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- ANOULNIUY - 13,500.00 27,000.00 27,000.00 27,000.00
- Aldaoy - 26,500.00 |  153,000.00 | 153,000.00 |  153,000.00
- A Je0) - - - - -
JUAINUY - - - - -

- AAAoua - - - - -

FIUTIYIY 1,282,200.00 | 1,373,500.00 | 1,566,800.00 | 1,622,200.00 | 1,679,900.00
5185UAILAAD 647,800.00 | 2,486,500.00 | 4,223,200.00 | 4,939,800.00 | 4,882,100.00

2.7 A5n1539AN1SANE

M uwuususou

wuunalnantBumesiin

OO 00O

1 4 a a ¢ [
wuunmsbnaruEedeiudunan

wuumalnantudounsnntazidsadudenan

a a a ¢ A Y] .
wuunslnanisdiannsetindiudenan (E-learning)
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2.8 nswisulaunuigne 519391 tazn1samsilgussutIuNIInenay  (811)

dulumudszmauning1desaigawan 13 os naninadinisiisuleuniisinuag

HAaNIANETZAUUS YT W.A. 2567

3. NANGATUATAIRNIENFRU
3.1 ¥ANgAs
3.1.1 wIunein Sunaeandngns lideendn
3.1.2 lassadramdngns
1) nandvrAneiialy lidesndn
1.1) nguanszi 1 MmsAnuaznsuAtymn ladaendn
JaAuLseu
Woniseu litdaundy
1.2) nguanszl 2 msldTanegsauiugdu lidesndn
JeRuseu
Woniseu Litdaund
1.3) nguanseil 3 msdeanssznineyana laidaenin
JeRuseu
Wenseu hivdesnd
1.4) nguanszil 4 msldmalulad lidesndn
WoniSew litdeund
1.5) nguanszdl 5 madugusznaunisuaznisuimnsiu
laifaand
WoniSew liteund
2) wundvawe Lideandd
2.1) NHAVIUNY
2.2) ngxdvameany lidesndn
JaAuLSeu
wenseu hivesnd
2.3) nguAwIUsTAuUNITIYIAN

3) MUY aaNLEs Liddaendn

122

N
1=

WD W LW W O W LW & W VLW o

92
24
60
48
12

PUILAR

wieAn
WUWAA
TRRR
TRRRI
WUWAA
nwhn
TRRR
WUWAN
nwhn
nIwAn
WUWAN

PUIYNA

WUWAN
NN
WUWNA
nIwAn
NN
TORRRI
nwhn
nwhn

“nuenn
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3.1.3 519991

1) waedvidnuialy lidesndn 24 wiein
1.1) nguanszi 1 MsAnuaznsuAtmn ladeendn 6  wiein
UeAuiseu 3 wiagfn
GEN1101  @a1n@n 3(3-0-6)
Smart Thinking
FanGeuanivdeluil lidesndn 3 wiqein
GEN1102  maminsysvfionsysanmsfdsdy 3(3-0-6)

King's Philosophy for Sustainable Integration
GEN1103  Aransdspuiilonswaunsiesiu 3(2-2-5)

Social Engineer for Local Development

1.2) nguanszl 2 msldTanegsauiugdu lidesndn 6  viqenn
J9AUITEY 3 wiaehn
GEN1201  $Viugunmn 3(2-2-5)
Health Literacy
denBeuanivideluill liteenda 3 %d2wne
GEN1202  wallesdmansisas 3(3-0-6)

Public Minded Citizens

GEN1203  waileslan 3(3-0-6)
Global Citizens

GEN1204  Addieidsdu 3(3-0-6)
Sustainable Lifestyles

GEN1205  Tdlafwid@lulanasielul 3(3-0-6)
Disaster Intentions in the Modern World

GEN1206  sugaludinuszaniu 3(2-2-5)
Engineering Work in Daily Life

GEN1207  i@uviasvan 3(3-0-6)
Songkhla Charm

GEN1208  awdifiewaundin 3(3-0-6)

Meditation for Life Development
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1.3) ngusnseil 3 nsdeansszwineyana litdesndn
U9AUISEU
GEN1301  mwdsnguiiienisdeansluuiunaina
Communicative English in Global Context
denBeunnivideluil lLiteenda
GEN1302  ,w1danguluusunnisvinauedeiiuszdnsnn
Effective English in Professional Contexts
GEN1303  Aaugmsldniuing
Arts of Using Thai Language
GEN1304  nwiIuiilenisdedns
Chinese for Communication
GEN1305  mwiduiilensdeans
Japanese for Communication
GEN1306  awwnadiienisdeans
Malay for Communication
GEN1307  awidulaildeiiionisdeans

Indonesian for Communication

1.4) nguanszil 4 msldinalulad lideendn
denBeuanduaeluil liteend
GEN1401  waluladiaviaieTdsiala
Digital Technology for New Normal Lifestyle
GEN1402  anwiiunsUaeasdenidleues
Cyber Security
GEN1403  a1vaulnefana
Digital Information
1.5) nf:jumizﬁ 5 nslugUsznaunsuasnIsuIn i
Tsidaanin
denBeuanividelull liteendn
GEN1501  n15UsenaunIsyAnana
Entrepreneurship in the Digital Era

GEN1502 NIRUYARINA

Finance in the Digital Era

u28nn
u28nn

3(3-0-6)

u28nn

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)

NU28nH

NU28nH

3(2-2-5)

3(3-0-6)

3(3-0-6)

u28nn

Nu2enn

3(3-0-6)

3(3-0-6)
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2) BN ANIE ludasnidn 92
2.1) nguYIMNY 24
3501205 AN LNDFINI

English for Business

3541104  %aNNISAAA
Principle of Marketing
3561104  madugusenaunisennavia
Digital Age Entrepreneurship
3601022 NSIANIINTNEINTUYWE
Human Resource Management
3611302  winnssuAdvialazmalulad
Digital Innovation and Technology
3631113 nanLATHgANans
Principle to Economics
3641106 M3UnTuazEdmSULUsENOUNS
Accounting and Taxation for Entrepreneurs
3642117 M3Rulilegsna
Business Finance
2.2) ngudrnaniziu Lidesndn 60
2.2.1) U9AUIEU 48
Tuga 1 MIUIMINIneInTUYBe 15
3602121 NIFIUAL FIINT WAZARLTONNTNEINTUUYE
Human Resource Planning Recruitment and Selection
3602122 USIUANRUSLAYN) MBI
Labor Relations and Labor Law
3603123 msusMIWNansUHURY
Performance Management
3603124 ma‘u’%miﬂ'wauLquLLamaﬂiﬂmﬁﬁaga

Compensation and Benefit Management

u28nn

u28nn

3(2-2-5)

3(3-0-6)

3(2-2-5)

3(3-0-6)

3(2-2-5)

3(3-0-6)

3(2-2-5)

3(2-2-5)

NU28nH

u2enn

u28nn

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(2-2-5)



3603126

3603221

3603521

3603522

3602321

3602322

3603323

3603324

3601424

3602421
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N53ANIININenIUYwddmsuIavavwInnai ey 3(3-0-6)

VUIAE DY

Human Resource Management for Small and

Medium Sized Enterprises

Tuga 2 N1IAMIILUUAITEUNARIUNITIANTT 9 wiqefin
NINEINTUY WY

szwmiammLﬁamﬁmmw%’wmmwwé 3(2-2-5)

Human Resource Management Information System

N15398MUNITIANINTNEINTUYWE 3(2-2-5)

Human Resource Management Research

fUNWINTINNTNINYINTUY WY 3(2-2-5)

Human Resource Management Seminar

Tuga 3 NMsWAILIMSWEINTUYuE 12 miqena

nsiRImMINeINSUY gL ARIYA 3(3-0-6)

Human Resource Development in Digital Age

NISNAILIDITN 3(3-0-6)

Career Development

inyzn13lAY 3(2-2-5)

Coaching Skill

nsRININe NIy LddesrnIsuinnsTy 3(2-2-5)

Human Resource Development for Organizational

Innovation

Tuga 4 WeRnIsueIAnIs 12 viaein

WYFTIUNNGINWALANUTURAYRUADHIAL 3(3-0-6)

Ethics and Social Responsibility

NOANTIUDIANIT 3(3-0-6)

Organizational Behavior
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3602423 vinwgmsdemsdmiutnuiiaminensayed 3(2-2-5)
Communication Skills for Human Resource
Management Specialist

3603422 nswungRiikarnsviauluiiy 3(2-2-5)
Leadership Development and Teamwork
donizeu hiteendn 12 wiawhn

3605227  MTiATIEtayadmMTuIUMUNINeInsUYYd 3(2-2-5)
Data Analytics for Human Resource Management

3605325  MSHAIIYARNAMN 3(2-2-5)
Personality Development

3605326  MsAsNANNEULAEANENTUlUBIANTS 3(3-0-6)
Happiness and Employee Engagement in the Organization

3605327 MINALIBIANISLAENNTUTIIN TR 3(2-2-5)
Organizational Development and Change Management

3605425  ININY10IANIS 3(3-0-6)
Organizational Psychology

3605426 N191959190TDILAZNITIANITAIUTALE S 3(2-2-5)
Negotiation and Conflict Management

3605427 N15IANITAIUNAINNANY VDTN 3(3-0-6)
Workforce Diversity Management

3605428  uywedUNUSlUDIANIS 3(3-0-6)
Interpersonal Relations in The Organization

3605429  A13ARNN1TONTIRUNNBLATALUADANY 3(3-0-6)

Occupational and Safety Management

2.3) nguivIUszaun1saiivIdn 8 wuwAn
wanngulangunilesalull ieenguiien
19 fa IS
nauEnUszauNIAlIvI N
3603601  lASRIUAIUAITUIIINTNEINTUYWE 3(3-0-6)

Project on Human Resource Management
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3603602  NSRENENUTEAUNTARTIINA U 2(1-2-3)
NSUTMINTNINTUY LY
Preparation for Field Experience in Human Resource
Management

3604601  MINNUTEAUMTAINUNNTUTIN SN NEINTUL LY 3(640)

Experience in Human Resource Management

nguanfafne
7193601  NIHIRENAUNTDUANAIANEIN 2(1-2-3)
NSUTMINTNEINTULE
Co-operative Education Preparation in Human Resource
Management
7194601  @AAANYININITUTMISNINEINTUWE 6(640)
Co-operative Education in Human Resource Management
3) wuandrnaenas hideandn 6  WuIwnn
Thdensousednla 9 Adegeuluuminedelnglidriumeinimesey

(% £ [ a A o v a Y 1 a 3 °o & [
AR LLﬁBGIENVLlIL‘U‘Ll’i']EJ’JSU'WIﬂﬁ%u%IVLiEJuI@EJbLlIu‘UﬁU’JElﬂﬁiﬁiﬂumm‘ﬂﬂ’]iﬁ’]L’i"iﬁJ@ﬂ%aﬂQ@i

AAMINEVRLAYTiEUSEAN e IvInazreiniltlundngns

BVSTAUTTINSIOIV UTENBUMILLEY 7 8N LAUMUIEAIN

QSR 3 MU FREGR L IIEAV i
%} U t:{l = gj | & % 1
WAUSHA §Ia9 4 NUILDY Ul NIDTTAUAINNLINGIEY
BUSHA $9 5 U0 ANYULLLDNIYN
WBUSHA #N 6,7 PUNYD ANPUNDUNAY
1 2 3 4 5 6 7
\—b ANPUNDUNAY
> ANWUYLLENNIT
> JuTnTesTAUAIINEINGY

v

NINIV ALY TN
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[

LAUSHARIN 5 leananuaziiianivill el

1 MIUTMINTNENITUYWE 360-1--

2 NMFIANITIFUVATAUNAAIUNITIANITNTNEINTUYWE 360-2--

3 NSNS INTUY WY 360-3--

4 WeRANIIUBIANIS 360-4--

5 AUUAYNTEUNUN 360-5--

6 avinaFny 360-6--
AUNNBVBIINUIUNUILAR Fag1uyu 3(3-0-6)

wuadl 1 NUBE9 FIUNUINIATIY

wauidl 2 QERR Srunudalumguieduanm

i 3 NUBD4 FruudlusufiRdeduam

i 4 NUBD4 Frurudalusdnundesuiessodue

3.1.4 WHUNISANEI

I 1 aansanen 1

NENIV WY Fa3un miqenn (1-U-a)
AnAnwily GEN1101 | nanmdn 3(3-0-6)
GEN1201 | $ugunn 3(2-2-5)
GEN1301 | mwdanquitentsdeansluuiunaina 3(3-0-6)
YU 3541104 | ¥8NNI5AATN 3(3-0-6)
3611301 | uinnssumavianazmalulad 3(2-2-5)
3631113 | nanLASgANENS 3(3-0-6)
SAUVUIYAA 18
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I 1 aransanen 2

NgUAY WY oA i (n-U-a)
Jdnwwily GExoox | 1AnFeunguanssd 1 3(x-x-x)
GExoox | LADNZBUNGNATET 2 3(x-xx)
GExoox | LABNB8UNguansed 4 3(x-xx)
Ny 3601022 | N1SIANITNTNEINTUWE 3(3-0-6)
I nenveny 3601424 | 938533UNTINALANUTURATOUSD 3(3-0-6)
GRGH
eNLEeN XXXXXXX | Laoniseu 3(x-x-x)
FUNUILNA 18
U 2 mAn1sEne
GGHER WY o3 naein (n-U-a)
NENIV WY Fa3un miqenn (1-U-a)
AnAnwvily GExoox | LADN3sunguase i 3 3(x-%-x)
GExxooxx Lﬁamf%aumjumm‘?i 5 3(x-x-x)
UNY 3642117 | maliulilegsna 3(2-2-5)
I nenveny 3602121 | NMSINUKY AT LagAAERNNINEINT 3(3-0-6)
uywe
3602321 | MINAUIMINGINTUYWIYARIVA 3(3-0-6)
3602423 | vinwznsdeasdmiuiinuIms 3(2-2-5)
NININTUY WY
weniden XXXXXXX | ioniseu 3(x-xx)
FUNULNA 21
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I 2 aransanen 2

NgUAY WY o i (n-U-a)
N 3641106 | nMsUydkazasdmsudusenaunis 3(2-2-5)
3501205 | Mwdsnquiilegsia 3(2-2-5)
3561104 | nsilugUszneunisenfvva 3(2-2-5)
I nonveAu 3602421 | WORNIIUBIANTT 3(3-0-6)
3602322 | MINAUIRITIN 3(3-0-6)
3602122 | WIHIUAURUSLAZNYMUIEUINY 3(3-0-6)
I NAONES XOXXXXXX | i@oniseu 3(x-%-X)
SIUNUEAA 21
U 3 anAnsAnenil 1
NgUIY WY Fo3un nein (n-U-a)
I nonveruy 3603124 | N15USMIIAIMOULNULATNAUIE av 3(2-2-5)
Lﬁuaga
3603221 | STUUATAUVMALBNNTIANITNTNEINS 3(2-2-5)
UYwe
3603521 | MFIFLAIUNITIANITNSNEINTUYWE 3(2-2-5)
3603123 | MSUIMIHANISUURNY 3(3-0-6)
I waNEDN XXXXXXX | onidan 3(x-x-x)
XXXXXXX | taniden 3(x-x-x)
PLRIGHRIGE XXXXXXX | 1@onkas 3(x-%-X)
SUNULNA 21
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I 3 AarAnsanen 2

NgUAY WY o i (n-U-a)
T nenveny 3603126 | NMIIANITNINENTUYYIMTUIAMAR 3(3-0-6)
YUANANKALUUIALDY
3603422 | MswmwInzkaen1sineduiiy 3(2-2-5)
3603323 | inwgnislay 3(2-2-5)
3603324 | MINAUIMNTNEINTUYWEFRIANIT 3(2-2-5)
WIANTH
3603522 | AUHUINITIANITNTNEINTUWE 3(2-2-5)
Juniindszaunsaiivndin denngulangunile
AnUsgaun1salinndn | 3603621 | 1ASEUAUNMIUIIININeINTUY e 3(3-0-6)
3603602 | MawsENEnUsEAUNITARMITNAIUNG 2(1-2-3)
USVININENTUYWE*
30 %30
annadny 7193601 | NMSATEUANUNTBUAVNIRNYIATUNTT 2(1-2-3)
USMTNINEINTUYWE
FIUNULNA 20%/17**

wnewe  *dmsutindnwidennguilinussaunisalindn

“* dusuilnAnwindennguaniafing

I 4 anansanen 1

NENIV WY Ho3vn waenn (n-U-0)
HnUszaunisaldvdn | 3604601 | HnUszaun1salnIunIsusnig 3(640)
NININTUY B
730 739
@NNAANYN 7194601 | @RNA@n¥IAIUAITUSUITNSNEINT 6(640)
WY **
SAUNUWAR 3%/6%*

wnewe  *dwsutindnsidennguilinussaunisalinan

“* duSutindnwindennauaniafnum
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3.1.5 A95U1Y5189%1

