by applying the principles and theories of human resource | applying the principles and theories of human resource management,
management, in the form of a case study, communication skills | in the form of a case study, communication skills training, personality
training, personality development and technolosical skills development and technological skills
3604502  msEnUszaUNISAIIVIINNG 6(540) | 3604601  n1sEnUsZAUNMSAIRYITWAILY 3(640) | Wasuswadn

MIUTMWSHENIUY Bl
Field Experience in Human Resource Management
e UM SeuINN oY : 3604501 n1sLASENEnUsTaUnITal

AYITUNINTUII NN INTUY WE

N1SUSIININEINTUYBE
Field Experience in Human Resource Management
N1SANUSTAUNTARWITNAIUNITUINITEIAD MTUTMINTNE1NTUY Y
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Pre-requisite : 3604501 Preparation for Eield Experience in
Human Resource Management
NSRNUTEaUNIslIvITNAIUNITUINITESAR NI5UTNIS

o a a

§33amia gsnaenyunielinig
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ninensuywe lundigauiyuia
AIUANALAYDIDINTE TN Immiﬁwmmiﬁ%mmmqwﬁ Loz JURTLHT
nnmsnwiluldluaniunisaiads dliinsuguivaieointu seaziden
vean1sinUszaunisel uazdalifinistduiive ieeAusetym nnsin
Uszaunsaliintu waziausuuzkumanidym

Field experiences in human resource management administration in
organization of government, non - government, private business are

supervise by lecturer, according to the course description and training

experience to real life situations, suggest to solve problem

9191580ma Tasnnhanudianengud uazu R ldsuanmsnuly
T luaniunisaleds FalvidnsuguimaieadusisaziBen vesnsiln
Usraunisal wazdaliiinistaduiime wiseAusedynivesnisin
Uszaunsaliintu wasauekuzkuamaidym

Field experiences in human resource management
administration in organization of government, non - government,
private business are supervise by lecturer, according to the course
description and training experience to real life situations, suggest to

solve problem

7194501  MISHMTENANUNTONAUNIANYA 2(1-2-3)
AUMTUSINTS eI BY
Co-operative Education Preparation in Human
Resource Management
AanssuniswssuanunieuvesfsoulunisufiRaniafinu
TnglvimnuiiAeafundnns wnfn sudeudetsdu nssuiunsaviadn
mmﬁﬁugwﬂumngﬁamu nsdeans Nyveduiug nsiauyadnaw
wlANSUNEUD WagN15leUTIBNURan1sUfuRuaniafnw
Activities to prepare learners in cooperative education.
knowledge of principles, concepts, regulations, co-operative education

process, fundamentals of practice, communication, relationship,

7193601  NSAZENANNIDUANNIANYININTT 2(1-2-3)
USsninensayud
Co-operative Education Preparation in Human
Resource Management
NsnsguANUnTouvelseunaulinaniafnw lnediseudes
WrsunisHnulugaudsenaunis 91U 8 dUn1v uarutordayniun
oAU WaRsuanasufy 59u8mdnn1s WuIAA LALNTTUIUNITVBY
anfadne sudsutediduiiinatos mnuduguuasmadalumsadag
NUBITN mmiﬁugwiumw,ﬁﬂ’amu nsdeansuaruyweduius
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personalitydevelopment, presentation techniques, and co-operative

study performance report writing.

Preparation of learners before practicing cooperative
education in which the students have to attend an internship in workplace
for 8 weeks and then bring the problems into discussion, chat and
exchange, including principle, concepts and processes of cooperative
education, regulations, fundamentals and techniques in job application,
fundamental in practice, communication, human relationship, personal
development, quality management system in the workplace, technical

report writing

7194502  avifafnwdumMIUIIIIIneInTUYwd 6(540)