SHEIYN

3.1.5.1 wumIrAnemaly
3.1.5.1.1 nguansed 1 nashawazn1swideyimn

YBWATAIBIUIYIIEIUN

GEN1101 =aa10Aa

GEN1102

Smart Thinking
AUVINEYBINITAN ﬂa%’aﬁugmmaqmiﬁ@ wetaAkazIzNIAn
NTTUIUNMIARYRINYWY NsAALATgmIuazn1siaue 1 el
anufuaziinwelinafuvannsAauaznszsuiunsan nsAnog
a¥19a95¢ MsAnegaiansugaasduszuu Faniluldlunis
dnaulauddgmuazinauetoyald suvisannsaUszgndldiu
nansaule
Enhancing knowledge and skills about thinking principles
and thinking processes, creative thinking, critical and systematic
thinking to make decisions, solve problems, and present
information and applying the knowledge in other sciences by
studying meaning, basic factors, techniques and methods of
thinking, thinking processes of humans, problem solving

strategies and presentation

FEnsNsEsIYLRENTTY AN S8
King's Philosophy for Sustainable Integration
wszusNTIvUIBveIwszIeE IS nadl 10 Ustgiasugha
wasies inensngu v vdnnismssnulunszumanianszideg i
guédnuimsiannduiieanannsseds Tassnisduiossnan
n3r5199n3 wunAnuaznguinnlasinisduileanainnse v
91 « i mMansnszsmnndisveie Welviindnwdanimg
arsdlasansaing q naaiunisalfivainuate Faavanunsath
anlulilumsndulauazdszgndlitensudtigmils
Enhancing knowledge, understanding of various sciences
from a variety of situations, and applying the knowledge to

make decisions and solve problems by studying the royal policy

Un-Uv-92)
3(3-0-6)

3(3-0-6)
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INEIY FouazAraduresedn u(n-U-a)
of King Rama X (His Majesty King Maha Vajiralongkorn
Bodindradebayavarangkun), the philosophy of sufficiency
economy, new theory agriculture, principles of His Majesty’s
development works, royal development study centres, royal
development projects, royal principles and theories from royal
development projects, the nine progression principles based on

King Rama IX’s philosophy

GEN1103 3fnsdenutiton1swauniosiu 3(2-2-5)
Social Engineer for Local Development
NSHAIUIT N YENWNFIANAILNTZUIUNITIAINTAIAN LALLA
yinwensAndtesieiifaveaa inven1sdeans invemsuszany
Tnganunsavihauswivgduldlasusmnndedauds anunsaseau
ninensturiesduiiosindunidam Wneensadauianssudie
uitymuuguteyariosiu aufsenunsaysanmseuiiasinys
yofimnsdnuluuszgndldluinuszdru uaznmsfaunviosduld
Solving problems by developing social skills through
social engineering processes, namely logical thinking skills,
communication skills, coordination skills to work with others
without any conflicts and mobilize local resources, solving
problems based on local database, integrating and applying the
knowledge and social engineering skills in daily life and local

development by innovation skills

3.1.5.1.2 nguansed 2 nsldainagsiuiugau
SWERY YouarAdsUIEIIEIN u(»-U-a)
GEN1201  viugunn 3(2-2-5)

Health Literacy
AU UgUANLl99A Y N1508NANRINTY N1ITANTT
915ual kAYAINASEA YANNITUSIAARIMNTNEEUNIN N1siiande

gImsiagkAndaeiiieavnin nisldayulnslunisauagunin Ay



GEN1202

GEN1203
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YouarAdsUIEIIEIU
Uaoniuymegunnasynane MsUgimenuiausetetindowilunie

a

2 . f b 2 U
wielsiindnuniiaunszuiinlunisguaguain Fsazanunsathnimg
Tuusuldlvnganssulunisguaauninegamangay

Enhancing knowledge, self-awareness of health care, and
improving behaviors in appropriate health care by studying basic
health, exercise, emotion and stress management, principles of
food consumption for health, purchasing food and health

products, the use of herbs in primary health care, health safety,

safe sex, and basic first aid for emergency

walasdnansnsny
Public-Minded Citizens

wwaAan sidunailiod sirunfuaznisasiuwsegalalid
Inansnsaus nsUfURsudunalioafifidnansisay  Arudidgyves
Inensnsauziumsiauissfiutasdssina sUuuNy3alulseme
vy LuIRALUUIADY STRONG iledumin ilelidifiuguaufn
\Reafunstidnansisnzuaznsiunaie deannsatianuiildly
Tfioatiuayunsiaunyuvu de uazUseme

Enhancing basic knowledge of public mindedness and
anti-corruption ideas, and integrating knowledge to develop
community, society and country by studying concepts of good
citizenship, attitudes and motivation for being good public-
minded citizens, the importance of public mindedness in local
and national development, patterns of corruption in Thailand,

and anti-corruption as STRONG model

=)
waaalan
Global Citizens
TTAUINITUU IV IAATUTIAL LATETAILAE

FILINA DU AMNUNAINUAILVBITUUTTIN ANNENITaUSUA AL

un-Uv-o)

3(3-0-6)

3(3-0-6)
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YBUATANBSUIYTI8IU

v & o ¥ [

Ufduiusdugauduimusssy assndnfadymdsnuiazainy

a a Y

Taude Anduyvenu vinvzanulunadiedan daudangulunis
M5973n Swiviuaaunsallantagtiu evsslenilunisaireassd
denuliAnanudunay

Promoting a peaceful society by studying human evolution
in terms of society, economics and environments, cultural
diversity, adaptability, cross-cultural interaction, self-awareness
of social problems and conflicts, human rights, skills of global
citizens, life flexibility, and real-world situation literacy
FTAmiid ety
Sustainable Lifestyles

arwiidasufunineinssssumAnardanndon n1seying
NINYINTSTTUVIA mﬁfﬂﬂﬁﬂﬂiLUgauLLUaaaquﬁmmﬂ UINY
MU 898U LaviasesAauviseuran uldlunisiiasiey
anumsal wieliindnwiSeuimsiuiiaveusedsruuazuinden
uazannsathrsluusuanaivinliaenadesiuindinfiddu

Raising awareness of social responsibilities, and adapting
to sustainable lifestyle concepts by applying basic knowledge in
natural resources and environment, natural resource
conservation, climate change management, sustainable

development and future economy to analyze related situations

Talanenuntulangddeln

Disaster Intentions in the Modern World
Anusingatunsiinnglaniau nansenuananglansou
d' d' I Y a U a wa

ﬂ’]iL‘lJaEJULL‘lJaQﬁﬂ’IW’mﬂ’MEUENIaﬂVIL”LJuﬁ"ILMGﬂ‘VILﬂﬂﬂEJWUG] ULV

nsiadeRvRlueulTEmAlng wazfnng q Tulan iWeltdn@nw

A10750L910 5D ALALLA LWADIUNTTA RN ENU L oL AN R UR

UndAnwausadesiunueindeindidwausadinnuiala by

Usuleludinuseaniusgnavungay

un-Uv-o)

3(3-0-6)

3(3-0-6)
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GEN1207
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YBUATANBSUIYTI8IU

Enabling to deal with and prevent oneself from
unexpected disaster situations, and applying knowledge in
everyday situation by studying knowledge and effects of global
warming and climate change causing disasters, different types of

disasters in local areas in Thailand and other places in the world

MU TuIINUTEI1IY
Engineering Work in Daily Life

A0 pad LA Bafueug 19 9wl el 1uay
Sinvsedind uyudiuud sudeslans culsl owd aaasade
T uw n 1 s 4 g ° v ¥ @
Y IegldnszuiunisiFeusndssaunisalase anudilaly
nsldmineinslunsiausgeduduazs s ensousng
danndoulnsfandnusvgrvenasuganeiios uagaiunsni
anu3lUldlundladgmitfedosivnuidluinsesriuld

Conserving the environment based on the Sufficiency
Economy Philosophy, and applying the knowledge of
mechanical work to solve daily mechanical problems by
studying basic knowledge of mechanical work, plumbing,
electrical and electronic work, cement work, welding work,
wooden work, painting, and safety of technician work through
learning by doing, understanding of worthy and sustainable

energy consuming

GOV GRAG]
Songkhla Charm

Uﬁzi’ﬁmﬁmﬁummaaawm ANMULED AaUzlazImusTsy

Useanel  iidgyyiviesdundunenduansurasu iseusuazidila

Y

A9IMAYU SAIUDIRAUNTTUVBITIEIVAT LAUTBNANWUN DD UAY
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YaWAZANDSUIETINIYY
oshuawan Faduiinmemminedeuavanunsalddinluvecdu
awaliegnadiniugy

Understanding and living happily in Songkhla - the
establishment of university by studying history of Songkhla,
beliefs, arts and culture, traditions, local wisdoms, Songkhla

surrounding and fine arts in different local identities

AU wAIuITIn
Meditation for Life Development

AMUNUIBVDINTTYINGNNT ﬁmﬂizmﬁmaﬂmiﬁmmﬁ anvg
POINITUTNTIUUALN1TVNEUNT Userlovuveanns anwuzeInis
mof1uauns wazn1sdiansluleludinussdniu annddunisisou
waznnsvieu Usslovdvesanunazain anugiisriuidaaun
o

The meanings of samadhi (buddhist meditation), its

purpose of developing concentration; characteristics of
repetition and doing meditation, benefits of meditation;
obstacles in doing meditation and its application to use in the
daily life, meditation and study or work, benefits of jhana (high
meditation) and nana (Intuitive knowledge); basic knowledge of

Vipassana

3.1.5.1.3 nguanszil 3 N13ABENIIENINNYAAS
FouazAoduresein

aMwndsnguiivenisieansluviunaina
Communicative English in Global Context

STUULALY 52UUAT AdANY duiu heansaluazlaseasng
Ustlemnudenguludinusedriu faunaunuiuardonrudy
NABBNLALIUNAUNUILAYNABINIUNANNITRBNLEBINI1WITINY Y
sruiledularudify venswaiBuauarasuussifud gl 19

Awmaglassasramshieinsallunisualdnevluaniunisali

un-Uv-o)

3(3-0-6)

un-u-9)

3(3-0-6)
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viannviane i 8l 1 A mnannsnd sansnwnd snauluaniunsndsing
Tudinusgarfuldegegndesuasianyay

Enabling students to communicate in English accurately
and appropriately in daily life situations by studying sound
system, word system, vocabulary, idioms, English grammar and
sentence structure in everyday use, listening to conversations
and short messages, speaking out the conversations correctly
according to the principles of English pronunciation, reading for
the gist, giving details and summarizing important points, the use

of language and grammatical structures in various situations

Medengeluusunnsiinuegeliuseansan

Effective English in Professional Contexts

WNN15871U wenwezUseinnvesvayaneuludedinunuwazde

Y

soulad AnUuideuldnouannuiediannsednd dauadns
durunarlassaianunsnguluideiisaduiinusediu uas
USUNNNIU 1w Usemasuainganu nMsnsendseiRdiuynnag
nMadsuaaineainsny Weliitneenmsidinednguiin Bese
nsliAInveInuearatuayun IR IUsEIangana
Enhancing good English skills for professional lives and
supporting how to build the country in an international context
by practicing reading skills and distinguishing authentic texts in
both printed and online sources, practicing writing skills through
electronic platforms such as email by using English vocabularies,
expressions, and sentence structures on daily life and work-
related contexts, such as job advertisement, resumé, and

application form

Aauznsidnieing

Arts of Using Thai Language

U(n-U-2)

3(3-0-6)

3(3-0-6)
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ydnmsdoans Aavzmsldnwilng nsdulannu mayn way
Al eutnaue auus undsaunarTausssy laeldd eognad
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Enhancing future working and living and avoiding
miscommunication by studying the principles of communication,
arts of using Thai language, skills of finding main idea, oral and

written presentation with the effective media in social and

cultural contexts

AMeRuienisaedns
Chinese for Communication

NN59NLANITEUUAMONYITIU TBNIWBUSNBIIU HnvinwenIs
il e 81 FeunuIudedu SruslazAnvANAIINBIAUNIY
waluladegreiuate wiounadrlannusesznineTausssy
ne-3u WielindnumianuiaunIuluuszgndlfluaniunisali
nanvansldetamnzay 4 sadvayunisidiguiunainaves
Useinda

Enhancing the Chinese knowledge in various situations and
supporting how to build the country in an international context
by studying Mandarin Chinese Phonetic Alphabet, writing
Chinese characters, practicing basic Chinese skills: listening,
speaking, reading and writing through trending technologies,
recognizing the intercultural awareness between Thai and

Chinese

o = =
ﬂ']‘l‘:i’]iQ‘i!ULW@ﬂ’]iﬁaﬁ'ﬁ

Japanese for Communication

U(n-U-2)

3(3-0-6)

3(3-0-6)
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Feudazuuides svuud Tassaisssloanwidu sulugm
deansussloantwdyusgaieluaniunsaling 4 wagidilaany
wansinsszmieTausssulnedud Ju o elsiindnuiviaiiug
awuuluuszgndlfluaaunisalinaivannmanslfesnamnzan
Feafuayumatiguiunanavesussine

Enhancing the Japanese knowledge in various situations
and supporting how to build the country in an international
context by studying Japanese phonology, morphology and basic
sentence structures, communicating with common expressions
in various situations, recognizing the intercultural awareness

between Thai and Japanese

¢ o
AYIULAYLNDNTEDATT
Malay for Communication
] Q{ o & ~ a

n3ils WA 81 LLazLGUEJumH’]mLaawugmmaﬂﬁaamﬂu
Aa o w = 1 Y 6 1 ad o o Y &
PnUszaniu AnwAuninenadiumalulagNviuaiy wiouva
wWlamuuanagsenIsimusssulveuazunad Welmindnwiin
AU wnnagluussendldluaniunisalivainvaieleegig
Wiy Batiuauun1sidnguiunainavesusene

Enhancing the Malay language knowledge in various
situations and supporting how to build the country in an
international context by practicing basic Malay language skills:
listening, speaking, reading and writing for communication in
daily life through trending technologies, recognizing the

intercultural awareness between Thai and Malaysian

MYBUN TG NBNIHOES
Indonesian for Coomnmunication

n1sila we 87U wazllsunwdulailideduiugiuiivenis
= Na o v = v P a A A | A A
A0a15luTINUTEINTU ANWIAUAINIAIYDULATLT R UMNALULAE N

Puaisnsaun a1 lanuLanaeserInTausssulneLasdulatide

U(n-U-2)

3(3-0-6)

3(3-0-6)
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Enhancing the Indonesian knowledge in various situations
and supporting how to build the country in an international
context by practicing basic Indonesian language skills: listening,
speaking, reading and writing for communication in daily life
through trending technologies, recognizing the intercultural
awareness between Thai and Indonesian

3.1.5.1.4 nguasedl 4 n1sldinalulad

FouarArasureseIn
waluladAdnainadinddlnl
Digital Technology for New Normal Lifestyle

Souideuazmaluladadsialutiagdu madduazdnnis
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!
ANSAUNALAZILEMIAIVEA NTAS1MUDMIAINA £

WA NYANAIULALAIY
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Juasaende nguanewadsesssuiielfvastasinalulagndvia
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Aus inweauamsamenalulagndvia uaznieudignisidu
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o

walosRavaimuiiiveansSeuinasndin

Enhancing the knowledge and skills of digital technology
ready to become a good digital citizen in the dimension of
lifelong learning by studying current trends in digital media and
technology, accessing and managing information and digital
contents, digital content creation, threats and security, laws and
ethics related to digital media and technology, using digital

technology for lifelong learning

AudursUasanenglauas
Cyber Security
AMudIAveslgiues Al uaslaondenigleiues

aa

n1sundesszsuudfuinisreuiiames I5nsiaaeussULLazsUlle

U(n-U-2)

U(n-U-2)
3(2-2-5)
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mansdeutasumiluued el Foudamd aaundla
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msloved mudailuldifienisaieneldanmslddelawesld

Enhancing and applying the knowledge, understanding
and awareness of cybersecurity and creative use of cyber to
protect cyber users from becoming victims of cybercrime
including generating income from the use of cyber media by
studying the importance of cyber, cybersecurity, computer
operating system protection, cyber security threat monitoring
system, cyber threat prevention guidelines, cyber fake news
detection
A13aUNARRNA
Digital Information

a o a o

LUIAALNEINUAITEUNARINA NISILATIZNEITAUNARINA

£Y (3

NVNILLALITEFITUNLINUATAUMARTTA N1TBONUUUABULNIUA
nsUszendldheundinduiion snanansaumefdva n1saseneala
PNATAUNAAINA e R Seuliiaug inveAuaunse
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AUENTAUNA LaznTausenITnddnuLARIYIaaL Y a]
Enhancing the knowledge and skills of digital technology
ready to enter the digital society by studying the concept of
digital information, digital information analysis, laws and ethics
for digital information, digital content creation, applying

application for digital information production, generating income

from digital information

3.1.5.1.5 nguanszn 5 madudusznaunisuaznisuinistiy

U(n-U-2)

3(3-0-6)



SHEIYN
GEN1501

SV GRLN)

3501205

- 35 -

FouazAasuneTeIv
N13UsENauNIsYARING
Entrepreneurship in the Digital Era
LLmﬁwé’ﬂmiﬁugmmsUszﬂaumsqﬂﬁﬁﬁa nsuseLiiu
mnudsauaznsaiisloniananisuszneussia mMsUseneunsd
Timunsdanuuag Samssnniloadaneldunvieaiuy n9119umumg

N5RUNeNRINNGINT N3F0A1INIAANLARTIA UaLNITTLULNY

a ava o o =

gsfanldunedinnuarunieinmuessy weliinfnwiluuifanis
Juguszneunisuazanunsatesranuinlasuluasisenanisdu

Ausznounslel

Enhancing entrepreneurial mindset and applying the
knowledge to create entrepreneurial opportunities by studying
the fundamental principles of digital entrepreneurship, risk
assessment and generating business opportunities,
entrepreneurship employing social and cultural capital to
generate local income, financial planning for business
development, digital marketing communication, and writing

business plan using social and cultural capital

3.1.5.2 BUNIVIANE
3.1.5.2.1 NIANGUIY ALY
FouazAoduresnedan

AwIdanguLiiagsia
English for Business

vinwenwsinquienisdeansniegine nsdeansni
Insdnsi n1sdanune nsasuntuwazlvideya ST A AN T
Aeadesfunuuimsgsiaiionisidnounagsia msldimalulad
fionnsdeans

English communication for business in various contexts

telephoning, making appointment, asking and giving information,

U(n-U-2)
3(3-0-6)

Un-u-a)
3(2-2-5)
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YauazA1a5 U118V u(n-U-a)
Including business administration related vocabulary for business

with formal and informal

WaNNISAaNA 3(3-0-6)
Principle of Marketing

o w ¥ 1%

LUIARFA UMIUNITAAA FNINLINADUNNNTITNAN wq@ ARREY

Y a

BgU‘UiT,ﬂﬂ NMLUSEURAN N19LEBNAAIALU LY A1TIIIFILNUS
HANA NI dIUUTEANNNINITAAIAtUY AR TR WaLATIUIUTIAIVITN
UnMeaa

Essential marketing concepts, marketing environment,
consumer behavior, marketing segmentation, target market,
marketing positioning marketing mix in digital era and the
professional ethics of marketers 3(2-2-5)
nsiugusznaunisaaidiia
Digital Age Entrepreneurship

WIAnLAzANANYAEYRIUTENOUNSYARTYIA InTyayad
m'it,ﬁurﬁjﬂisﬂaumi UseLAnNve9gIng LLU’JV]Nﬂ’]‘iﬁJW;FQﬁﬁﬁQ
nszUIuNIsIANIsgIneadelu wuiAnnisasegsialudlaenisly
Lunan19gsnae waginuguinisuseneugsia

Entrepreneurial  orientation  and  characteristics,
entrepreneurial mindset, types of businesses, guidelines for
business  establishment, modern business management
processes, new venture creation utilizing business models and
business practical training

3(3-0-6)

N133ANTTNINENTNYWE
Human Resource Management

Aug i luesnsinesAnis nsdnlassaiiansdnns
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ﬂ?iWUGlJUWVI{WEﬂﬂiiJ‘l%MEJ‘ mw%miﬂ'mammuuazﬁqgﬂﬁ]



3611302

3631113

-37-

FouazAaduresein
N13Use unan s UR U 4IUFURUT kAT NYUUIBETIY
9139uUNle LazAulaondy

General knowledge of organizational management,
organizational structure, human resource management concept,
human resource recruitment, human resource development,
compensation and incentive management, performance appraisal,

employee relation, occupational and safety labour laws

wINIsUAINakazalulag
Digital Innovation and Technology

WUIAAAILUIRNTINATTE UnUTRInAluladAlviase
5519 walulagesawis gendus maluladaunsiaseideya
nsaueteya nshanstayanlunn inaluladuszaianaiuy
Aa1n weluladUgaiusedvg nsldwalulaglygiussAvgnu
53f9gandvia waluladudenuusziauaiesssulunisldau
wialulagfdviauasdyausshivg

Basic concepts of digital innovation, business role of
digital technology hardware and software technologies, data
analysis technology, data presentation, data visualization, cloud
computing technology, artificial intelligence technology,
application of artificial intelligence in  business, block chain

technology, ethical issues in the use of digital technology and

artificial intellicence

WANLATHGAENS
Principle to Economics

LATEIAIARTIANIA AUVUIBUAZAIUEIAYVBITY
\ATYgAEARS NeAnsIURUSInALareUae Nqun1sHanuarUNIu
LASIETNARIALAENITAINUATIAT ARAINYBINAIA UUIAA
AsugAansITangAnssy tasugaansuunia F¥d Tang

LAISEFANENT R okazn1591997U N15RRkazUleuIeNITEY N3

Un-Uv-o)

3(2-2-5)

3(3-0-6)
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FouazAaduresein
AILAZULEUIENITART LATHAERNTIENINUTENA LaznITWAIL
LATYIND

Microeconomics,  definition and importance of
economics, consumer behavior and demand, theory of production
and supply, market structure and price determination, market
equilibrium, concepts in behavioral economics, Macroeconomics,
economic indicators, inflation and unemployment, finance and
monetary policy, public finance and fiscal policy, international

economics, and economic development

nsUBkasnEdmiudusenaunis
Accounting and Taxation for Entrepreneurs

wuAn ndnmsdamintyfilowiuvegsia wagnsdavi
FIYIUNIINITHIY Méjﬂmsﬁa\iﬁum@yjaﬁ%ﬁ'm nERulayang
sysuAdmiudusEnounts warmeRuladiyaag

Concepts, basic accounting principles of business
and financial reporting, basic principles of value-added tax,
personal income tax for entrepreneurs, and corporate income

tax

nsRuAagsia
Business Finance

UAANIUATUIAT N1TINUHUNIATTEY ATUTIITREU
4n NTUTYISRUVUNYUIEY NTTATIAIURUYY NANTENUIN
SnsuaniUdeuy WEIIUYY IASIET 19T U ULAE AU URUNUNIG
msduiiiensindulaasu anaiuesuln dunindadva

Time value of money, financial planning, cash
management, working capital management, capital statement
analysis, effects of exchange rate, sources of funds, capital

structure and cost of financial capital for investment decision

making, crypto currencies, digital assets

Un-Uv-o)

3(2-2-5)

3(2-2-5)
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3.1.5.2.2 NUAYNANIZAY

Taga 1 MsUTmminensayud

FouazArasureeIv

N3N NITETIN WAZNITANEINNINEINTUYYY
Human Resource Planning Recruitment and Selection

LUIRAAEITUNITINUAY AUTIOUS NITATIN WATNIS
ANLEBNNSNEINTUY Y NTTUIUNITLALIMATANITINHHUNSNENT
WYY NAYNTNITINWNUNTNEINTUYWE NTTUIUNITUAZUNEINTT
assmminensuyud nszurumsuagiad eadiolunisdaiden
NINYINTUYWE nMFunuuagnsUgudiva nsdumaluladan

UszgnaldlunisassmuasAndannsnensuy s

Concepts of human resource planning, competency
recruitment and selection processes and techniques of human
resource planning, human resource planning strategies, processes
and sources of human resource recruitment, processes and
tools for human resource selection, on-boarding and orientation,
application of technology in human resource recruitment and

selection

WIIUENNUSHAZN NN TS
Labor Relation and Labor Law
LUIAALA GINUBIFUAUNUS  ANUFUNUSTEWINUNYI

LazgNIN N5YITERNALAYINUANINNITIN N5IATABTOY NS

Un-Uv-o)

U(n-U-2)

3(3-0-6)

3(3-0-6)



3603123

3603124

- 40 -

FouazAroSunesnedu
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Concepts of labor relations, the relationships
between employers and employees, agreements on the
employment conditions, collective bargaining, resolving labor
disputes, trade unions, lay off, labor welfare, occupational in labor
security, important labor laws, safety, Thai labor standards, the

role of the Ministry of Labor and case studies

n1suIMsHan1sUUReu

Performance Management
wnAnAgfuNsUssunansUfURey indesileuas

NsgUIUMSUsELluNan1sUHURaU S8UUNISUTUISHANIS

UURU NTEUIUMTUTMTHANISUJUROU NTualazinai

Han1sALluauvesnnau nsliveyadeundunanulfiiminy

nslausslesianman1sujimanu msdanasyseidiudseansnim

YOININTINNTNINTUY WY UagnIalinw

Concepts of performance appraisal, performance
appraisal tools and processes, performance management
system, performance management process, monitoring and
following up employee performance, providing feedback on
performance, utilizing performance results, measuring,
evaluating the effectiveness of human resource activities and

case studies

NsUTMsAMaUIMULAzNAUEleYliNaNa

Compensation and Benefit Management

Un-U-2)

3(3-0-6)

3(2-2-5)
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Luafa el wazuurfURiAeatua e uLNULaY
navUszloniifona nénn1sTIeAmaULNL UssnYvUaIAInouLny
JULUUNITTIEAINDULNY N15IEATIENU A1TUTELTUAIIU
d1979AMBULNIY TRDBNHUUKATTAYINIATIATIAINBULNY N15IA

VY]

GRGIHRE LLazmanziasuﬁLﬁjaqaﬁu'amﬂ IRunazn1padasla way
n1susmsanauunulagldimaluladfdsvia n1siaszriuana
Uy Usehivg seuudniRuinauuunaifuasnsalfing
Concepts, theories, and practices regarding compensation
and benefits, compensation principles, types of compensation,
compensation formats, job analysis, job evaluation, compensation
surveys, designing and creating compensation structures,
providing welfare and benefits in both the mandatory and
voluntary sectors, and compensation management using

digital technology, People Analytics, Al, and Cloud-based

Payroll systems

N153AN1INSNEINTUYEIAMSUIFUNVUIANAIN
tazvuIngau

Human Resource Management for Small and Medium
Sized Enterprises

(3

LWIAALUNITIANIINTHEINTUYBETINALNT NMTIATIEY
USUNAN TN ING DLVDITINIVUIANGNUALIUINE BN Wan1sUseena
IgnsdnnsninensuywdluuTunuinaauvesgIiavuINNge
LarrIngau NIETIEINUSTINeIAn1s Mathwalulaguuseynd
Tglun1sdnnsnsnensuywduaznsalfng

Concepts strategic human resource management,
analysis of the business environment context for small and
medium sized enterprises, and the application of human
resource management in the SMEs environment, building

organizational culture, applying technology in human resource

management and case studies

Un-U-2)

3(3-0-6)
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FouazAasuE TN
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Human Resource Management Information System

WNARKAEMANNTTEUUATTALWATRBNSIANI TN NENS
wywd NIEUINNTluNsinsEuua sauwmanldlueAng 3555w
Tunsldszvuasaumaiionisdaniminensuywd TWsunsy
Usggndfiieadosiunsdanamingnsuyusluesdnig

Concepts and principles of human resource
management information systems, implementation process of
information systems in organizations, ethics in using human
resource  management information systems, application

software related to human resource management in

organizations

N15338AIUNITIANITNTNEINTUY Y
Human Resource Management Research
WIANNITITEAIUNITIANITNSNEINTUYWE I38555UNT3
Felunyuduazasservssadnide Ussidudamnsidouasde
wu?aﬁ'aﬁmmifﬁ'mmw%’wmmmww‘ N1INUNIUITIUNTTU
suifouiBmside Ussvnsuaznguinedne edesiielunside ns
"3Lm’wﬁ%’ayja N13a3URaN1TILLaENITUEUTILUNITIVE N3
WnansIdelUldusElesinaginUf iRn1svinide
Research concepts in human resource management,
ethics in human research and researcher code of ethics, research
issues and research titles in human resource management,
literature review, research methods, population and sample,

research instruments, data analysis, research conclusions and

Un-U-2)

U(n-U-2)
3(2-2-5)

3(2-2-5)

3(2-2-5)
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YauarA15UIINIU w(n-U-a)
research report writing, research result utilization and research

practice

fUUUINTITIANIININEINTUY WE
Human Resource Management Seminar

WARR MENNT KENTTUIUNSEMSUNMIEULUT N3RS
Uszifuiadedununinaniunisaitan vy uasuunlduf ey
‘UizLﬁuﬁ’mmifﬁ'@miw%'wmﬂiuuwéuazmﬁms NSANIUNAIY
Welulsufumhdeiaula nsdaiunanu mstiaueunanaly
NFFUNUNTIVINT

Concepts principles and processes for seminars,
setting seminar topics from current situations, trends in human
resource and organizational management issues, studying
research articles on topics of interest, preparing articles,

presenting articles in academic seminars
Tuga 3 N1sWAILIMSWEINTUYYE

YBWATABEUIYITIEIV un-U-a)

L4

NSRRI MINgINTUYBEYARITA 3(3-0-6)
Human Resource Development in Digital Age

LA A NuFIA eatUNTT AL Ne N LY YE
PYUANARYUBINITARINITNGINTULLY NITUIUNITVDINTHAIL
NINYINTUU WY JULVUNITW AT NEINTUU wE B 11
Jayausevguasnsisous wuveaulal n1suseidunans
W msnensuywd NsiawmMuayyd NMsTan1snsseus
TuasAng nagnsmMsiaumineInsuyuduaznsalfinw

Concepts and theories of human resource development,
the Importance of human resource development, the process

of human resource development, human resource

development model through artificial intelligence and online
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FWeIY HouazAasureTein u(n-U-a)
learning, evaluation of human resource development,
human capital development, learning management in
organizations, and strategies for human resource development

and case studies

3602322  NISWAILIDITIN 3(3-0-6)
Career Development
WA LA safun s U g w i muneuas
T Useaed YaInNIsHAILIRITN NTTUIUNITAINUALTUNIY
aufimviluaneendn wesdleuasmaialunisussifiuuas
wo" oY U 1 9 g % W
N150UA suLUasvedlanuiian1sMIURATNANTENUA BN
WA WU lULATEEAILTIUBaTE LA NITUTUAINIG
9 g % W
mm’mmum%mmqﬂﬂa NITINUHUEUNDAR LU UL Y
nIaiAny
Concepts of career development, goals and
objectives of career development, the process of defining
career progression paths, tools and techniques for career
assessment and development, changes in the world of
work and their impact on career development, trends in
the economy, freelancing, and career adaptation,
individual career planning, and succession planning and

case studies

3603323 NNWLNI5LAY 3(2-2-5)
Coaching Skill
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waAaRug1un1sléY nquidiisadestunisldy
fnweiugudmsunisléy nssuiunsléy wdeedlelunislés
welulad wazunaanesudmiunislay mslidyyiussivg
lunislay mslavdmsuudazyitegreaninauluesdnis
558U TNMAEANNTIMETuMSIAY MsHnUfuRlunisiaY

Basic concepts of coaching, theory related to coaching,
basic skills for coaching, coaching process, techniques and
tools for coaching, technologies and platforms for
coaching, using artificial intellicence in coaching, coaching for
each generation of employees in the organization, ethics and

challenges in coaching, coaching practice

NIHRIINTNEINTUY BdgasAnITUIANTY
Human Resource Development for Organizational
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Concept of innovative organization,
characteristics of innovation in organizations, innovative
organization management, integration of technology in
work a focus on people (human centric), process of
knowledge transferring to create innovation, role of
organizational culture in creating innovation, preparation of
personnel skills, strategy for increasing personnel
productivity, use of modern technology in developing human
resources to drive innovative organizations.
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Ethics and Social Responsibility
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Concepts about ethics, the relationship between
ethics and business, ethics for specialist, principles of good
governance in business administration, responsibility of
business organizations towards society, ethical standards in
business  operations,  guidelines  for  developing
organizations towards sustainability, case studies on

business ethics and social responsibility of establishments

NORANTIUDIANTS

Organizational Behavior
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Concepts and theories about organizational
behavior, the relationship between organizational behavior

and human resource management, technological

un-Uv-o)
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challenges  in  applying  organizational  behavior,
fundamentals of individual behavior, group behavior, and
organizational  behavior,  guidelines  for  utilizing
organizational behavior knowledge to enhance human
resource  management and support organizational

operations in changing environments

vinwzn1sdeasdmiutinuTmminensuyed
Communication Skills for Human Resource
Management Specialist
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Concepts on communication, strategic
communication, message development processes and
communication methods, psychology and communication,
communication  for positive reinforcement at  work,
communication skills for being a speaker, and the application
of information technology and artificial intelligence for

effective presentations through hands-on learning

AsRaLIAEdiwaznsinauluiia
Leadership Development and Teamwork
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Concepts and theories about leadership,
leadership characteristics, followership, leadership styles,
leadership development, the role of leaders in leading
change in organizations, concepts on teamwork, effective
teamwork skills, team building and development, and

conflict management in teams for effective leadership
LBaniseu
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Data Analytics for Human Resource Management
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Concepts of data analytic, data collection,
database management, statistical analysis, use of
information tools and technology in data analysis, data
visualization and interpretation of data for stratesic

decision making

NSWAUIYARNAN
Personality Development
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Fundamentals of personality, theories related to

personality development, design and practice to develop

both external and internal personality of each individual,

NIV FouazArasuneseInn un-U-a)
communication skills, growth mindset cultivation, self-
discovery and social adaptation, emotional management,

self-esteem, life design and case studies

3605326 n3aFeAMUguLazAuRnvuTUaIANTS 3(3-0-6)

Happiness and Employee Engagement in the Organization
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Concept of happiness at work, process and guidelines
for creating happiness at work according to the principles
of creating a happy workplace (Happy 8), indicators of
happiness at work, creating well-being at work, concept of
creating organizational engagement, guidelines for
integrating  human resource management to create

organizational engagement and case studies

3605327 ASWAIUIBIANISHAZNITUSNSNISUABULUAY 3(2-2-5)
Organizational Development and Change Management
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Concepts and theories about organizational
development, the impact of technology on organizational
change, organizational diagnosis, intervention tools used in
organizational development, evaluation of organizational
HouazrArosureTeAIn
development, as well as concepts of change
management, communication to reduce resistance to change,
and operational guidelines for organizational change

through case studies and practice

ANINY109ANTT
Organizational Psychology
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Concepts and psychological theories related to
individual ~ behavior in the workplace, interpersonal
relationships ~ within  organizations, work motivation,
communication, emotion and stress management, work-life
balance, positive psychology in the workplace, and case

studies related to organizational psychology

N15123160TDIUALNITIANITAUTALES
Negotiation and Conflict Management
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Negotiation concepts and theories, negotiation
power, negotiation process, communication skills in negotiations,
analyze and practice on negotiation in different contexts,
concepts of conflict management, conflict management