Cooperative Education in Human Resource

Management

TERYTGesimantou : 7194501 mswIeuAINAmSaN

ANNAANEIAIUNMTUTHITNINEINTNY Y

Pre-requisite: 7194501 Cooperative Education

Preparation in Human Resource Management

nMsUvanudunaludnvusninnudinmiluaniy
Usgneums annsadouiuiusdniuTausssuesdng msvihausmiugsu
nsuATg 1 lun19v199U @11150995189U Ulaueaun1Imln wag
nadnsavedlassuiildsunasunuiy ARDAIUAINITANITUIAIINS
AUANNNINTIVEBAINNSANYINEAANgNslUUTEYNAlY

Full-time operations. able to learn to adapt to the
corporate culture. working with colleague. solving problems in work.

prepare reports. present the progress and the assigned project. able to

7194601  avfafn¥IMNIMTUIIIININEINTUYWE 3(640)
Co-operative Education in Human Resource
Management

TERYTGesimantou : 7193601 mswieuAuNSou
ANNAANEIAIUNMTUTHITNSHEINTUY Y

Pre-requisite : 7193601 Co-operative Education
Preparation in Human Resource Management
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Performance studies in various organizations is a temporary

employee in government agencies, state enterprises and private
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apply knowledge to apply businesses by going to practice full time in the department, with a
mentor system responsible for the performance of students, there is a
work plan for students and students must work on the project, do a
report after completion of operations as well as report preparation
and presentation
3603304  LAesilaadislvaidunsuImmsnensuywd 3(2-2-5) gALENTIELIN

Modern tools for Human resource management

e Bewinsnieu : 3603103 nsumsnanisufiReny

Pre-requisite : 3603103 Performance Management

wAnlun1sUTMTUaIRIg ANNEURUSIERINNIT
LHULAZNNSAMUAGITTAAE S IV0 ALY SnYniETeiadndia

v

‘Uizmwuaqﬁﬁﬁfmiuﬁmmsﬁmsﬁwmniw‘ué JEAUTVDIRITIANAIY
wallAn1saewmnagnsTEAUeAnITdsEAundlsnuLaryana 1nUjua
wiadleRSnsideuunuu (Action Plan) wazn1sfvuaiadinanudusaves
n1susmsnineInsuyudlunuaiud1eg (HR KPls) aasnlunalinlay
inseslefltlunsinmudifavesesdnstiagiu

Concepts of management according to goals, the
relationship between planning and how to determine success
indicators of the plan, characteristics of good indicators, types of
indicators in the area of human resource management, level of
performance indicators, techniques for transferring organizational
strategy to department level and individual level, practice how to

write an action plans and determine key success indicators of human
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resource management (HR KPIs), including techniques and tools used
to measure the success of current organizations
3603307 madufivneniienamunadnng 3(2-2-5) gNLENIIEIU
Organizational Development Consultant
wwAansliAUSnwauninensuywd malla NsEUIUATT
MsAUINE Hinwglun1sitesigi wazlauotuziumaunlodyniegig
Juszuu nsdifine waziinujuRnslidusng
Concept of consultant, techniques and consulting
processes, analysis skill and provide systematic solutions to problems,
case study, consulting practices
3603303  n1sWmuINzduiluasdnis 3(2-2-5) gNLANTI8Iv

Development of Organizational Leadership

nsitmudnenassynansliianemaduin Wenisti
Tunsuimsdnns wusihdsauiiuvhouieanuduies@n nsesenwuy
wagimnlUsunsuE a1 ainwen g

Developing the potential of personnel to have leadership for
guidance in management, introduce professional team members, design

and develop leadership skills programs

3603302  NAYNSNITEIUUTUAILIDIANIS 3(3-0-6)
Employer Branding Strategy
NAENSNITATIUUTUALUDIANTT UUIAANITNAIANIETY aNNIS
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3603202  MINWENISAALTINUINLAZNNSTES 197N 3(2-2-5)
Positive Thinking Skill and Team Building
MNBEUALATEUIUNITVBIANUAALTIUIN FDN1SITANUAALTS

vinifieadsiiunufiduszaniam nsadrsuasiaunfinau YIUINISYInee

miﬁmmﬂLﬁaﬂizqﬂﬁﬁumia%ﬁqﬁmm
Skills and processes of positive thinking, useing positive
thinking to build an effective team, developing team building,

Integrate positive thinking skill to apply in team building
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