FouazArasureTEIN

process, conflict resolution strategies, and analyze and

practice on conflict management in various situations
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Workforce Diversity Management
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Concept of managing workforce diversity, influence
of workforce diversity in terms of age, gender, race, religion,
culture, applying technology to support workforce diversity
management, comparative analysis of management approaches
to diversity in organizations, methods of managing diversity,
through case studies integrating diversity to create
competitive advantages for the organization through case

studies

uyweduNusTuaAnIs
Interpersanal Relations in The Organization
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Concepts and theories related to human relations
in organizations, techniques for building human relations in
organizations, human relations and leadership, communication
for building human relations, coordination, motivation
techniques, and activities to promote human relations in
organizations and case studies

YouazA1asuEIIEIN
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Occupational and Safety Management
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Concepts of occupational health and safety
management, occupational safety behavior, risk management
guidelines in the workplace, occupational health and safety

laws and standards through case studies
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Project on Human Resource Management
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Study, research, and practical training on human
resource management issues in various situations under the

supervision of the academic advisor
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Preparation for Field Experience in Human Resource
Management
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Preparation learners before practicing for jobs
training field experience in human resource management, by
getting an internship in the workplace for 8 weeks, present
the results of the internship by applying the principles and
theories of human resource management, in the form of a
case study, communication skills training, personality

development and technological skills
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Experience in Human Resource Management
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Pre-requisite : 3603602 Preparation for Field Experience
in
Human Resource Management
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Field experiences in  human  resource
management administration in organization of government, non
- government, private business are supervise by lecturer,

according to the course description and training experience to

real life situations, suggest to solve problem

N1SATENAIUNTDONANAIANYININITUTIHI TN TNEINTUYWE
Co-operative Education Preparation in Human Resource
Management
a ¥ Y | a =
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Preparation  of leamers before  practicing
cooperative education in which the students have to attend
an internship in workplace for 8 weeks and then bring the
problems into discussion, chat and exchange, including
principle, concepts and processes of cooperative education,

regulations, fundamentals and techniques in job application,

fundamental in  practice, communication, human
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relationship, personal development, quality management

system in the workplace, technical report writing
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Co-operative Education in Human Resource Management
v doaSeuntnou : 7193601 N15A3 BUANUNS BUFNAT
A = n o 1
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Pre-requisite : 7193601 Co-operative Education
Preparation in Human Resource

Management
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Performance studies in various organizations is a
temporary employee in government agencies, state enterprises
and private businesses by going to practice full time in the
department, with a mentor system responsible for the
performance of students, there is a work plan for students
and students must work on the project, do a report after
completion of operations as well as report preparation and

presentation
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(PLOs)

PLO1 83U84aNAT LUIAA
NOUATUNITIANTT

WAYUINITIND

K1 nsmann

K2 nsduguszneunis

K3 nsdansnsnensuyue
K4 \isugAnans

K5 n1sUgydnazn1deins

K6 N553ugsna

S1 TinwenisAeaswasnis
Uaue

52 mslamalulaglunsduau
wagdnedetaya

s3 mssnaulaniegsia

Al M15UERIBBNDIAIY
JURAYUSADAULDILLAY
s

A2 NNSULAAIEDNNIAINNATI

faLan

3541104 MENNSAAN

3541104 madu{Useneumseandiia

3601022 N1FIANTNTHYINTUYWE

3631113 MANLATYFANERS

3641106 N1sURBUATNIEOINT
dmsudUsznauns

3642117 M3liuiiiogsnia

-9¢l -

PLO2 Uszendlfnalulad
AIvia AERIIIAIY
MTUINTEIND Uay
nsdeanslunis

Usgnaugsng

K2 nsduguszneunis

K7 93AUT¥NaUNUFIUYBITEUUATAUNANG

3519

K8 Mw194ngun1egsng

S3 Nsenaulannegsna

o

sS4 nstowmalulagnanalunig
FATIEN WLEUD WATINNIT
Uoyanegsng

S5 MIFRAITNNGINI

Al MSUEAIDDNTIAIY
JulnvaUsianULDILAY
a3

A2 ASUEAIBBNTIAIILATY

AoLIan

3501205 Mwdanguiiiossna

o

3541104 madu{Uszneumseanaiia

o

3611302 WINNITUAINALAY

walulad




HaANSN1STEUTTEAY
nangns
(PLOs)

(Knowledge)

b4
AINUT
Y

Ny
(Skills)

VIAUAR AISITY

(Attitude)

A

(Course)

A3 ASEMUNTNENA3LFITY

uagAulaondylunis

a o

Tdwmaluladidna

PLO3 85 U18AIIUT UAY
Usggnen15usng
ninensuyueliogng
WMNEALLAZADAAR DY
fuaaiun1salidnig

Waguulag

K9 dauarudlaigafunannisuivig

NINYINTUY Y

K10 fanuzanudilanguiiiieidesiunis

USMININEINTULEE

K11 fA3ugAudilafi saiuins osdons

ININTNEINTUY WY

v 1%

S6 fvinwznisduasizvideyasu
NSUIIININEINTUY W

S7 fvinwraunsEuen U
NFUSMINTNYINTUY Y

S8 YIMINITAIIUT A UNITUY
w3 il ldlun1ssnnas

ninensuyuela

Ad msgniniensiasesIsu
Tunsldssuvansauna

A5 A3ERUNDIAUAIAYVDI
wiasilelunsiluldly
nsunlatgmaniunisal

Ang 9 lepgnamanzau

3602121

3602122

3602321

3602322

3603123

3603124

3603221

3603126

NTIUKRY ATTN AL
ARERNYINEINTUY Y
wisudunus uay
NOMULTINY
NIAININEINTUY LY
gARTYA
NSHAILIRTN
MIUTMNaMsUHURNY
MIUTMSAMBULINY
waznaUszloniiona
SEUUATALMALN DN1T
ININTNYINTUY WY
N133AN1SNSNEINTUYWE
GV TPGRVRELIVRRRRRE

LASIUINYDY

- LCl -




HaANSN1STEUTTEAY
nangns
(PLOs)

b4
AINUT
Y

(Knowledge)

Ny
(Skills)

VIAUAR AISITY

(Attitude)

A

(Course)

3603521 N1IYAIUNITIANTT
NIneINTUY WY

3603522 dUNUINITIANITNINEINT
Uywe

3605326 N138319AUAVRALAIY
rnuluaeAng

3605427 N15IANITANNNAINYAY
YDILTNU

3605429 MSIANITOITIDUINY Lay

Anulasnny

-8Cl -

PLO4 85 U180IAAINNT LAY
UssgnalduuiAnniu
AT AUINTNEIAS
uywdliogumunzay
Lagdonma 89N U
d01un1sai v 013

RIGEPIRIGR

K12 fanudanudilafeaiunsiam
niwensuyudl

K13 ﬁmmi’mmL%’Wiaﬁm%ﬂﬁﬁ’wmm%w
WALNITEDUIU

K1a ﬁmmimmLﬁmm?{mﬁ’uui’mﬂimmﬂﬂ'ﬁ

WS ne NIy LY

S9 fivinwenisidentyinalulad
waziad oedoflwmuizauly
nsimumSHEINTuYwala

S10 fvinwensidenidinafinlay

a4 A
Lﬂ'ﬁENJJE]S[,Uﬂ’]‘iaam’m

A6 Usgnginuuaruiun
N081990dRY wazdn

NANVDIITTYIUTTAIV TN

3602321 NISHALINTNYINTUYWE
gARINA

3602322 N1SWRILIBITN

3602421 WoRANITUOIANTS

3603323 Vinwgn1slAY

3603324 NITHAIUINTNEINTUYBE
dosAmauinnssu

3603521 N15378A1UNITTANTS

NINYINTUY Y




HaANSN1STEUTTEAY
nangns
(PLOs)

b4
AINUT
Y

(Knowledge)

Ny
(Skills)

VIAUAR AISITY

(Attitude)

A

(Course)

3603522 @UNUINITINAITNSNYINT
uywe
3605327 NNSHAILIBIANITLALAIS

USmsnsilasunlag

PLO5 Uszendldinalulad
ansaumAluMTIATIEN
waztiauatoyaniy
ANTUTMITUAZUTINT

NININTUYWY

K15 fauganudlai aduinalulad
ansaume

K16 fa11ug Al eafunisdaiy
53UsINY ey a Usrulana uazuua
AUNNY

K17 fianufifrfunisiiauedeyaansaume

AIUNITUTMTUALUSININTNENTUYWE

s11 dvinwelunisussynald
walulagarsaunalunis
MU elusEansnn

s12 T nwelunisdaiiu
Uszanana wuaninuunung
eeiagnaies

S13 @ru19auiLaueYeya
ANTAULNAATUNITUS NS

warUImIninensuyuele

AT aszutinianud1Ay s
nsumaluladaisaumne
Tunsiieu

A8 f5zutinInINAIAY VY

A3TALAU Uszuiana uwua

ALY LazN1TUILAUD

Toyaignées lunisuinis

WAZUTMINTNEINTUY WY

3602121 AMIINUKUY ATINNAL
AnERNNINeINTUYYY

3602423 inwen13deansd sy
UnusMIInswennsuywd

3603221 srUUAITAUMALA ONNT
IN1INTNeINTUY WY

3603324 NISHAUINTNYINTUYWE
gosAnIuinnssy

3603521 MIITUMIIANTNTNEINT
uywd

3603522 #UNUINTIANTNINGINT
uywe

3605227 MslnTeideyadmsy

NUNTNINTUY B

-ecl -




HaANSN1STEUTTEAY
nangns
(PLOs)

b4
AINUT
Y

(Knowledge)

Ny
(Skills)

VIAUAR AISITY

(Attitude)

A

(Course)

PLO6 85 UNERIAAIINS LAY
Ussgnalduuifnniuy
WoANTINDIANILD
uansoRNAUNTABET
AMmgihuagnainguy
nulvdennd aafu
anmumsalfiuAsuIas

g1

K18 fiausanudnlafgdiungfinssueans
K19 fiauianudnlafeltunisieans
k20 fianusanadilafeatunizdiinuagns
o & =
MuLduny
k21 fAugAudnlaf eddunisTasiea

duasziuazasuusziiuainnisiesns

S14 fvinwrlun1sdeansiuyou

pazuaunIule oy 198

YszanNsn N

S15 fivinwenmegiiuarmsviau

@ a ' a
WWuiiy lnenunanssunis

asefiuaule

A9 ASEMUNTINITHENIDDNDS
a o [

wgfnssulunsvihnwdu
Au nsudlatguianig
YU ATAINITONI9Y
v 9 ulaognedl
ANGY

A10 aszurdndemudAgy

YDINITA 0AITUALNNT

WNFUDINY

3602421 WERANIIUBIANIT
3603422 N1INAUINITE UILAL
M3y duiiy
3602423 TN®EN158 9d15E MU
Unuimaninensuywd
3603521 N1977UATUNITTIANS
NINYINTUY Y
3603522 FUUUINITINNITNTNYINT

uywe
3605325 MSWALIYATNAMN
3605326 NATNAUAVHALAINY
rnulueIAnIg
3605327 NSHAILIDIANITLALNANT
UImsnsiasuntas
3605425 ININGI1DIANTT
3605426 N15L3531ADTOILAYANT
IANIIAMUTALES

3605428 UyweduiuslueAnis

-0l -




HaANSN1STEUTTEAY
nangns
(PLOs)

b4
AINUT
Y

(Knowledge)

Ny
(Skills)

VIAUAR AISITY

(Attitude)

A

(Course)

3605429 NSIANITONTIDUNNY LAy

ANUUaanANY

PLO7 waneondansundeim
vl g e NYaw
Tnemiladsassenussel
AT AMNSURATOU
FOdIAL LT NANAULDY

loagnemaiiio

K22 famdmnudilafeatuasesssu

k23 a1y anudnlafoafvasserussn
AN

k24 farwianudilaieiuanuiuinveu
sonihfilugiugandniiarossdng

k25 fianuianudiladning1eedinig

k26 danuianudilalunisgelalunisinau

e

s16 Usengaauey lunsey

Aasssy 2585554

S17 U uAnuduii sousuves

YUY wazdIAY

s18 Usenginueglunseuny

seilgutatanu 95581UT56

VI

519 YuRnudunivensuineanu

AMUSURAYBUADNTNNLU

FIUTAUTNAGOBIANT

s20 dvinwelunisusey neld

IRTNYLTIVINLNW BN

doasiunisvinau

A1l aseniinfeinsenuegly

N3oUTRFacTIH TE5II
= aa <
FwdnsiInenan \Ju
R LRI
GG
A12 psgninfangssideu

JoUIAU FI5LIUTT

TN

Al13 ASTUTNDIANUSURATDU

' v a

aent1i lugiugaudn

NPRB8IANT

Ald pszudndanudifgy

YBIBIA ATINT 71U
Fndnengauanlunis

Y1197

3601424 358555UN19TININAY
ANUSURAYDUADEIAL

3603221 SEUUAITAUMNALE D115
Jan1Ininensuywd

3602423 Vinwrn1saeansdmsuiin
UIMINIneInsuywe

3603126 N13IANITNSNEINTUYWE
dnsulannavuInnag
LazuuIng L

3603422 NISWAUIAIZE UL
mMsviuduiiy

3605325 MSHAUIYAGNAN

3605327 NISNAILIBIANTITLATANT
UImsnsiUasuutas

3605425 IRNINYI1DIANTT

3605026 N15L35917 DT0IULALNNS

IANNTAIUTALLE

-lel -




HaANSN1STEUTTEAY
nangns
(PLOs)

b4
AINUT
Y

(Knowledge)

Ny
(Skills)

VIAUAR AISITY

(Attitude)

A

(Course)

3605427 N15INNITANNAAINUAE
YDIUTINU

3605428 uyweduuslueAnig

3603621 1ATIIUAIUAITUIINS
NINYINTUY Y

3603602 NsimseLinUsyaunisal

TH1TNA 1UNITUT WS
NINYINTUY Y

3604601 n1sEnUSEAUNITIAIU
NSUTMINTNEINTUY WY

7193601 NSIAIYUAIIUNTOUENND
ANEIMIINITUIING
NINYINTUY Y

7194601 @nNAANEINIIAITUIINS

NINYINTUY Y

PLO8 U Udauluaniy
Usznaunisladnsa
aalnguantoania

AUTTOULAIUNTNENT

uywe

k27 fanuianudilassdanuimeudanis

ninensuyedluanIuNsainie

21 inwemsUssgnaltinsosdie
PNWANUNITIANITNSNYINT

uywdiunsuiletamlu

A01UN1501939

A15 aszuninfInIudfgy
Ypanaluladhaznis

doanstunisilulylu

msunlatdgymai

3602423 iNWEN158 8@I1TEINSU
UnuSMImIneInsUywe
3603422 N1IWNAUINIZE UILAL

o I3 a
AU UNU

“eel -




HaANSN1STEUTTEAY
nangns
(PLOs)

b4
AINUT
Y

(Knowledge)

Ny
(Skills)

VIAUAR AISITY

(Attitude)

A

(Course)

S22 ysannsanuieinumalulad
fmnganlumsuins
n3nenuywdiitelflunis
U URNUATIANLANY

bRNNTE

dnruni1sal i 9019
Wasuuas

A16 nszudndangseidoy
YoUIAU LAYITTBIUTIN
AN

AL7 UFUAnud i souiy
VA g unid v aany
FUAAYaUA a7 1y

FIULANNTNVBIDIANTT

3603601 LATIIUATUNITUT WIS
NINYINTUY WY

3603602 N15LA3ENRnUsTaunIsal
TH1TNA 1UNITUT WS
NINYINTUY Y

3604601 n1sEnUSEAUNITIAIU
NSUTMINTNYINTUY Y

3605227 n1siATIwRTeyad Ty
NUAUNTNEINTUY Y

3605426 115125919 9T09LALNIT
IANTANNTALES

3605428 uyweduNusluoAnIs

7193601 NSLASENAMUNTDUANNT
ANYINIINITUST U S
NINYINTUY Y

7194601 @¥AAANYINIINITUSHIS

NINYINTUY Y

“eel -







AMANUIN

ANTUEAINAANTNITITBUTITEAUTIETUINU Knowledge/ Skill / Attitude
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A13199 4 UaRINAENSNIREUSTEAUTI8IYAU Knowledge/ Skill / Attitude
1. vanadndnealy (WSumnuiureu/euiifananuinine desyigaavan

Tups1UseyuAsant 1/2566 ieTuil 21 uns1Ay 2566)

3187391 / NguE15 / Module (§1d) Knowledge / Skill / Attitude

(59518391 F95193Y1 IUIUNULAR)

GEN1101 aa1n@n 3(3-0-6) K1 K2 K3 K4 S1 S2 S3 S4 Al A2 A3

GEN1102 mam'ﬁ‘wwﬁﬁn’nﬁaﬂ’]iu‘jm’lmi K5 K6 S5 S6 S7 S8 A4 A5 A6
fidsdu 3(3-0-6)

GEN1103 Amnsdsmuniionswanniioady 3225 | K5 K6 S5 S6 ST S8 Ad A5 A6

GEN1201 iw’LJEj‘Uﬂ’IW 3(2-2-5) K17 K18 K19 K20 S20 S21 S22 S23

S24 A10 All Al12

GEN1202 walesdmanssase 3(3-0-6) | K7 K9 K10 K13 K16 S9 S10 S11 A7 A8
A9

GEN1203 wadledlan 3(3-0-6) | K7 K9 K10 K11 K16 S9 S10 S11 S12
S13 A7 A8 A9

GEN1204 3aF3ndideu 3(3-0-6) K12 K13 K14 K16 S9 S10 S11 S12 S13

A7 A8 A9 AT A8 A9

GEN1205 Tdlasenddlulanasielvs 3(3-0-6) K12 K13 K14 K16 S9 S10 S11 S12 S13
A7 A8 A9 A7 A8 A9

GEN1206 sutnslutinusyaniu 3(2-2-5) K1 K2 K8 S1 Al A2 A3

GEN1207 Lauiasvan 3(3-0-6) K12 K13 K14 K15 K16 S1 Al A2 A3

GEN1208 audifiewanndin 3(3-0-6) K2 K10 S1 S9 S12 A1 A2 A3 A9

GEN1301 mmﬁaﬂqmﬁami?i%ﬁ K22 K23 K24 K25 K26 K27 K28 K29 523
Tuvsunaina 3(3-0-6) S25 A24 Al5 Al6 Al7 Al8

GEN1302 ,w18anguluu3unn1singu K22 K23 K24 K25 K26 K27 K28 K29 S23
981901UszANTAMN 3(3-0-6) S25 A24 Al5 A16 A17 Al8

GEN1303 Aauznisldniuiine 3(3-0-6) K22 K23 K24 K25 K26 K27 K28 K29 S23

525 A24 Al5 Al6 Al7 Al8

GEN1304 pwnIuritensdeans 3(3-0-6) | K26 K27 K28 K29 S23 S25 A24 A15 Al6
A7 A18

GEN1305 pwnddjuritenisdeans 3(3-0-6) | K26 K27 K28 K29 S23 S25 A24 A15 Al6
A7 A18

GEN1306 nmwisniadiiienisieans 3(3-0-6) | K26 K27 K28 K29 S23 S25 A24 A15 Al6

Al7 Al18
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3187391 / NguE15 / Module (§1d)

(SAE519291 V518731 IUIUNUAN)

Knowledge / Skill / Attitude

GEN1307 awndulaiifeifiennsieans  3(3-0-6) K26 K27 K28 K29 S23 S25 A24 Al5 Al6
A17 A18

GEN1401 winluladAdvaiiedisidluy 3(2-2-5) K29 K30 K31 K32 K33 K33 K34 K35 S32
S33 A20 A21 A22 A23 A24

GEN1402 aulasadenslaiuas 3(3-0-6) K29 K30 K31 K32 K33 K33 K34 K35 K38
$32 33 A20 A21 A22 A23 A24

GEN1403 a1sauwmenavia 3(3-0-6) K29 K30 K31 K32 K33 K33 K34 K35 K36
K37 S32 $33 A20 A21 A22 A23 A24

GEN1501 msuszneuniseaiasia 3(3-0-6) K39 K40 K4l K42 K43 Ka4 S38 S39 S40
Sa1 A28 A29 A30 A31

GEN1502 msueaRavia 3(3-0-6) K45 Kag6 K47 K48 K49 K50 S42 S43 Saa
S45 A32 A33 A34 A35

2. RUINIVUANTE

5987391 / Ngua1sE / Module (§13) Knowledge / Skill /
(sWasednn Jasednn sauauniaein Attitude

nguvIUNY

3501205 Mwidanguiitegsia 3(2-2-5) | K8 S5 A2

3541104 MANNITAAIN 3(3-0-6) | K2 S2 A2

3561104 msdudusznaunsenndiia 3(2-2-5) | K2 S1S3 Al

3601022 N13IANITNTNEINTUY WY 3(3-0-6) | K3S1 Al

3611302 winnssuAdvialazmalulad 3(2-2-5) | K7 S3 S4 A3

3631113 NANLATUFANERNT 3(3-0-6) | K4 S2 A2

3641106 nsUnyTuazn1BoInTd M ULUTENOUNNT 3(2-2-5) | K5S3 A1

3642117 M3uLiegsna 3(2-2-5) | K6 53 A1 A2

NENIVNANITAIY

Tuga 1 MIUIININeINTUY LY

3602121 NIFINUHU @I UagAndionnIneInTuyue 3(3-0-6) | K9 S8 A5

3602122 WSNUAUTUSHAYNOUUIELIINU 3(3-0-6) | K9 K10 S7 A5

3603123 M1sUIMSHaNTSUURY 3(3-0-6) | K9 K10 S8 A5

3603124 miu%miﬂ"mauLmuLLazmaﬂiﬂaﬁnﬁLﬁyaga 3(2-2-5) K9 K10 S8 A5
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3187391 / Nguas / Module (§1d) Knowledge / Skill /
(s¥amedn Fasedvn Srurumioein) Attitude
3603126 N1FIANIINTNEINTUYWIAMTUTAAT 3(3-0-6) | K9 K10 S6 S8 A5
VUANANUAZYUINE DY

luga 2 NM3IANMITTUUTAUNARIUNNTIANTN TN INTUY Y

3603221 srUUATALMAiENIINNTNeInTIyNd 3(2-2-5) | K15 K16 K17 S11 512 S13 A8
3603521 NITIFUAIUNITIANITNTNEINTUYWE 3(2-2-5) | K15 K16 K17 K27 S18 A12
3603522 @ULuIN1TIANIINTNEINTUYWE 3(2-2-5) | K15 K16 K19 K20 S13 A8

Tuga 3 NMsWRINTNEINTUYYE

3602321 MsWALINTNEINTUYWILARTYA 3(3-0-6) | K12 K13 K14 S9 A6
3602322 NITAAILIDITN 3(3-0-6) K12 K13 K14 S9 A6
3603323 Vinwgn1slay 3(2-2-5) | K12 K13 K14 S10 A6
3603324 MsianINeINsuLddesin1suinnTTy 3(2-2-5) | K12 K13 K14 S9 A6

Tupa 4 WOANTINBIANT

3601424 A3YFITUNNGINALANUTURAYR USDHIAL 3(3-0-6) | K22 K23 S16 All

3602421 WORNTINOIANTT 3(3-0-6) | K18 S14 A9

3602423 vinwymsdeansdmulinudmsmineinsuyud 3(2-2-5) | K19 K21 S14 A9 A10

3603422 msamnnziikaznsinnuduiiy 3(2-2-5) | K20 K21 S14 S15 A9

LHaniseu

3605227 MTIATwRtayadmSunumMuUNIneInTIyYd 3(2-2-5) | K15 K16 K17 S11 S12
S13 A7

3605325 miﬁwumﬂaﬂmw 3(2-2-5) K18 K25 K26 S19 S20 A13
Ald

3605326 N13A319ANNFULAEANUKNTUILDIANTT 3(3-0-6) | K11 K20 K21 S14 A9

3605327 MISWAINBIANISHAZAISUSININISIUAsuLUas 3(2-2-5) | K12 59 A6

3605425 FNINYI1DIANTT 3(3-0-6) | K18 K25 K26 S20 Al4

3605426 N15LATINDTDIUATNITIANITAINTALE 3(2-2-5) | K19 K23 K26 S14 516 S17
All

3605427 NITIANITAIINRAINNANVDILIINU 3(3-0-6) | K11 K25 K26 S20 Al4

3605428 uyweduRUSIUeIANT 3(3-0-6) | K24 K25 K26 S20 A13

3605429 A1sIANTITONTIUINBLATANUABANY 3(3-0-6) | K11 K21 S8 A5

1a fa =
nqmmﬂizaumimwww

3603601 1ATHIUAIUNITUSININTNENTUYWE 3(3-0-6) | K27 S21 S22 A15 A16 AL7
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3187391 / Nguas / Module (§1d) Knowledge / Skill /
(swamein Fomein Sruauniaein) Attitude
3603602 N33NRnUzaUN1IIMTNAY 2(1-2-3) | K16 K33 K34 Al4
NFUTMINTNEINTUY Y
3604601 N1sANUsEAUNIAIMUNTUSIINSNEINTUYYE 3(540) | K27 S21 S22 A15 A16 Al7
7193601 N9LATBUAIUNFTOUANAAANININITUIINT 2(1-2-3) | K27 S21 S22 A15 A16 A17
NN INTUY WY
7194601 @wiafnwIvInsuImImsneInsuyed 6(640) | K27 521 522 A15 A16 A17




ANANUIN

ANTUANINANITIIBUSIANIZEYT (Specific Outcomes)

uazuERINaN13EUINILY (Generic Outcomes)
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A13197 5 UEAINATNSNSISBUTIAN1ENS (Specific Outcomes) wazuaAINaANTSITEUINIIY

(Generic Outcomes)

HAANSNISISEUSTEAUNANGAS

(PLOs)

[

AQUILASAYRINANGNT

NaNISIIEUS
RNEET
(Specific

Outcomes)

NaNISIIEUS
Ml
(Generic

Outcomes)

PLO1 ®5UNEUANNTT WUIAANG YA

N3IANTHAY UIMNTTINT

131 i endndadinlidaussous
NATUAITUSUITNSNENS
uywd wazausadrbuldly
Asvihaula

132 Wil andndadind arunsaii
ﬂ'smfuazﬁ’ﬂwﬁllvﬁ"%’uiﬂ
Uszenaldlmanusyloviun
AULDY YUTULAYHIAL

133 iflendavadiafifinnuaninse
lun1suszyndldinalulad
ANTAUNANINITUINTTING
Aunsuuaanu uagaisia
NANATYTITU AASITULAY
ANNTURATDUA DAL

LY

1.3.4 el iUudiina1u1sosagon

vaa = =

AU wazdnisiSeus

AADATIN

v

o 4

PLO2 Uszyndldimeluladfdvia mrans
VNNAIUNITUINITTIND bagns

& a
doanslunisusznaugsna

1.3.2 \ondnUadinf arunsaih
AU LAz ldTuly
Uszgnaldlminusyloviun
AULBY YUTULAZHIAY

1.3.3 iflonandudinidnmannsa
lunsusegndldinalulad
ANTAUNANIINITUIINTTING
Aunsuuaau uagaisia
naNaTesITH AasTTuuaY

AUSURRYaURDEIAL
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HAANSNISISEUSTEAUNANGAS
(PLOs)

[

AQUILASAYINANGNT

NaANISIIEUS
RNIEEIUT
(Specific

Outcomes)

NaNISISEUS
ity
(Generic

Outcomes)

PLO3 aSuneAINg havUTEgNsinIg
UM neInsuY we laagns
WMNIEAULATADAAS DU
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GESL101 Mwdengqunil 3(3-0-6) | GEN1301 mmé’anqmﬁamiﬁ'amﬂuﬁwmna 3(3-0-6) \Wasusaivn

English Adventures

AN d1uu 1As9EsenIwsIngy wazeiauniw
rudeluguuuUsing o 1wu ameund was deseulatl wazdedsiu uay
AnufuAcuanunsaiifuesislusazueniensou iamdsuany
niougnsufuRasdlutinuszaniu

English vocabulary, expressions, structures and non-
verbal language through various types of media such as movies, songs,
online communications and printed matters. Practice English in designed

language situations not only inside but also outside classrooms in order

to apply the language use to dalily life.

Communicative English in Global Context

STUULEEN S5UUAT Ade dunu Liensaliazlaseasng
Usgloanwdanguludinuszsnfu feunaunuuasdonnnudu waoon
Foaunauninldgndesumdnnisesnidssmumsingy snudiedulaniy
d1iy venswaziduauazasuuszinudAyls 1da1vuazlassadnmia
hgnsaflummaldneuluaniunisaliivarnmans ielvin@nwiannse
deansnwndangulu antunisaleing q Tudindsedriuldednegnieuas
MANZ R

Enabling students to communicate in English
accurately and appropriately in daily life situations by studying sound
system, word system, vocabulary, idioms, English grammar and
sentence structure in everyday use, listening to conversations and
short messages, speaking out the conversations correctly according to
the principles of English pronunciation, reading for the gist, giving

details and summarizing important points, the use of language and

grammatical structures in various situations

49791 wardsu
Arasuresedunla
JAuungauiy

anumsaiUagdu
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GESL102 MDINuNINElU 3(3-0-6)
English for Dream Achievement
vinwensldnudnguilonsadaseuildiu Anns

Funualnu unaunuang o Aldluaouiivhon waguundy 9 vesnns

e sauensldnusingunasinalulad i en1sinaussuly

JULUUANa 9
English skills for dream job applications, job

interviews, English conversations in workplace and in various work-

related contexts. Make use of English and technology for a variety of

work presentations.

GEN1302 mMendanguluuiunnisinaueenedl 3(3-0-6)
Useansnw
Effective English in Professional Contexts
Ann1s81u wonuezUsziamvesteyadiouluded i
wardonaulad AnUfvAdeuldneuanmunsdidnnsednd daefdns
dunuuarlassaianmudnguluidefsafuiiausesiu wasuiunns

U W Usenasuadasnu nsnsendseifdiuyana nMsliguannung

¥
a A

asfasen Weliiinuensldnundinguiia Beden1sliinvesnuiosuay
aduayunsianUssnadingaina

Enhancing good English skills for professional lives
and supporting how to build the country in an international context
by practicing reading skills and distinguishing authentic texts in both
printed and online sources, practicing writing skills through electronic
platforms such as email by using English vocabularies, expressions, and
sentence structures on daily life and work-related contexts, such as

job advertisement, resumé, and application form

Wasuswaie de
To1r hazUsu
A1e8 U818 I
danumuizauiu

anumsnidagdu

GESL103 Sldnrelng 3(3-0-6)

Arts of Using Thai Language

GEN1303 favznsldniwlne 3(3-0-6)

Arts of Using Thai language

WasuUSHaT¥ ¥8
T¥1r wazdsu

AasSuneseIvli
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yinwensdeans Aauznslémum nmsteuaznsasy wdnn1sdeans Aavznsldawlne nisdulamnu ns | denuvsnzaudy
A NSALLELD UAENISUUMTIYINTT ya uazmsidoutiaus muviundsaunaziausssy Taelddeednel | anumsaliegdu

Strengthen learners in terms of communicative
skills, arts of using Thai language, summarizing and briefing, oral

presentations and academic writing.

Usgavsam elilauseuiuazaninsaldnwdeansludinusz s fuld
agflszansam Feesidedemsinunaznsldiialueuiansiuiioan
nsdeansiiianainludsnuilagii

Enhancing future working and living and avoiding
miscommunication by studying the principles of communication, arts
of using Thai language, skills of finding main idea, oral and written

presentation with the effective media in social and cultural contexts

GESL104 W@INTYINNAY 3(3-0-6)

Malay Language Fun

VinweAun1sile N13A N138U Larmsileu lagidy
vinwgmsilauaznisyediniunisdeans aeaunsnuiumynaiiuiausssy
Wionst T inuszsniu

The language skills: listening, speaking, reading and
writing in Malay, focusing mainly on listening and speaking for daily

communication and promoting the understanding of Thai and Malay

cultures.

GEN1306 AMenadiiian1saedans 3(3-0-6)

Malay for Communication

nsile A 81y waiTounmeiadituguitentsioans
TufAnusedriu Anwduaiaieaadiumaluladfisuaie ndeusts
iilamnaumansnsszrinsTaussailneuazinad ieliin@nyithanug
awagluusegndldluaniunisalfivarnnanglfegramanga 3
atuayunsiiguiunanavesUszime

Enhancing the Malay language knowledge in various
situations and supporting how to build the country in an international
context by practicing basic Malay language skills: listening, speaking,
reading and writing for communication in daily life through trending

technologies, recognizing the intercultural awareness between Thai

and Malaysian

Wa pusWaiv de
To1r hazUsu
A1eSU18s183v1 I
danumuzauiu

anumsnidagu
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GESL105 wwalaniwdulatiie 3(3-0-6)

Hello Indonesia Language

VinweA1un1sile N13A NM13eU ezl lagituy
vinwgmsilaaznsyadmiuniseans aeaunsnuiunynaiumussy
3ulaiide WensihlUIludieusediu

The language skills: listening, speaking, reading and
writing in Indonesian, focusing mainly on listening and speaking for
daily communication and promoting the understanding of Thai and

Indonesian cultures.

GEN1307 nedulafi@eiienisdoans 3(3-0-6)

Indonesia for Communication

nsits e 811 warBsunwduladifeduiugudions
doansludinusednu Anwduaanwduladiferumeluladfiviuade
wioutudrlanuunnsnsszniteTausssulnauazduladide i ol
thdnvnimnuinvduladidelulszgndlfluaaunisaiivarnuansls
pgamnzay Featiuayunsiiiguiunanavessene

Practice the Indonesian language skills listening,
speaking, reading and writing. Basic Indonesian sentence structures for
communication in situations. Study the Indonesian language through
modern technology and understand the differences between Thai and

Indonesia cultures.

Wasuswaie de
T hazUTu
A198U185183v1 I
dannumuizauiu

anumsnidagdu

GESL106 synfunnundiiy 3(3-0-6)

Fun with Japanese

vinwrdunsile maya MUy
Tngufuinuwgnisianaznisya 1l onsd oansludinusediiu uas
wsuafennuidladudsaunas Saussmszninslneuas gy 1ngld
NANTIUNNS YIUINITNINW

The language skills: listening, speaking, reading and
writing in Japanese, focusing mainly on listening and speaking for

daily communication and promoting the understanding of Thai and

Japanese cultures by using various integrated skill activities.

GEN1305 mmm’jﬂmﬁamsﬁami 3(3-0-6)

Japanese for Communication

Soufsruudes ssuudn lassadasslonniwddudu
ﬁugm ?'{amﬁﬂiﬂaﬂmmzﬁquasmdwiuamumszﬁ&m 1 wazitlapny
uaneinsszmrineTaussauinedugu Weliin@nwnihnudnwdgduly
Uszgnaldluanunsalinaiivannvanslfesamngan Featuayunisidn
guiunannavesUszina

Enhancing the Japanese knowledge in various
situations and supporting how to build the country in an international

context by studying Japanese phonology, morphology and basic

Wa pusWaiv de
T¥ruazdsu
A1e8 U818
danumuzauiu

anumsaiUagdu
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sentence structures, communicating with common expressions in
various situations, recognizing the intercultural awareness between
Thai and Japanese
GESL107 VUAINUATENNTYE 3(3-0-6) UNLENTEIN

Entertain with Korean

Winwgaunsile M1INA 115811 LagnslEunw
i Tneuiurinugnsilaaznisyadmsunsioasludinussdiu

The language skills: listening, speaking, reading and

writing in Korean, focusing mainly on listening and speaking for daily life.

GESL108 WAALWAUNUNTWIRY 3(3-0-6)

Happy Chinese

o 6

JPUUNTRRNLABAYIENSWEUSNYIAY TeusmAnY
wazunaunuInIwIIueg19iuadey Bnufdanisile we 81w wazideu
w%a:u‘ﬁgaG&JuimmLmﬂﬁmiwdwi’wuﬁiiﬂm—%u

The Mandarin Chinese phonetics and the basics of
writing the Chinese scripts. Focus on up to date vocabulary and
dialogues in current contexts. Practice the language skills: listening,

speaking, reading and writing and recognize the intercultural

awareness between Thai and Chinese.

GEN1304 aeIuiienisiesns 3(3-0-6)

Chinese for Communication

N1308NLd8932 UUANDINEIAU I5N15WeUSNYITU Hn
finwenstts wa 8 Jeunwdudesiy Beufuasdnmduaiamiu
Nuneluladegaiuas wiounadrlannusnsznineasssulne Ju
iieliin@nwithanuinwduludssgndldluaaunisalfivarnvanels
pgamnzay Featiuayunsidiiguiunanavessene

Enhancing the Chinese knowledge in various
situations and supporting how to build the country in an international
context by studying Mandarin Chinese Phonetic Alphabet, writing

Chinese characters, practicing basic Chinese skills: listening, speaking,

Wa pusWaiv de
T¥ruazdsu
Aed U183l
danumuzauiu

anumsaiUagdu
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reading and writing through trending technologies, recognizing the

intercultural awareness between Thai and Chinese

YINWYIN

Life Skills

GESH201 3(2-2-5)

AUNLIY AUEIA VDI NEETIN NANNIT WUIAA
LaENg NN 8170t UNgANTIUNYBE NITHAIUIAUTIVNNIAIUTINNTY
Anla 915ual wazdann nsiansanaiglaegslasATIyauNS saUNW

[

nsdeansegedui msiseusifionsivasunlainues MInszming
ANBAINVDINULDILAZNITAITINTATIAANTITEAT YNIAMUTALE IV AU
WUUBIATIN TINWENI5AALAZNIANLTISEUUARddnsAoduT TNy TIn
TuAnssudl 21 aunadinuaznisSeu madidudinfifuasiieug
Meaning and importance of life skills; principles,
concepts and theories related to human behavior; self-development
in physical, mind, emotional and social development;
contemplation; dialogue; non-violent communication;
transformative Learning; self-awareness and personal development;
conflict resolution;  holistic; thinking skills and holistic system
thinking; public mind; life skills in the 21st century; study-life

balance, good life and happiness.

gNLaNI18IWN

GESH202 USgyazaraun 3(3-0-6)

yNLANIILIN
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Philosophy and Religions

AMUMNIY B3AUIZNEU NIATIzAlgussusag
WaZANAUT @1U1UIUTTEYT ANFURUSLATAILLANFAIITENINUTTYN
WALANEUD QmﬁwﬁLLﬁﬁwaqﬂ%’ﬁuz:y’lLLam’lam NANAIADUYDIAIAUN
A9 9 dmansssuuiauAunmdInluszauyana AsauAsy danu
deliAnduRnmuazdufiay

Analytical elements of philosophy and religions,
the relations between philosophy and religions, the real value of
philosophy and religions, teachings and philosophical concepts of
different school of philosophy and religions for peace of life and

peaceful societies.

GESH203 UYBIiuAINY 3(3-0-6)

Human and Aesthetics

WUIAR wqwﬁmmmmﬁaqﬁu a9AUsENOUN AU
AuRT LazAavznisuans n1sussyndldludinusedniu n1sesendnly
AMAIAIILY

Concept and fundamental concepts, theories of
aesthetics, elements of art, music, and performing arts. Apply the
knowledge of aesthetics into daily life and realize the values of

aesthetics.

YALENT187UN

GESH204 Jola Tadzanm 3(3-0-6)

Youngster with Good Heart

YLENT187UN
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n15133a n15Ueeiun19naTe Ind1dnansisue
nsuenueznaUszlesiaiuimuaznalsslosidiusin nsiaiusines
YUYU nwenszuaun1sAn asessuludeny vandsygyiasugia
wolflsaiietlesiunimain

Corruption, corruption prevention, public
awareness, distinction of self-interest and common interest,
community participation, critical thinking skills, social morality,

sufficiency economy philosophy for preventing corruption.

GESH205 unfugayu 3(2-2-5)
Community Detective
ﬂ’]’]ll‘ViﬁﬁEJLLa%ﬂ’J’mﬁ’]ﬂU@,‘UENVI%JWUﬁﬂiﬂﬁiﬁumﬂ

ﬁaﬂﬁuqﬁﬁmwwﬁmﬁ'u WWE NS neINsaNsauINARaad U n15dudy

w%’wmﬂsmiammﬁaaﬁu ﬂszmumi%’mmsmsammﬁaaﬁu n15U3N1S

LLaSﬂ’ﬁLf}\lEJLLWiIEﬂWﬁEﬂUWlﬂﬁ%JQaIU
Definition and Importance of local Information, local

wisdom, local sources information, searching for local information, local

information management  process, local Information services and

dissemination.

YALENT18UN

GESH206 YWY 3(3-0-6)
Humankind
W UEUY BE15855TUITIN/ TS TIuANFURUS

wazn1sdeassEnIeiuvesywend n1slitinuuulinszrun vinvenis

gNLANIILIN
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A59Inluan1IzUnAkarani1ieIngAn15AIUANAN1IENIDTTUNI VY
wywdmailatigmuazmsususieaiiennuegsealuynaniunisal
Race of Mankind, civilization, way of life/culture,
relations and communication between humanity; Living on the basis
of ethnic differences, culture and religion; Keeping up with the
situation; Awareness; Living skills in normal and critical conditions;
Controlling human emotional states; Understanding problems and

adjusting itself to survive in every situation.

GESH207 AU a4 viaan Malwiuas 3(2-2-5)
Cyber Security and Confidentiality
ALY ANNFIAYTOIANUADRABIRALUlAE

o

gaRdsia nsldansaumanndenmamaluladesisvasnds wumnanis
dostufoanaulugaddvaiiinainnsldmalulad msliesed uay
ndunsesinansIndemanalulad uazmsdiviviuinuaeslugedaa
fiannnnslidowmelulad Sedndusosiionud uasvinuemdriifieliog
sonlnglinnidumbonsesgnssumsdidnnsednd

Precise definition and considerable importance of
digital technology security, reasonable use of information, ways to
prevent threats in the digital age caused by the usage of technology.
Content analysis and preventive screening of information from

technological media and knowing about fake news in the digital age

caused by the use of technology media. It is necessary to genuinely

GEN1402 anusiuasUaaadondleiuas 3(3-0-6)

Cyber Security

anuddguetlees aruiuaslasadenisleives
msundesszuuufiinmsaeufinmes Bamaseusruuuaziuilowdeinge
malawes wwmanstesiudeanaiuainnisldlewes nsasiaasudng
vasunmilaiwed MeiiieliFouinnug anudla uaznsevindensld
lowesedaaendauaraiieassd nediSouanunsathausluldnislu
Jostumuasidlinnifumbeavginssunalees suduhlldiienis
afereldannislédelsuesle

Enhancing and applying the knowledge,
understanding and awareness of cybersecurity and creative use of
cyber to protect cyber users from becoming victims of cybercrime

including generating income from the use of cyber media by studying

the importance of cyber, cybersecurity, computer operating system

WagusaIv
Y931 WIS
wagUsumasuny

187397
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have these knowledge and necessary skills to survive without being

a victim of electronic crime.

protection, cyber security threat monitoring system, cyber threat

prevention guidelines, cyber fake news detection

GESH208 winnssuvinesld 3(2-2-5)

Do it Yourself Innovations

NSAALUUATIATIA Uselan JULUULAZBIAAIUSYRY
uinnssuuazmalulad NIzUIUNITODNLUULAZATNUIANTTUAILFAILY
Mnnfanmdsldnieianiinnldingluiissdu nsnaasuuinnssy s
Usegndlduinnssufuaugueuluviesdiu viuerinuazdindsediiu
maamuﬂaqwﬁ‘mi%’mmsu"‘g’mﬂisuLLazLwﬂiuiagaanajmmmLﬁamiwwaﬁﬂué

Creative thinking, knowledge, the model of
innovation and technology, process design and creative innovation
by myself from waste materials or easy to find materials in local,
innovation testing and innovation application for community,

careers, and daily life as well as strategic management and

technology for commercial.

gNLaNI18IWN

GESH209 TAUsIsULazInanwaliosnudaNs Tn 3(3-0-6)
Local Culture and Modern Identity
UsgdRanuduun anulie Aavsuwariausssy

Uszinel iUy Awwindon Aaunssu uagdndnualviosdumuunes

NSSEUVDIYLTY

YALENT187UN
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History, belief, arts and culture, tradition, wisdom,
arts environment and local identity from the community learning

center.

GESS301 nslganludsnuaielug 3(3-0-6)

Living in Modern Society

wANAn JUkuy vinwelunisandudinludeny
Y20 nMsufuReudunaiiiowd aad1uyaia Snars1sus n1sudle
anunisal asyvdnfanmsadudinludevadelnl wwimansugun
pulutinUszdariu nmsusuidnudsauadelnduazaniunisalniedsnu

Concepts, values of life, life skills in current
societies, behaviors as a good citizen, anti-corruption, public mind,
problem-solving skills, and the awareness of living in modemn
societies. Introduce practical guidelines in everyday life and self-

adaptation in modern societies and social situations.

gNLaNI18IWN

GESS302 Viashuvaan 3(3-0-6)
Our Local
Usgddmuduun dnwagnianieain ssuuiiae
daaw Lsugha Taussuuay it isluguinvsaauasauauie s e
dgalATugnaneiigaaylasin1snsesvams NMsasdnasisazdaasy
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Study Songkhla and Satun in terms of history,
physical features, characteristics, ecology, society, economy,
cultures, and ways of life of people around Songkhla Lake and in
Satun. Sufficiency economy, royal projects, public mind enhancing
virtues, ethics and civic duties are also focused.
GESS303 UPauinla 3(3-0-6) gALENTILIN

ASEAN Together

V09U 0IRULAUA 9 Tulssrpnonfeusnvuy
GzJEJﬂéfﬁﬂmWﬁ@i’@uUS'ﬁiﬂuinﬂﬂma’lLsdzlauLLasﬁuﬁﬁmuaﬂqﬁmﬂa%%u
Hadomsdany Tausssu uagnisideiisvinadegnamnssuinng
wnAnisatuutanssunisuinig Yadedineliinuinnssunisuinig
HaZWINNIIUNITUINTVRIUTEIWAA 9 Tulseraue LTy

The origin of lands in the ASEAN community and
the characteristics of multicultural societies in the ASEAN community
and alliances outside the ASEAN region. Social, cultural and political
factors influencing on the service industry are also focused.
Emphasize on the ideas contributing to service innovations and the

factors resulting in service innovation and service innovation in other

countries in ASEAN.

GESS304 AERswIEIIYRaN SRS eBu 3(2-2-5)
The King’s Philosophy for Sustainable

Development

GEN1102

ANERSWIEIIVUNDNITYTAUINTNEEBY 3(3-0-6)

King's Philosophy for Sustainable Integration

WasuUSHaT¥ ¥8
N TIUIUY U9

wazd nisusvu
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7 10 Aruvane ndndn vdnivn uazudnujsAvesmanswszaun
Mnlassnsduiilosnannszsvdii Sunadl 9 vanisnsidnle s
LagiRIU YaNUSYYIV0UATYIAINBLTEY MENNITNTNIU 23 D N3
ysannsiitedszgndlianndaegnain “9 nihanmaninszsimn” lag
MsUfiRneauuiionsianviesdu

The King’s philosophy for sustainable

N3z39NIAEAIUNTANY USTQLATugRanaLiedlaznun sV u v
wann1InssulunszuImaLA anszi 109 AudAnwInITRRMUITY
\ownannszse Tassmsduieanannsesvdiz uunAnuagngud
Mnlasinssudeanannszseds 31 « wih maninszseiainds
vesne W oliinAnuniianuganuidlamanssine 4 aanaaiunisali

wanuatey deazanuisatiaius WldlunisdadulanasUsegndiiionts

a

TAMULANLEY
g7 u i oo
tnfnwlasunnug
audila Weaiu
ATTUUIA A NREN

U uanulasenig

development focusing on the study of the principles based on the | undgmle g'uLil 8au191n
royal policy of King Rama X (His Majesty King MahaVajiralongkorn Enhancing knowledge, understanding of various | WIg31¥A13
Bodindradebayavarangkun). Meaning, principles, theories and sciences from a variety of situations, and applying the knowledge to

practices of the King’s Philosophy derived from the Royal Projects make decisions and solve problems by studying the royal policy of

of King Rama IX (His Majesty King BhumibolAdulyadej) are King Rama X (His Majesty King Maha Vajiralongkorn Bodindra

discussed. The core principles of understanding, accessibility and Debayavarangkun), the royal duties on education, the philosophy of

development and philosophy of sufficiency economy are also sufficiency economy, new theory agriculture, principles of His Majesty’s

studied. The 23 principles of His Majesty's works, integrated development works, royal development study centres, royal

applications of the 9 progression principles based on King Rama development projects, royal principles and theories from royal

IX”s philosophy are also practiced by attendingfield trips for local development projects, the nine progression principles based on King

development. Rama IX’s philosophy

GESS305 Wndatien 3(3-0-6) BNLANTIHIY

Young Entrepreneurship
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nsidengsiaadielvyl nsiwSeumnunieuilosiiy
5379 WINNTTUKATNITUIMNITIANIT NITIAMILNEAIUYY N1TIATIEN
AN1NLINABNSIAA winlduanmiasygiakaznainga 4.0

Modern business options, business preparation,
innovation and business management. Financial provision, business
environment analysis, trends of economy and markets in Thailand

4.0 are also focused.

GESS306 ngranefiunsaianudunaliosiia  3(3-0-6)
Laws and Creating Good Citizenship
Anwiauinisveangvuny ansuyuwevy S355TUYLY

LLa85%3%14‘%@7%aﬂﬁimwumm%’gﬁimgm WAENITATILATUAMTITU

A3U533UAUN5URIUNNTYITA
Evolution of law, human rights, constitutional law

and fundamental rights based on the constitution. Enhance learners

to have virtues and morality in order to prevent corruption.

YALENT18UN

GESC401 n1sAnlugARvia 3(2-2-5)
Thinking in The Digital Age
AUNNIEYRINITAN UT8NUFIUVRINITAA dnyne

P99 NISARN NTTUIUNITAN ATSNANEASHLALATIAMANG N15UTELENANS
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AvakarlusuNIuUsTENd MIduAuaTaumALAzNSUSEENALY 33050
Sidnwseiind nstlosiunuedluaniaa

Meaning of thinking, basic factors of thinking, types
of thinking, thinking process, logic and reasoning. Practice the
mathematical application to solve daily life problems. Life in the
digital age, the use of digital device and online applications,
information searching and applying and business are also focused in

order to know self-protect in the digital world.

GESC402 TWsunsuuszanadtinaudnluda 3(2-2-5)
Office Automations
AR Bafud NS aluld n1suszgneld

aevfimesludniney msldlusunsuussnanadifiodnniseuenans

nsTlUsunsumTesimnddnnsedndiienisvieu Tusunsa thiaue

Tsunsudeansludtinny TusunsuUsznduunanis
Office automation content and apply computer

skills to the office work by using word processing program to manage

documents, spreadsheet program for work, presentation program,
communication program in the office, and cloud applications for

information storage.
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Modern Lifestyle and Environment
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Apply the fundamental knowledge of science and
technology to analyze the situations of natural resources,
environments and disasters to raise responsibility awareness for
natural resources, and environments, including natural resource
conservation and disaster management to be in accordance with

modern lifestyles.

GESC404 FUAMNIUYA 3(2-2-5)

Modern Health
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Health knowledge, stress sand stress management,
health the fundamental food

safety, knowledge of food,

consumption and exercise.

GEN1201 Jugun W 3(2-2-5)

Health Literacy
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Enhancing knowledge, self-awareness of health care,
and improving behaviors in appropriate health care by studying basic

health, exercise, emotion and stress management, principles of food
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consumption for health, purchasing food and health products, the use

of herbs in primary health care, health safety, safe sex, and basic first

aid for emergency

GESC405 undunadrdoya 3(2-2-5)
Information Explorers
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The Information technology literacy (Database)

Searching, OPAC, and information management by using Google

applications and others. Writing citation and bibliography is practiced.

Skills of using information ethically are focused as well as the

information presentation in different forms is trained.

gNLENIILIRN

GESC406 Siulan 3(2-2-5)
World Knowledge
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Explore lifestyles in the fast changing world. The
understanding of the relationship between nature, human and all
other things are also included. The use of energy in daily life and
ecosystem as well as the knowledge of World science leading to the

change towards sustainable lifestyles will be discussed.

GESC407 UIANTIUNISLNEAT 3(2-2-5)
Agriculture Innovation
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Importance of agriculture in daily life, basics of

agricultural business, alternative agriculture and biodiversity in the

agricultural systems, agriculture for recreation, safe agriculture,
application of local wisdom and revolution in agricultural technology

and innovation.
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Stimulate the online business startup inspiration.
Discuss the online market directions and trends, online business
financial instruments, online business media designs, online business

data analysis and online business logistic systems.

GEN1401 wmalulaBAviaiedin3dlny 3(2-2-5)
Digital Technology for New Normal Lifestyle

Feujdeuazinaluladadnaludagiu nmsidndaay

¥
aa o 1%

Famsansaunrsaziiomadta nsasailemaina AyANALLALAIY
funsaendy nguunsuagalessanisaivdeuasnaluladdidva nisle
wielulagAdvaiiion1siousnaendin iteandiFoulvidamg Wy
awasnsamanalladidvia wagwieudngnsidunaideshidviafialuda
YDINIIEUINABATIN

Enhancing the knowledge and skills of digital
technology ready to become a good digital citizen in the dimension of
lifelong learning by studying current trends in digital media and
technology, accessing and managing information and digital contents,
digital content creation, threats and security, laws and ethics related
to digital media and technology, using digital technology for lifelong

learning
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Public Minded Citizens
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Enhancing basic knowledge of public mindedness
and anti-corruption ideas, and integrating knowledge to develop
community, society and country by studying concepts of good
citizenship, attitudes and motivation for being good public-minded
citizens, the importance of public mindedness in local and national
development, patterns of corruption in Thailand, and anti-corruption

as STRONG model
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Global Citizens
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Promoting a peaceful society by studying human

evolution in terms of society, economics and environments, cultural
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diversity, adaptability, cross-cultural interaction, self-awareness of
social problems and conflicts, human rights, skills of global citizens,
life flexibility, and real-world situation literacy
GEN1204 FodAandedu 3(3-0-6) | sweiwilmi

Sustainable Lifestyles
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Raising awareness of social responsibilities, and
adapting to sustainable lifestyle concepts by applying basic knowledge
in natural resources and environment, natural resource conservation,
climate change management, sustainable development and future
economy to analyze related situations
GEN1205 lalasendalulanadeln 3(3-0-6) | 1wl

Disaster Intentions in The Modern World
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Enabling to deal with and prevent oneself from
unexpected disaster situations, and applying knowledge in everyday
situation by studying knowledge and effects of global warming and
climate change causing disasters, different types of disasters in local

areas in Thailand and other places in the world

GEN1206 nuaeludIauseinu 3(3-0-6)
Engineering Work in Daily Life
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Conserving the environment based on the Sufficiency

Economy Philosophy, and applying the knowledge of mechanical work

to solve daily mechanical problems by studying basic knowledge of

mechanical work, plumbing, electrical and electronic work, cement

work, welding work, wooden work, painting, and safety of technician
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work through learning by doing, understanding of worthy and
sustainable energy consuming
GEN1207 LduiEIvan 3(3-0-6) e ny
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Understanding and living happily in Songkhla — the
establishment of university by studying history of Songkhla, beliefs, arts
and culture, traditions, local wisdoms, Songkhla surrounding and fine

arts in different local identities

GEN1208 ausiowauTin 3(3-0-6)
Meditation for Life Development
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The meanings of samadhi (buddhist meditation), its

purpose of developing concentration; characteristics of repetition and

doing meditation, benefits of meditation; obstacles in doing meditation
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and its application to use in the daily life, meditation and study or
work, benefits of jhana (high meditation) and nana (Intuitive
knowledge); basic knowledge of Vipassana
GEN1403 ANTEUNARINA 3(3-0-6) | MIvlva

Digital Information
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Enhancing the knowledge and skills of digital
technology ready to enter the digital society by studying the concept
of digital information, digital information analysis, laws and ethics for
digital information, digital content creation, applying application for

digital information production, generating income from digital

information
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Smart Thinking
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Enhancing knowledge and skills about thinking
principles and thinking processes, creative thinking, critical and
systematic thinking to make decisions, solve problems, and present
information and applying the knowledge in other sciences by studying
meaning, basic factors, techniques and methods of thinking, thinking

processes of humans, problem solving strategies and presentation

GEN1103 Fransdenutianswauiiosiy 3(2-2-5)
Social Engineer for Local Development
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Solving problems by developing social skills through

social engineering processes, namely logical thinking skills,

communication skills, coordination skills to work with others without
any conflicts and mobilize local resources, solving problems based on

local database, integrating and applying the knowledge and social

179 b9l
wielsdn@nulasy
mmilﬁmﬁ’umi
WRIUVINWEN
Fapuey
ATLUIUNITIAING

daAy

ATA



nangnsuTuUse w.a. 2564 nangnsuTuUTe w.A. 2569 asUanse
n1sUTulse
engineering skills in daily life and local development by innovation
skills
GEN1501 n15UsznaunsgARINa 3(3-0-6) | el

Entrepreneurship in the digital era
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Enhancing entrepreneurial mindset and applying the
knowledge to create entrepreneurial opportunities by studying the
fundamental principles of digital entrepreneurship, risk assessment
and generating business opportunities, entrepreneurship employing
social and cultural capital to generate local income, financial planning
for business development, digital marketing communication, and

writing business plan using social and cultural capital
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Finance in the digital era
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Enhancing the awareness and avoiding from being
ensnared in various financial perils, including applying the acquired
knowledge to plan and manage personal finance by studying the
concepts and importance of personal financial planning, the principles
of sensible financial spending, personal saving and investment models
in digital financial market, risk management and return on investment

in digital marketing, and financial literacy crime
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English for Business
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Practice English communication for business in various contexts
such as telephoning, making appointment, asking and giving information,

dealing with formal and informal business correspondences.

ﬁﬂﬁ%ﬂ?ﬂ?ﬁﬂﬂq%l,ﬁ’e]ﬂ']ig@ﬁﬁi‘ﬂwﬁqiﬁﬁ] ﬂ’]iﬁ@ﬁ’ﬁ‘l’ﬂ\‘l
Tysdwst natfavane msaeuamuarlsifioya sautamdwidiieatesty
muuimssriaion1slinounessia mslimaluladifionisdeans

English communication for business in various contexts
telephoning, making appointment, asking and giving information,
Including business administration related vocabulary for business

with formal and informal

3502207 ngvianeLiNegsAa 3(3-0-6)

Law for Business
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Laws regarding organization of business entities, individuals,
juristic acts business contracts, business collateral, business-related taxes,
intellectual property laws, financial instruments law, Electronic commerce

laws and business dispute resolution
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Principles of Marketing
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Principle of Marketing
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Basic concepts and marketing  functions, marketing

environments, marketing information system and marketing research,
consumer behaviors, market segmentations, target market Determinations and
product positioning, marketing mix, digital marketing, marketing for societies,

and marketing ethics.

Essential marketing concepts, marketing environment,

consumer behavior, marketing segmentation, target market,

marketing positioning marketing mix in digital era and the

professional ethics of marketers
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Entrepreneurship with Modern Management Digital age Entrepreneurship USuA1esunesIeInn
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Qualification and type of entrepreneur, concepts and evolution Entrepreneurial  orientation  and  characteristics,

of management and organization, The business environment, Ethics in global | entrepreneurial mindset, types of businesses, guidelines for business

business management, Management duties and processes, Concept of | establishment, modern business management processes, new

organizational change, and business management tools venture creation utilizing business models and business practical

training
nangnsuTuuse w.a. 2564 nangasuFulse w.A. 2569 d158n15USuUT
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Production and Operation Management for Entrepreneur

UNUIMLagn11909nN1SHEARAENTALTLIIY N1INEINTAINNEIAR
N153TUNY A1TATUANNISNAATUAT LATUTNITNITOBNUUUNAAS M LAy

ASEUIUNITAITHAN N1STANISAUAIALLIAD NITLABNAVINLAT § 9 N1FINIES

A A



a01uUIEnauNIT N153ANITANAINNITIANTS dnnatewy waluladadelna
‘171IL#ﬂ?%@dﬁUﬂ’]iwamLaSﬂ’liﬁﬂLﬁud’luﬁﬂﬁ%’Ufé:\llﬂigﬂauﬂ’li

Role and function of production and operations. Business forecasting,
planning, production controlling of products and services, product design and
manufacturing processes, Inventory, management, location analysis, lay out of
the establishment quality management Supply chain management new

technology related to production and operation for entrepreneur

3601001  N1FIANITNTHEINITUY LY 3(3-0-6) 3601022  N1FIANITNINEINTNY LY 3(3-0-6) USusiain
Human Resource Management Human Resource Management Usumasunesein
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Concepts of human resource management, job analysis, human General knowledge of organizational management,
resource planning, recruitment and selection, training and development, | organizational structure, human resource management concept,
performance appraisal, compensation and benefits, employee relations, Human | human resource recruitment, human resource development,
resource information system and employee engagement compensation and incentive management, performance appraisal,
employee relation occypational and safety labour laws
nangasuIuuse w.a. 2564 nangnsuTuUse w.A. 2569 GUEE RN
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Business Computer Application
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Digital innovation and technology
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Skills in applying essential software for business fundamental of
computer system and operating system, word processing, preadsheets and

presentation. Using mobile application for business. Ethics in using computer

YJayaUseavg nmsldmalulagUgyauseivgiugsngandsia walulad
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Basic concepts of digital innovation, business role of
digital technology hardware and software technologies, data analysis

technology, data presentation, data visualization, cloud computing

systems. technology, artificial intelligence technology, application of artificial
intelligence in  business, block chain technology, ethical issues in the
use of digital technology and artificial intelligence
N
W
O
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Economics for Business Principle to Economics USUADSUI8TIEIN
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Economic concepts for business decision making and business
forecasting, budget and profit planning, application of Sufficiency Economy
Philosophy, economic indicators, fiscal policy and monetary policy, the effect of

macroeconomics situation change to the business.
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Microeconomics, definition and importance of
economics, consumer behavior and demand, theory of
production and supply, market structure and price

determination, market equilibrium, Macroeconomics, economic
indicators, inflation and unemployment, finance and monetary
policy, public finance and fiscal policy, international economics,

and economic development.
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Statistics and Quantitative Analysis S
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Descriptive statistics, inferential statistics, the application of statistics in
planning and decision making, decision theory, linear programming, transportation
model and network analysis and simulation and apply for statistical programs
nangnsuTuuse w.A. 2564 nangnsuTuUTe w.A. 2569 d15en15UTuUse
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Business Accounting
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Accounting and Taxation for Entrepreneurs
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Meaning, objective importance of accounting preparation in business Concepts, basic accounting principles of business and
the use of accounting information; knowledge of the principles and procedures | financial reporting, basic principles of value-added tax, personal
of financial reporting standards, and elements of financial statements income tax for entrepreneurs, and corporate income tax
3641114 nMsRulilagsAa 3(2-2-5) 3642117 N1sRUNEEIA 3(2-2-5) USuAeduesein
Finance for Business Business Finance
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Financial statement analysis, financial forecast, cash management and Time value of money, financial planning, cash
financial planning, working capital management, the time value of money, the | management, working capital management, capital statement
analysis of capital budgeting, sources of fund, money market and capital market, | analysis, effects of exchange rate, sources of funds, capital S
capital structure and costs of capital for investment decisions cost volume profit | structure and cost of financial capital for investment decision Iﬁ
analysis. making, crypto currencies, digital assets.
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Human resource planning recruitment and Selection

LWIAALABIAUAITINUAY JUITOUE NITETINT LATAISARLEBNNSNYNT

ll‘kl‘l?i&]f ﬂié‘j‘U’J‘Uﬂ”liLLﬁﬁL‘I/Iﬂﬁﬂﬂ?i’JNLLB\IuVl%lWEﬂﬂﬁJHHEj ﬂaqwﬁmiammu

NSWeININYWY

Human Resource Planning, Recruitment and Selection
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Human resource planning process and technique of
human resource planning, studying HR’s role in staffing management;
competency to recruitment and selection, recruitment and trend
including tracking applicants via HR information systems, reference
checking, strategy and tools of recruitment and selection, orientation,

challenges in recruiting and selecting in the digital 4.0
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Concepts of human resource planning, competency
recruitment and selection processes and techniques of human
resource planning, human resource planning strategies, processes and
sources of human resource recruitment, processes and tools for
human resource selection, on-boarding and orientation, application of

technology in human resource recruitment and selection
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Labour Relation and Labour Law
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The relationship between employers and employees, Rights of employers

and employees, agreement on the employment conditions, disciplinary

measures, collective bargaining and labour disputes, trade union, dismissal,

3602122  WIIIUFUNUSUALNYNUIBUIINU 3(3-0-6)
Labor Relation and Labor Law
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Concepts of Labor Relations, the relationships between employers

and employees,

agreements on the employment conditions,

collective bargaining, resolving labor disputes, trade unions, lay off,

VWA gusial vl wagusu
AeSutesiedvn Wdiien
ATAUARY LALADAAGBINY

winnsaillaguunnniu




nangns USuuse w.e.2564

nangnsuiuuse W.A.2569

d13en1suiulse

work safety, thai labor standards and the protection of migrant workers,

important labour laws and case studies

labor welfare, occupational safety, Thai labor standards, the role of

the Ministry of Labor in labor security, important labor laws, and case

studies
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Performance Management

nedviiesimaniau : 3601001 MsdanTMIweNTUYLd

Pre-requisite : 3601001 Human Resource Management
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Concepts and importance of performance management
systems performance management process continuous process in
planning monitoring and tracking the performance of employees,
Performance feedback process taking advantage of performance
evaluation results with emphasis on the importance of measuring and

evaluating the effectiveness of human resource activities

Performance Management
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Concepts of performance appraisal, performance
appraisal tools and processes, performance management system,
performance management process, monitoring and following up
employee performance, providing feedback on performance, utilizing
performance results, measuring and evaluating the effectiveness of

human resource activities and case studies
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Compensation and incentives management
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Compensation and Benefit Management
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Pre-requisite : 3601001 Human Resource Management
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Concepts Theories of compensation and welfare,
principle of compensation, job evaluation, compensation survey,
design and management of wage structures, forms and provision of
incentives to increase efficiency and create commitment from

employees, trends of compensation management and incentives in

the future, case studies and related research
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Concepts, theories, and practices regarding compensation
and benefits, compensation principles, types of compensation,
compensation formats, job analysis, job evaluation, compensation
surveys, designing and creating compensation structures, providing

welfare and benefits in both the mandatory and voluntary sectors, and

compensation management using digital technology, people
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Compensation and incentives management
nedviiEesimaniau : 3601001 MsdanTMIweNTUYLd
Pre-requisite : 3601001 Human Resource Management
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Compensation and Benefit Management
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Concepts Theories of compensation and welfare, principle
of compensation, job evaluation, compensation survey, design and
management of wage structures, forms and provision of incentives to
increase efficiency and create commitment from employees, trends of
compensation management and incentives in the future, case studies

and related research

Concepts, theories, and practices regarding compensation
and benefits, compensation principles, types of compensation,
compensation formats, job analysis, job evaluation, compensation
surveys, designing and creating compensation structures, providing
welfare and benefits in both the mandatory and voluntary sectors, and
compensation management using digital technology, people Analytics,

Al, and Cloud-based Payroll systems
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Digital Human Resource

nedviiEesimaniau : 3601001 MsdanTMIweNTUYEd
Pre-requisite : 3601001 Human Resource Management
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Key Concepts and principles human resource information
systems, technigues in applying information technology to manage human

resources, application program for human resource management in

organization, ethics of information use for human resource management
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Human Resource Management Information System
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Concepts and principles of human resource management
information systems, implementation process of information systems
in organizations, ethics in using human resource management

information systems, application software related to human resource

management in organizations
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Strategic Human Resource Management
neAviiBesimaniau : 3601001 MsdanMIweNTUYLd
Pre-requisite : 3601001 Human Resource Management
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Concepts theories of strategic human resource management, the
role of strategic human resource management in the digital age, analysis of the
intemal and extemal environment of the organization, human resource
management approaches for different business strategies, mergers and
acquisitions, downsizing, intemational expansion and labor market segmentation,

contemporary issues in human resource management, corporate social

responsibility, good govemance, morals, ethics and human resource management

3603126  MIFIANITNSNEINTUYWITINIY 3(3-0-6)
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Human Resource Management for Small and Medium
Sized Enterprises
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Concepts, principles and application of human resource
management in the specific context of small and medium sized
enterprises, building organizational culture, applying technology in

human resource management and case studies
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Research in Human Resource Management
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Research in Human Resource Management
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Pre-requisite : 3601001 Human Resource Management WIAANTITITEAIUNITIANTNTNEINTULBE ATETITUNTINY
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Principles and research methods in human resource management, Research concepts in human resource management,
problem detemnination, layout research, establishing objectives and assumptions, | ethics in human research and researcher code of ethics, research issues
data collection, questionnaire construction, data analysis, using statistics for research, | and research titles in human resource management, literature review,
report wiiting and guidelines for applying research results in human resource | research methods, population and sample, research instruments, data
management analysis, research conclusions and research report writing, research )
result utilization and research practice writing, research result
utilization and research practice
3604402  UszAudAynnen1sianamsneInsuyd 3(2-2-5) gALENTILIN

Special Issues in Human Resource Management
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Pre-requisite : 3603401 Research in Human Resource

Management
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The study of contemporary issues in human resource
management by using research processes and relevant research

results as a study guide
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Seminar in Human Resource Management

WIRA NENNNT WATNITUINANTEIMTUMSRNLU N30
Usziituhdoduuuananunisaitiagdy wasunliunfafuussidugu
AFIANITMSHEINIUYWERaZeIAn1s NsAnwunauidslulszinuiide
fiaula nsdavhunana nmsthaweunaralunisdusmnddvns

Concepts principles and processes for seminars, setting
seminar topics from current situations, trends in human resource and
organizational management issues, studying research articles on topics

of interest, preparing articles, presenting articles in academic seminars
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Human Resource Development
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Concepts and importance of human resource development
roles, duties, and human resource development responsibilities the in

organization, human resource development in buddhist approach, human
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Human Resource Development in Digital Age
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resource development process, human resource development tools based on

competency concepts and human resource development evaluation

Concepts and theories of human resource development,
the importance of human resource development, the process of

human resource development, tools for human resource

development, evaluation of human resource development, human
capital development, learning management in organizations, and

strategies for human resource development and case studies

3603201  NISWAILIBITWKAZNITUTAISALLASTUDIANS 3(3-0-6)
Career development and Talent management
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Career planning concepts, career development, career path

determination process, steps and activities in career planning based on
competence and talent management in talented organization, talent
management process, measurement and evaluation including trends in

talent management, succession plan, succession plan process and

strategies for finding successors for important positions
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Career Development
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Concepts of career development, goals and objectives
of career development, the process of defining career progression
paths, tools and techniques for career assessment and development,
changes in the world of work and their impact on career development,

trends in the economy, freelancing, and career adaptation, individual

career planning, and succession planning and case studies
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Coaching Skill
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The principles and the role of coaching, techniques of
coaching, coaching processes, asking a powerful question in coaching,
giving corrective feedback, creating goal and action plan, coaching

tools, coaching practices
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Coaching Skill
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Basic concepts of coaching, theory related to coaching,
basic skills for coaching, coaching process, techniques and tools for
coaching, technologies and platforms for coaching, using artificial
intelligence in coaching, coaching for each generation of employees

in the organization, ethics and challenges in coaching, coaching practice
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3603216  uinnssuuaziaTasiialuntsimuimineinsuyed 3(2-2-5)
Innovation in Human Resource Development

e MSeuimaniau : 3602102 nMswaLmNEINTUYWE

Pre-requisite : 3602102 Human Resource Development
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Trends and directions of human resource development to

digital transformation, the role of technology and application in human

3603324  NITWAININEININYEIFRIANITUIANTIY 3(2-2-5)

g
Human Resource Development towards an
Innovation Organizational
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Concept of innovative organization, characteristics of

innovation in organizations, innovative organization management,
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resource development to support change, digital skills and lifelong

learning, the new challenge of human resource development

integration of technology in work a focus on people (human centric),
process of knowledge transferring to create innovation, role of organizational
culture in creating innovation, preparation of personnel skills, strategy
for increasing personnel productivity, use of modern technology in

developing human resources to drive innovative organizations

3601301  AMEHUILATWOANTINDIANTT 3(3-0-6)

Leadership and organizational behavior
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Leadership theory, leadership styles, roles of leader in
organizational change, concepts and theories about organizational
behavior, the relationships of human behavior in organization on three
levels (individual level, group level and organizational level) and case

studies and related research

3602421  WORANTTUBIANIS 3(3-0-6)
Organizational Behavior
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Concepts and theories about organizational behavior,

the relationship between human behavior in organizations, individual
behavior, group behavior, and organizational behavior, guidelines for
utilizing organizational behavior knowledge to enhance human

resource management and support organizational operations in

changing environments
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Leadership Development and Teamwork
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Concepts and theories about leadership, leadership
characteristics, followership, leadership styles, leadership development,
the role of leaders in leading change in organizations, concepts on
teamwork, effective teamwork skills, team building and development,

and conflict management in teams for effective leadership

3603108 sinwznsaedIswaznIsiIEYRagell 3(2-2-5)
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Effective Communication & Presentation Skills
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3602423  vinwznsdeansdmuTnuUIMIIMIwensuyed 3(2-2-
5)
Communication Skills for Human Resource
Management Specialist
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The strategic communication, communication in the organization, N15¥191U inwgAsdeasiiien1siluinens wagmsidenldinalulad

process and method of communication, techniques and principles o
communication, professional presentation, the choice of communicatio

pattern for effective work
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Concepts on communication, strategic communication,
message development processes and communication methods, psychology
and communication, communication for positive reinforcement at work,
communication skills for being a speaker, and the application of
effective

information technology and artificial intelligence for

presentations through hands-on learning
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3603109  I3UTITULALANUTURAYDUSDHIAY 3(3-0-
6)

Business Ethics and Corporate Social Responsibility
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Principles. concepts and theories of ethics, relationship
between business and ethics, good governance, responsibility to social
and environment involve internal and external organization,
international ethical standards in business and code of conduct,
philosophy of sufficiency economy based administration, case study

of ethics and corporate Social Responsibility

3601424 3(3-0-

6)

A385IIUNTINUBLANUTURAYOUADFIAN

Ethics and Social Responsibility
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Concepts about ethics, the relationship between ethics
and business, ethics for specialist, principles of good governance in
business administration, responsibility of business organizations
towards society, ethical standards in business operations, guidelines

for developing organizations towards sustainability, case studies on

business ethics and social responsibility of establishments
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Data Analytics for Human Resource Management
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Concepts of data analytic, data collection, database
management, statistical analysis, use of information tools and
technology in data analysis, data visualization and interpretation of

data for strategic decision making

3605325  MISHAIUIYARAAIN 3(2-2-
5)

Personality Development
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Fundamentals of personality, theories related to
personality development, design and practice to develop both
external and internal personality of each individual, communication

skills, growth mindset cultivation, self-discovery and social adaptation,

emotional management, self-esteem, life design and case studies
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Constructing Happy Workplace and

Employee Engagement

3(3-0-

3605226  msaseANguLazANENNUTUa AT 3(3-0-6)
Constructing Happy Workplace and Employee Engagement
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The development of the quality of work life in a holistic
manner through theories related to processes and approaches to
create employee’s happiness at work and engagement at all levels of
all ages, to have a good quality of working life and able to work to its

fullest potential due to happiness and engagement to the organization

a¥enuyniilueadnig uuvnamsysanmsuImsminensuyediile
afeanugniulueng

Concept of happiness at work, process and suidelines for
creating happiness at work according to the principles of creating a
happy workplace (Happy 8), indicators of happiness at work, creating
well-being at work, concept of creating organizational engagement,
guidelines for integrating human resource management to create

organizational engagement

3603301  AISWAILIDIANISHAZNITUINIS 3(3-0-
6)
"1 s v U oa~ v ouw ouw U oa 9
3(3-0-6)

Organizational Development and Change Management

neiviSeuinsniau : 3601301 MeginuasweRNTREMS

Pre-requisite : 3601301 Leadership and organizational

behavior
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Concepts, theories  of

organizational  development,

organizational ~ diacnosis, organization and environment change,

3605327  MSWAINBIANISHATMIUSMSNMSUE BuLUAS 3(3-0-
6)
Organizational Development and Change
Management
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Concepts and theories about organizational development, the
impact of technology on organizational change, organizational diagnosis,

intervention tools used in organizational development, evaluation of

organizational development, as well as concepts of change management,
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organizational  development tools, evaluation of organizational

development and administrative change to achieve the organization targets

efficiently

communication to reduce resistance to change, and operational guidelines

for organizational change through case studies

3605425  IRINYIBIANTT 3(3-0-
6)

Organizational Psychology
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Concepts and psychological theories related to individual
behavior in the workplace, interpersonal relationships within
organizations, work motivation, communication, emotion and stress
management, work-life balance, positive psychology in the workplace,

and case studies related to organizational psychology
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3603306  N15LA5ADTVILAZNITIANITAMNIALSS 3(2-2-5)
Negotiation and conflict management
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5)

Negotiation and Conflict Management
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Meaning and importance of negotiation, concepts and
theories of negotiation, power of negotiation, negotiation process,
communication skills in negotiation, causes and nature of conflicts in
the organization, problems and results of conflict, techniques and
processes for resolving conflicts, role of manager in conflict

management and how to handle conflicts in different situations

Negotiation concepts and theories, negotiation power, negotiation
process, communication skills in negotiations, analyze and practice on
negotiation in different contexts, concepts of conflict management,
conflict management process, conflict resolution strategies, and
analyze and practice on conflict management in various situation

studies on conflict management in various situations

3603203 ANTUSUITAMURAINWANBUDIUTINUY 3(3-0-6)
Managing Workforce Diversity
WIAANITIANITAMUNAINVANEVDILTINUY BNTNAVBIAIY
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Labor diversity management concepts influence of labor
diversity in age, gender, race, religion, and culture on diversity issues.
comparative analysis of management approaches to diversity in
organizations and able to draw a variety of resources to create a competitive

advantage for the organization

3605427 A15IANTITAMUNAINAANYVDIUTITY 3(3-0-
6)

Workforce Diversity Management
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Concept of managing workforce diversity, influence of
workforce diversity in terms of age, gender, race, religion, culture,
applying technology to support workforce diversity management,
comparative analysis of management approaches to diversity in

organizations, methods of managing diversity, and integrating diversity

to create competitive advantages for the organization
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3605428  wywuANWUSIURIANTS 3(3-0-6)

Human Relation in Organization
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Concepts and theories related to human relations in
organizations, techniques for building human relations in organizations,
human relations and leadership communication for building human
relations, coordination, motivation techniques, and activities to

promote human relations in organizations and case studies
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3605429  N159AN13R1TYBUNBRAZANUADANY 3(3-0-6)

Occupation and Safety Management

WuaR LA 82T UN15TANse T e T BkazANUAen Y
waAnssu Anuvaeadelunsiiay wamnsdanisanudsduaniu
U38NBUNIT NYMINELATEINITFIUA1URITeu LA ANUARA N
nIlAnw

Concepts of occupational health and safety
management, occupational safety behavior, risk management guidelines
in the workplace, occupational health and safety laws and standards

through case studies

Wuse3vlidenmd peniu
an1un1sal LaginanIsel

Yagtuunau




nangns USuuse w.e.2564

nangnsuiuuse W.A.2569

d13en1suiulse

3603601  1ASIMUAIUNITUSUNININEINTUYBE 3(3-0-6)

Human Resource Management Project
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Study, research, and practical training on human resource
management issues in various situations under the supervision of the
academic advisor
3604501  NSASENRNUIZAUNITAIIYITNNI 2(1-2- |3603602 nssENENUIEAUNTAIIYITNAIY 2(1-2-3) \WAeuTET
3) NI ININEINTUYBE

N1SUIMINITNEINTUYWE

Preparation for Eield Experience in

Human Resource Management
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Preparation learners before practicing for jobs training
field experience in human resource management, by getting an
internship in the workplace for 8 weeks, present the results of the
internship by applying the principles and theories of human resource
management, in the form of a case study, communication skills

training, personality development and technological skills

Preparation for Field Experience in Human

Resource Management

n19WseNANNToNve sl T sun Ul nUsEAUNITITYITN
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Preparation learners before practicing for jobs training field
experience in human resource management, by getting an internship
in the workplace for 8 weeks, present the results of the internship by
applying the principles and theories of human resource management,
in the form of a case study, communication skills training, personality

development and technological skills
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3604502  nsRNUszEUNISAIIUTNING 6(540)
MIUTMSHENIUY Wl
Field Experience in Human Resource Management
swAnilFeuinannou : 3604501 n1swnIeuiinUszaunisal
AYITUNINTUII NN INTUY BE
Pre-requisite : 3604501 Preparation for Eield Experience in
Human Resource Management
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Field experiences in human resource management administration in
organization of government, non - government, private business are
supervise by lecturer, according to the course description and training

experience to real life situations, suggest to solve problem

3604601  n1sHNUsTAUNITAIIYITNATY
3(640)
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Field Experience in Human Resource Management
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Field experiences in human resource management
administration in organization of government, non - government,
private business are supervise by lecturer, according to the course
description and training experience to real life situations, suggest to

solve problem
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Co-operative Education Preparation in Human
Resource Management
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Co-operative Education Preparation in Human
Resource Management
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Activities to prepare learners in cooperative education.
knowledge of principles, concepts, regulations, co-operative education
process, fundamentals of practice, communication, relationship,
personalitydevelopment, presentation techniques, and co-operative

study performance report writing.
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Preparation of learners before practicing cooperative
education in which the students have to attend an intemship in workplace
for 8 weeks and then bring the problems into discussion, chat and
exchange, including principle, concepts and processes of cooperative
education, regulations, fundamentals and techniques in job application,
fundamental in practice, communication, human relationship, personal
development, quality management system in the workplace, technical

report writing
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Cooperative Education in Human Resource
Management

eRvTiGesimantou : 7194501 mawIeuAANSau
ANNAANEIAIUNMTUTHITNINEINTNY Y
Pre-requisite : 7194501 Cooperative Education
Preparation in Human Resource Management
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7194601  avifiafinwmamsuImIminensuyud 3(640)

Co-operative Education in Human Resource
Management

TEAYTBesImantou : 7193601 mswIeuAImSaN
ANNAANEIAIUNITUITIIN TN INTUYWE

Pre-requisite: 7193601 Co-operative Education
Preparation in Human Resource Management
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Full-time operations. able to learn to adapt to the Performance studies in various organizations is a temporary
corporate culture. working with colleague. solving problems in work. | employee in government agencies, state enterprises and private
prepare reports. present the progress and the assigned project. able | businesses by going to practice full time in the department, with a
to apply knowledge to apply mentor system responsible for the performance of students, there is
a work plan for students and students must work on the project, do a
report after completion of operations as well as report preparation
and presentation
3603304  ievasileatislmidunisuimaminensuywd 3(2-2- gALENTILIN
5)

Modern tools for Human resource management

e MSewinsnieu : 3603103 nsudmsranisufiReu
Pre-requisite : 3603103 Performance Management
wuAAlUNTUTIITOUAILTINNNY AUEFNNUGTENIN9NTS

R UBAZNTINUAFITTAANLE NS AV SNEULVBITIT TN
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U o

Ussnvaaatfaludunsuimmineinsuged seduresint fanas
WAANIAEMNNAENSTEAUBIANTTE SR UmEULazyAna INUHUR
wialind3n1sideunanau (Action Plan) uagnisfiuuaid inaudise
YINTUIMINTNENTUYWElUUAIUAIY (HR KPIs) naenaumalinuas
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Concepts of management according to goals, the
relationship between planning and how to determine success
indicators of the plan, characteristics of good indicators, types of
indicators in the area of human resource management, level of
performance indicators, techniques for transferring organizational
strategy to department level and individual level, practice how to
write an action plans and determine key success indicators of human
resource management (HR KPIs), including techniques and tools used

to measure the success of current organizations

70

3603307  nsduiivnwiiewamnasdnng 3(2-2-5) BNLENIEIY
Organizational Development Consultant E
wnAanslAUInwIaunsneInsuyee wnada nsruIUNIg

mslimUInen inwelun1siesei uasiauanuzuumusladgmniegng

Jusyuu nsdiine wazilnujoRnmsliduinm
Concept of consultant, techniques and consulting

processes, analysis skill and provide systematic solutions to problems,

case study, consulting practices

3603303  n1sWAILIN1ZEUN lueeANS 3(2-2- gNENTIE3v
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Development of Organizational Leadership
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Developing the potential of personnel to have leadership for
guidance in management, introduce professional team members, design

and develop leadership skills programs

3603302 NAYNINITATIUUTUAIUDIANT 3(3-0-
6)

Employer Branding Strategy

NagNsN15a319UUTUA LUBIANIT LuIAANITRAInN18lY
vdnmsidussdmsfiynaussInianny adansaiennulseivlaas

AMNANBAINA NsaseRNsANATUDIAn1T wazwsegelalunisvineu
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3603202  YiNWENITAAINUINKAZNNITASINUIIY 3(2-2-
5

Positive Thinking Skill and Team Building

NNYEUANTZUIUNITVDIANAALTIVIN ITNITTTAMUARLTS
vt eadfinnuiiiuszansam msadrauasianniiuay ysanis
vinwgnsAsuaniieusegndlflunsaiafine

Skills and processes of positive thinking, useing positive
thinking to build an effective team, developing team building, Integrate

positive thinking skill to apply in team building
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